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General Information 

Message	  from	  the	  President	  
Phil	  Delsaut	  

 

 
Welcome to Assembly 2013 

  
The theme of this Assembly is CAPTIVATE: Jesus. Imagination. Mission 
 
 Across our land we sense an exciting holy discontent with status quo.  There is a growing sense 
that it is not a crisis in leadership that has made His Chosen frozen.  Rather, it is a crisis of 
‘followership.’  In our days together may Jesus captivate our inmost hearts and move us to be the 
kind of followers that Leonard Sweet calls ‘First Followers’!  We come together to gauge the 
pulse of what God is doing in the collective that He has called into being as the Evangelical 
Missionary Church of Canada.  In preparation for every Assembly we look for speakers who will 
speak the truth of God into our hearts.  Leonard has recently written a book, ‘I am a Follower.’  It 

is evident that God has been speaking the same word to him that he has been to us.  May the Spirit give Leonard an 
anointing for our gathering.  Nigel Paul, whom God has raised to launch the MoveIn ministry will share what he has 
learned about moving in to strongholds where Jesus is not known.  Both of them will speak out of their own stories in 
following hard after Our Master.  Pray for them and for us! 
 
We invite YOU to BRING something out of YOUR STORY, of your life in Jesus to this great gathering in His Name 
and for His Glory. The significance of this gathering will be determined by the decisions you and I make about 
attendance, participation and prayer support.  We also covet the prayers of those who won’t be there. Pray that Our 
God will smile on Assembly 2013. 
 
The story of Jesus is the most beautiful and powerful story ever told.  It is captivating!  We have a story to tell of how 
Jesus has captivated us, inspired and empowered us – It is the story of God’s transforming love.   The best stories we 
tell are about what happened to us.  In The Story Factor, Annette Simmons reminds us,  
 

‘You don’t have to amputate part of your soul to be influential. In fact, your soul tells the most 
moving story of all. Go tell your story, the world needs it.… People don’t want more information. 
They are up to their eyeballs in information. They want faith—faith in you, your goals, your 
success, in the story you tell. It is faith that moves mountains, not facts. Facts do not give birth to 
faith. Faith needs a story to sustain it—a meaningful story that inspires …’ 

 
The contagion of the early church is the contagion of the Holy Spirit – the Holy Spirit that so changed the life stories 
of people that Paul likens it to a ‘new creation.’  They were captivated!  They lived differently – they cared for each 
other deeply, they loved the stranger and even their enemies.  They spoke differently – their words were full of hope 
and joy and grace; they thought differently – they worried less about today and reassessed everything in the light of 
forever with Jesus.  It was the life of Jesus in the lives of His followers that changed, and is changing the world.  We, 
too, are called to ‘listen and obey,’ and to tell our story.  Be generous with your story.  
 
 
“Jesus, captivate our hearts and fuel our imaginations to live on mission in a way that captivates the imagination of 
others and draws them to you. Our Assembly prayer is that you will meet us and move us!  That as we listen to the 
story that you are unfolding in our lives, as we listen for you in the lives of brothers and sisters that you will awake 
and renew something powerful and good.  That Your Spirit would speak and that we would listen and obey!  You are 
writing the most beautiful story in our lives.  You take the hard things and the broken things, and touched by Your 
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Grace, renewed by Your Spirit, you make all things new.  Make us anew.  We talk of, and pray for revival.  Lord, we 
know that it is a daily thing of taking up our cross, denying ourselves and following hard after you.  Make this a time 
when you will speak to the collective of the people you have called into existence as the Evangelical Missionary 
Church of Canada!  Banish the naysayers and the mockers.  Cleanse our hearts, clear our eyes, strengthen our 
hands, steady our feet.  Make us what You want us to be!  Take us where You want to go! 
You have been good to us in this last year and the year before this.  You have kept Your Promises to us.  May we keep 
our implicit vows to You: To act justly and to love mercy and to walk humbly with Our God. 
 
Welcome to Assembly! 
 
For Christ and His Kingdom, 
 
 

Pastor Phil 
pdelsaut@emcc.ca 
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Welcome to the EMCC Assembly 2013  
Toronto, Ontario 

 
 
I want to take this opportunity to say what an honor it is to once again assist in organizing Assembly which will 
provide an opportunity to gain new insights, be encouraged, challenged and strengthened in our walk with the Lord.   
 
Since last summer we have been planning for this event with the theme “Captivate”.  As you are ministered to by 
Leonard Sweet and other special speakers over the course of the conference it is my prayer that the Holy Spirit will 
captivate your heart in a fresh way and bring you to a new understanding of Jesus and His ministry to and through 
you in the coming years. 
 
I hope you will take this time to not only get acquainted with friends that you haven’t seen for a while but get to 
know new people who are experiencing Assembly and the broader EMCC family for the first time. 
 
While making arrangements to participate in Assembly this year I would ask that you pray for us as we prepare, that 
God would be honored in every aspect of our time together and that each of us would be ready to hear and respond to 
His Word spoken into our lives to minister to others in His Name. 
 
I look forward to seeing you in May. 
 
Sherry Mahon 
2013 EMCC Assembly Coordinator 
on behalf of your EMCC Design Team and Volunteers 
assembly@emcc.ca 
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2013	  EMCC	  Assembly	  Workshops	  	  
 
 
1. Hemorrhaging Faith: Why Canadian Young Adults are Leaving the Church - Rick Hiemstra 

Only one in three Canadian young adults who attended church regularly as a child continue to do so today, 
and half no longer identify with the Christian tradition they were raised in. Why and what can the church 
do? 
Rick Hiemstra, Director of Research with The Evangelical Fellowship of Canada and one of the authors of 
Hemorrhaging Faith: Why & When Canadian Young Adults are Leaving, Staying and Returning to the 
Church will present the findings of this study and talk about what the church can do. Those in youth 
ministry or with children or grandchildren will want to attend and find out what they can do to help keep 
them engaged with the church and their faith. 

 
2. Developing Future Leaders – Kerry Belt (RMC) and Mark Boughan (EBC) 

Over the last century, Bible colleges, Bible institutes and seminaries have played a key role in preparing 
people for professional and lay ministry in Christ's church. Is that era ending? 
A rapidly changing North American culture is putting stress and strain on these historical institutions as 
well as on the local church even while the need for spiritual leadership is increasing. A key issue for the 
North American church is to navigate these challenges and opportunities while continuing to develop 
healthy spiritual leaders for God's kingdom. 
This workshop explores the history, the challenges and the opportunities for developing leaders for the 
church. Emphasis will be given to discussing the role of the local church. 
 

3. First Nations Ministry: Across the Road, A World Away - Panel 
An interactive discussion of cross-cultural ministry as it relates to reaching our First Nations in Canada. 
World Partners missionaries Ken Misener, Stan Bragg and Rob Dilts share insights and field questions. 

 
4. What's Your Story: Using Stories to Captivate the Heart and Mind - Lynn Dietz/Phil Delsaut 

Stories bring information to life.   They bring context, color, feeling and meaning to our communication. 
Stories help people understand what it feels like to be 'in the situation' and help people learn.  They help 
connect the heart and the mind.   This workshop will address why stories work and give a few pointers on 
how to tell a story that captivates the heart and mind.  

 
5. “MoveIn:  How God is Using Your Youth Among the Unreached Urban Poor” - Matthew Gibbins/Nigel Paul 

Hear the story of MoveIn from its Canadian beginnings in 2009 to its growing 40+ teams in 14 cities in 
multiple countries.  The impact of MoveIn’s simple but distinctive vision will be discussed, using current 
examples from different neighbourhoods and contexts.  Included is time for interaction and questions. 

 
6. Blessing New Canadians - Panel discussion with Halima Fuller, Kathy Elliott, Steven Moore  

Discussion will focus around being effective at reaching New Canadians.  Share how prayer made the 
difference in reaching New Canadians.   
How do you meet new Canadians? 
What are some ways of using felt needs to bless New Canadians? 
What part has hospitality played in reaching New Canadians? 
What struggles have you had in your journey? 

 
7. Rural Church Ministry - The Only Game in Town! - Simon Beadle 

Come and explore the reality and God-given potential of the rural church. 
 
8. Question & Answer Time with Len Sweet 

Len Sweet will lead a Q&A session to help unpack some of the material he is speaking on in the plenary 
sessions. 
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9. Back to the Mission: Making Disciples Who Make Disciples - Regional Ministers 
The call of Jesus was not for us to build the church.  That’s what Jesus said he would do.  The call of Jesus 
was for us to come and follow him and then to go and make disciples.  This workshop will help to focus 
people to create a strategy to make disciples / followers of Jesus who make disciples. 
 

10. Taking Your Church Board to the Next Level – John Cressman 
For board members, chairpersons and pastors who are asking, "how can we do this better?" Boards need to 
do better work, not simply work better. Effective boards are a source of leadership as well as stewardship. 
Toward that end, this workshop will explore practical strategies and ideas for raising board effectiveness, 
engagement and satisfaction. Facilitated by John Cressman, EMCC Development Officer.  
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General	  Assembly	  2013	  Exhibitor	  List	  
 

 
Adam House - is a Christian reception centre providing a safe and comfortable home for newly arrived refugee 
claimants in Toronto. We also provide assistance with the immigration and settlement process.  God has compelled 
us to care for the very real needs of newcomers to Canada, and to share the Word of God as we have been called. 
 
CrossTraining Global - (CTG) works with Evangelical Churches (including EMC Churches), Bible Colleges and 
Mission Agencies, to provide a personalized, experiential approach for equipping Christians for ministry cross-
culturally. CTG is an innovative program which integrates academic study, mentoring and practical experience in an 
ethnic Toronto church, during the 4 month fall semester. This is followed by a 3 month overseas internship, job-
shadowing missionaries on the field. CTG may be taken for certificate or credit for anyone interested in preparing to 
share Jesus with another culture, either here in Canada, or overseas. 
 
Canadian Foodgrains Bank (CFGB) - is a partnership of 15 Canadian church-based agencies (EMCC being one of 
them) working to end hunger in developing countries by supporting partnerships and activities to reduce hunger on 
both an immediate and sustainable basis. 
 
David C Cook Distribution Canada - is a company that provides Sunday School curriculum as well as other fine 
church resources for Children and Youth ministry workers.  We also provide leadership, pastoral & bible study 
resources for pastors and leaders in churches. 
 
EMCC World Partners – EMCC World Partners is founded upon God's Word and the obedient Spirit-led 
response of God's people to make disciples of all peoples by promoting and providing opportunities for churches and 
individuals to participate in intentional, holistic ministry by sharing spiritual, human and material resources in cross-
cultural and/or global contexts. 
 
EMCYouth Ministry and Ledge Leadership - is committed to helping churches lead young people to become 
like Jesus Christ and to participate in God's work in the world. 
 
Emmanuel Bible College - Born out of the EMCC, Emmanuel Bible College equips women and men to think, live, 
serve and lead as mature Christians in the Church and the world. 
 
Evangelical Fellowship of Canada - The Evangelical Fellowship of Canada (EFC) is the national association of 
evangelical Christians in Canada. It gathers Evangelicals together for impact, influence and identity in ministry and 
public witness. Since 1964 the EFC has provided a national forum for Evangelicals and a constructive voice for 
biblical principles in life and society. The EFC affiliates include denominations, ministry organizations, educational 
institutions and individual congregations, who uphold a common statement of faith. 
 
Evergreen Christian Ministries, The EMCC Ontario Camps (Stayner and Mishewah Camps) - Evergreen CM 
focuses on Christian camping and retreating at our two beautiful campgrounds. We offer family camp programs and 
youth camps at both locations as well as trailer sites for those who wish to enjoy their holiday time in a Christian 
environment.  When Evergreen was formed in 2003 the objective was to maintain facilities and develop programs 
where the Christian faith can be taught, advanced and promoted to all who enter our gates.  That is still our mandate. 
 While we program fun filled youth camps and strive to offer something for every member of the family at our family 
camps, the Bible and the fundamentals of our faith are taught at every camp session. 
 
Georgian Native and Outreach Ministry - partners with various camps to bring the good news of Jesus Christ to 
First Nation kids.  One of their primary ministry opportunities is the four week-long overnight camps with special 
speakers from many different ministries. 
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Global Initiatives – is EMCC's response to poverty and suffering in our world. 
Through Relief & Development work, Volunteer Team experience, and other Global Initiatives, EMCC 
congregations connect with people and churches globally to express the love of Jesus Christ in practical and 
innovative ways. 
 
Gospel for Asia - Gospel for Asia is reaching the most unreached in South Asia with the love of Christ.  You can 
help us train, equip and send out thousands of national missionaries to share the Good News of Jesus Christ with the 
lost millions who have still not heard His precious name. Your partnership will impact the spiritual and physical 
well-being of those in desperate need as we share the Gospel in both word and deed. 
 
Mennonite Foundation of Canada – ‘Faithful Joyful Giving’ is a core discipleship message that church leaders 
need to help our congregations understand. Evangelical Missionary Church of Canada is one of the owners of 
Mennonite Foundation of Canada (MFC), a national teaching ministry and charitable foundation that serves seven 
Christian denominations, including the EMCC. MFC’s  ‘First Things First’ workbook, Estate Planning guide, and list 
of free seminars are available at their display table. MFC consultants are available to preach sermons and teach in 
churches. 
 
Rocky Mountain College - is a private Christian College located in Calgary and affiliated with the EMCC.  Its 
primary focus is preparing people for Christian ministry. 
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Common Bonds by Eileen Lageer 
 
 
Eileen Lageer wrote Common Bonds – The Story of the Evangelical Missionary Church of Canada for you to read 

and be inspired. It is a book about God, His Word, and ordinary souls like you 
and me for whom God had plans and purposes. These people were infused with 
hope and a vision of the future, for in the name of Jesus they would do some 
extraordinary things. 
  
Common Bonds re-tells a fascinating segment of His Story. It relates the journey 
of a people He has brought into a faith community known in Canada as the 
Evangelical Missionary Church. The EMC is part of a world-wide evangelical 
missions movement. Equally it is part of Canada’s pioneer social and Christian 
history, recently refocused through a creative merger into a larger family of 
churches whose vibrant vision is to help people to know the Lord and to make 
Him known. In Common Bonds, you’ll learn about this family, its sense of 
mission, some of its local faith communities, the colleges and camps, and some 
true servant leaders. 
  
Missionary, college instructor, author, missions promoter, discipler, and mentor 
are words that cluster together to describe Eileen, a passionate kingdom servant 
who delights in God and His awesome ways. You are never long in her presence 
before she brings forth a story that encapsulates a truth about something you’ve 
just been discussing. Eileen deeply loves the Church - locally, regionally, and 
throughout the world. As she acquaints you with the Evangelical Missionary 

Church and its ministries, perhaps you too will sense your love growing for the Bride of our Lord and Saviour whom 
you already know and love. 
 
When you read Common Bonds, imagine yourself in Eileen’s living room, or perhaps in an airport lounge, or a 
neighborhood coffee bar – in lively conversation hearing people’s stories from all over Canada, or just as likely from 
other nations – stories of God at work in the lives of people just like you and me.  Occasionally lean back, close your 
eyes and imagine what He is doing or wants to do with your life, too, for Common Bonds is definitely an open-ended 
story… 
 
To Order or Purchase during Assembly: 
Go to the Registration Desk and buy a personal copy, or buy a set of books for your local church.  
 
After Assembly: 
Contact the EMCC National Office or order online. 
 
Cost:   
$6.00 per book (plus shipping if necessary) 
Case of 20 books: $100.00 (plus shipping if necessary) 
 
**Due to the high cost of shipping, it would be beneficial for you to pick up your books at Assembly 2013 or at the 
Calgary or Kitchener EMCC office. 
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Assembly	  Organization	  and	  Procedures	  

	  
EMCC	  General	  Assembly	  Procedural	  Rules	  

 
The General Assembly shall be governed according to Robert’s Rules of Order and the following standing rules: 
 

1. Delegates shall wear proper identification. 
 

2. Each member shall stand when he/she wishes to speak, address the chair giving his/her name and home 
church. Members shall speak only once for five minutes on any subject except by permission of the chair. 

 
3. The chair shall nominate all Sessional Committees and the General Assembly shall elect them. 

 
4. All committees or boards, in presenting reports to the General Assembly shall limit their recommendations to 

matters which they have fully studied and are prepared to support. 
 

5. The report of the Nominating Committee shall be presented prior to the session in which elections are held. 
 

6. Recommendations from churches for presentation to the General Assembly shall be forwarded to the 
Evangelical Missionary Church of Canada office by April 15. Only recommendations received by the above-
mentioned date shall be eligible for consideration. 

 
7. * Members wishing to introduce new matters of business to the General Assembly, insofar as possible, shall 

give prior notice of such intention to the Secretary of the EMCC Board of Directors. 
 

8. Motions, other than routine, shall be prepared in writing and signed by the mover and seconder. 
 

9. ** Because of the pre-publication provision of the Bylaw, any recommendation for Bylaw revision other 
than those duly circulated would be out of order. Such a recommendation could only be entertained for 
consideration of the next General Assembly. 

 
10. Resolutions should be submitted to the secretary of the EMCC Board who shall inform the chair and  

 
a. refuse to present it to the body; and/or 
b. negotiate its revision; and/or 
c. expedite its legislation; and/or 
d. deliver a recommendation for its adoption or not. 

 
11. Notwithstanding, it is the recognized right of a duly seated member of the General Assembly to speak, in 

keeping with the Rules of Order, on any subject and to make proper motions. 
 
[Revised and approved by the EMCC Board of Directors, March 23, 2007] 
 

 
* Full Member churches of the Evangelical Missionary Church of Canada (as defined in Bylaw Article 4 – 
Membership) may present recommendations relative to the affairs of the Evangelical Missionary Church of 
Canada by submitting such recommendations to the secretary of the Evangelical Missionary Church of 
Canada in writing. The executive committee of the National Board, in consultation with the President, will 
determine whether the recommendation should be presented to the National Board or be better handled in 
another way. If it is the intention of the member that the recommendation be presented to Assembly for 
consideration, this intention must be clearly noted and the recommendation must be presented to the 
secretary of the Evangelical Missionary Church of Canada at least six (6) months before the Assembly in 
which the recommendation is to be considered. 
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** Full Member churches of the Evangelical Missionary Church of Canada (as defined in Bylaw Article 4 – 
Membership) may present recommendations for amendment of Bylaws, Articles of Faith, or Articles of 
Governance by submitting such recommendations to the Secretary of the Evangelical Missionary Church of 
Canada in writing at least six (6) months before the Assembly in which the recommendation is to be 
considered. This date is set to allow sufficient time for clarifications of the issues, consideration by the 
National Board, and proper notice for the Assembly. The options for National Board action relative to the 
proposal would be to forward the proposal to Assembly with, or without a recommendation. 
 

[* and ** Revised and approved by the EMCC Board of Directors, November 3, 2012]  
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ASSEMBLY 2013 SCHEDULE 
 
Monday, May 6 

11:00 Registration 
AFTERNOON BEGINS AT 1:00 P.M. 

1:00  Opening Worship/Scripture/Prayer 
1:35  Plenary Session I: Len Sweet 
2:15  Round Table Conversation 
2:30  Break 
3:00  Business I – Reports (distributed electronically prior to Assembly) 
4:30  Break (to check into rooms) 

                    
EVENING BEGINS AT 5:30 P.M. 

5:30  Celebration Buffet / Captivate Family Feast / Dinner 
7:00  Plenary Session II: Phil Delsaut 
9:00  Dessert Fellowship 

 
Tuesday, May 7 
MORNING BEGINS AT 7:30 A.M. 

7:30  Breakfast – with Guest, Rev. Ishaya Noma, President of the United Missionary  
 Church of Africa 
8:45  Worship/Scripture/Prayer/Missional Story 
9:20  Plenary Session III: Len Sweet 
10:00  Roundtable Conversation 
10:30  Break 
11:00  Workshops I 
12:00  Lunch (on site) 

AFTERNOON BEGINS AT 1:00 P.M. 
1:00  Workshops II 
2:15  Business Session II   
3:15  Break 
3:40  Plenary Session IV: Len Sweet 
4:30  Roundtable Conversation 

FREE TIME/BREAKOUT GROUPS 
5:30  Dinner off site – Restaurant map available.   People are encouraged to meet  
 together for dinner and continue to share stories. 

 
Wednesday, May 8 
MORNING BEGINS AT 7:30 A.M. 

7:30 Breakfast 
8:45 Plenary Session V: Nigel Paul 
10:00 Roundtable Conversation 
10:30 Break 
11:00 Business Session III 
11:45 Communion & Closing worship 
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Business	  Session	  –	  Agenda	  (subject	  to	  change)	  	   
Location:	  	  Holiday	  Inn	  Toronto-‐Int’l	  Airport,	  Toronto,	  ON,	  May	  6-‐8,	  2013	   

 
3:00 p.m. Monday, May 6 - Business Session I 

1 Call to Order/Establishment of Conference Bar – Moderator  
2 Prayer 
3 Approval of Agenda – Motion EMCC13001:  “to approve the agenda of General Assembly 2013.” 
4 Procedural Rules for Assembly 
5 Appointment of Sessional Committees: Bylaw Committee/Parliamentarians, Resolutions 

Committee, Tellers, Publications Secretary, Assembly Minutes Committee. Motion EMCC13002: “that the 
nominees be appointed to the respective sessional committees.” 

6 Approval of Minutes:  Motion EMCC13003: “that the Minutes of General Assembly, May 2-4, 2011 be 
approved.”  Motion EMCC13004: “that the Minutes of the Ordinary Annual Meeting, November 1, 2012 be 
approved.”  

7 Reception of Reports – The 2013 Assembly Book was distributed electronically, with hard copy available 
upon request.  Motion EMCC13005: “that we receive all 2012 Reports to Assembly.” 
(Sponsors/spokespersons for reports available for questions. Reports from Finance and the Bible Colleges 
will be amplified by other presentations). 

8 Bylaw Amendment – Requirements to comply with New Not for Profit Act. Motion EMCC13006: “that the 
proposed bylaw amendments be adopted.” 

9 Proposed Revisions to Articles of Faith (Introduction) Motion EMCC13007: “that the revisions to the 
Articles of Faith of EMCC be accepted.” 

10 Finance Presentation: “EMCC Treasurer, Matt Hillier. Motion EMCC 13008: “that the audited financial 
statements for 2011 and 2012 be adopted.” 

11 Appointment of the Auditor Motion EMCC 13009: “that the Firm of Clarke Starke & Diegel be appointed 
as the EMCC Auditor for the fiscal years 2013 and 2014.” 

12 Report of the Nominating Committee – Kerry Belt – Motion EMCC 13010: “that the nominees presented 
by the Nominating Committee be the slate for nomination for the EMCC Board of Directors.”  

13 Camps Report I 
14 Adjournment of Business Session I - Motion EMCC 13011: “that the first business session be adjourned.” 

 
BALLOTS for Election of Board Members to be distributed at the close of Business Session 1.  

(All ballots for election of National Board to be received by 8 am, Tuesday, May 7) 
BALLOTS for Election of President to be distributed at the close of Business Session 2. 

(All ballots for election of President to be returned by 9 a.m. Wednesday, May 8) 
 
4:30 p.m. Break until Supper 
 
2:15 p.m., Tuesday, May 7 -  Business Session II 

1 Call to Order 
2 Prayer 
3 Election Results – Board of Directors  
4 Nomination of President – - Ruth Esau -  Motion EMCC13012:  
5 Proposed Revisions to Articles of Faith – Graham Burkhart 
6 Bylaw Amendments   
7 Highlighted Reports from Rocky Mountain College/Emmanuel Bible College 
8 Unfinished Business from Session 1. 
9 Camps Report II & III 
10 Q&A with Incumbent President Phil Delsaut 
11  Adjournment of Business Session – Motion EMCC13013: “that the second business session be 

adjourned.” 
BALLOTS for Election of the President will be distributed at the close of Business Session 2. 

(All ballots for election of President to be returned by 9 a.m. Wednesday morning)   
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11 a.m.  Wednesday, May 8 - Business Session III 

1 Call to Order 
2 Prayer 
3 Election Results – President 
4 Words/Prayer/Response for EMCC President 
5 Ballots – motion to destroy - Motion EMCC13014: “that the ballots for the Assembly votes be destroyed.” 
6 Adoption of all reports to Assembly. Motion EMCC13015: “that all 2012 reports to Assembly be adopted 

as printed or read.”  
7 Unfinished Business from Business Session I and II 
8 Reports from Sessional Committees: 

 Resolutions Committee. Motion EMCC13016: “that we accept the report of the Resolutions Committee.” 
 Minutes Committee. Motion EMCC13017: “that we accept the report of the Minutes Committee.” 
 Bylaw Committee  Motion EMCC 13018: “that we accept the report of the Bylaw Committee.” 

9 Final Business. Motion EMCC13019: “that any unfinished business be referred and assigned to the 
EMCC Board of Directors.” 

10 Adjournment of Business Session III - Motion EMCC13020: “that the final business session of General 
Assembly 2011 be adjourned.” 
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Minutes	  of	  EMCC	  General	  Assembly	  2011	  
Carriage	  house	  Inn,	  Calgary,	  Alberta	  May	  2-‐4,	  2011	  

	  
 
 Plenary Session 1 -Monday, May 2, 1:00 pm  
 
1:00 Opening Worship/Scripture/Prayer 

Matt Rempel (acoustic guitar and vocals), Adam Warkentin (bass guitar), Jeff Falke (Piano/keyboard and vocals), Matt 
Fitzgerald (lead guitar and B/U Vocals), Justin Fox (Drums 
Bruce Archer led a period of prayer.   
 

2:00 p.m. Monday, May 2 - Business Session I 
 
Murray Swalm assumed the chair in the place of Peter Gibbins who was ill.   
 
1. Call to Order/Establishment of Conference Bar – Moderator  

The Chair pointed out that members of the Assembly who are eligible to vote are the Ordained and Licensed Ministers 
of the EMCC, Credentialed Missionaries of EMCC, EMCC Board Members, Regional Ministers, Ministry Directors of 
the EMCC, the Presidents of RMC and EBC, Delegates of local EMCC congregations.   

 
The Chair led in prayer. 
 
Approval of Agenda – Motion EMCC11001:  “Moved to approve the agenda of General Assembly 2011.” Seconded, 
Carried.   
 
The Chair read the Procedural Rules for Assembly from the Assembly Manual.   
1. Delegates shall wear proper identification. 
2. Each member shall stand when he/she wishes to speak, address the chair giving his/her name and home church. 
Members shall speak only once for five minutes on any subject except by permission of the chair. 
3. The chair shall nominate all Sessional Committees and the General Assembly shall elect them. 
4. All committees or boards, in presenting reports to the General Assembly shall limit their recommendations to matters 
which they have fully studied and are prepared to support. 
5. The report of the Nominating Committee shall be presented prior to the session in which elections are held. 
6. Recommendations from churches for presentation to the General Assembly shall be forwarded to the Evangelical 
Missionary Church of Canada office by April 15. Only recommendations received by the abovementioned date shall be 
eligible for consideration. 
7. Members wishing to introduce new matters of business to the General Assembly, insofar as possible, shall give prior 
notice of such intention to the Secretary of the EMCC Board of Directors. 
8. Motions, other than routine, shall be prepared in writing and signed by the mover and seconder. 
9. Because of the pre-publication provision of the Bylaw, any recommendation for Bylaw revision other than those duly 
circulated would be out of order. Such a recommendation could only be entertained for consideration of the next 
General Assembly. 
10. Resolutions should be submitted to the secretary of the EMCC Board who shall inform the chair and 
a. refuse to present it to the body; and/or 
b. negotiate its revision; and/or 
c. expedite its legislation; and/or 
d. deliver a recommendation for its adoption or not. 
11. Notwithstanding, it is the recognized right of a duly seated member of the General Assembly to speak, in keeping 
with the Rules of Order, on any subject and to make proper motions. 
[Revised and approved by the EMCC Board of Directors, March 23, 2007]  
 
Appointment of Sessional Committees:  

Bylaw Committee/Parliamentarians: Ed Oke, Graham Burkhart 
Resolutions Committee: Gary Harvey, John Klamm 
Tellers: Sam Devine, Charlie Bowen, Linda Stoltz, Ray Stewart. 
Publications Secretary: Jean Winker 
Assembly Minutes Committee: Mike Bryant, Alan R. Shantz, Glen Whitmore. 
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Ushers: Marty Bennett, Charlie Bowen, David Benjamin, Mike Bogelund, Larry Enslen,  
Kent Janz.   

 
Motion EMCC11002: “that the nominees be appointed to the respective sessional committees.” Seconded, Carried.  
 
Approval of Minutes:   
Motion EMCC11003: “that the Minutes of General Assembly, May 4-6, 2009 be approved.”  Seconded, carried. 
Motion EMCC11004: “that the Minutes of the Ordinary Annual Meeting, November 11, 2010 be approved.” Seconded, 
carried.  
 
Reception of Reports – The 2011 Assembly Book was distributed electronically, with hard copy available upon request.   
Motion EMCC11005: “that we receive all 2010 Reports to Assembly.” Seconded.   
Reports from Finance and the Bible Colleges were amplified by other presentations later in the meeting.  
Questions were asked re the meaning of the term “local church” and the intention to appoint Canadian missionaries to 
fields that have been turned over to a national church.  Carried.  
 
President’s Report: “State of the Church”  
Phil referred to John 13: 1-17, the passage that describes Jesus washing the feet of his disciples, and pointed out that 
Jesus did not see the most demeaning task as being beneath him.  Power and position are not to be used to advance the 
Kingdom.  There are good things happening across our nation although the enemy of the Church still has strongholds, 
but the future of the Church is promising.   
 

Monday, May 2 -  Business Session II was called to order at 3:30 pm 
 
Finance Presentation: “EMCC Treasurer, Matt Hillier.  The auditor’s opinion was qualified due to scope limitations 
relating to donation receipts and temporary steering committee responsibilities.   
Church contributions were down $60,000 in 2010.  Average church support is 3%.  20% of churches are giving 5% as 
requested.   
EMCC is managing a self-funded benefits and group insurance plan for its employees, reducing fees and costs to 
members.  
Motion EMCC 11006: “that the audited financial statements for 2009 and 2010 be adopted.” Seconded, carried.  
 
Appointment of the Auditor  
Motion EMCC 11007: “that the Firm of Clarke Starke & Diegel be appointed as the EMCC Auditor for the fiscal years 
2011 and 2012.”  Seconded, carried.  
 
Report of the Nominating Committee – John Stokoe presented the Nominating Committee report.  
Motion EMCC 11008: “that the nominees presented by the Nominating Committee be the slate for nomination for the 
EMCC Board of Directors.” Seconded, carried.   
The nominees were presented as a slate in order to achieve interlocking boards with the East and West Districts that will 
be needed if the legal aspects of amalgamation cannot be completed before July 1.   
The new members who were nominated are Ernie Wiens, John Stokoe and Ron Epp.  Incumbent members are Kerry 
Belt, Ruth Esau, Peter Gibbins, Matthew Hillier and Milly Siderius.  Vote will be by secret ballot to be submitted by 
9:00 am Wednesday.   
 
Amalgamation Presentation  
John Stokoe outlined the history of the re-organization process to date and the reason for these changes, and outlined 
suggested ways that various functions will be handled by the new corporation.  Victor Howard addressed the legal steps 
to make amalgamation happen.  Questions were clarified confirming that the designations on funds currently held by 
one of the Districts will carry forward after amalgamation and that the new corporation will assume all of the assets and 
liabilities of the Districts.  It was pointed out that in the case of unincorporated congregations liabilities may accrue to 
the individual members.   
 
A. MOTION TO CONTINUE AS A CORPORATION: 
 Motion EMCC11010: “WHEREAS it is considered appropriate that the Corporation should continue as a corporation 
under the Not-for-Profit Incorporations Act (Canada) (the “Act”) as soon as possible once that Act has been proclaimed 
in force. 
 
NOW THEREFORE BE IT RESOLVED as a Special Resolution of the Members of the Corporation that: 
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The Corporation make application pursuant to the terms of the Act to be continued as a corporation under that Act under 
its existing name as soon as possible after the Act is proclaimed in force. 
 
Pursuant to the provisions of existing subsection 212(3) of the Act, the directors of the Corporation are hereby 
authorized to apply under existing section 211 of the Act for a certificate of continuance by Articles of Continuance in 
the required form, including any amendments to the existing charter of the Corporation which may be required to meet 
the requirements of the Act in doing so.”  Seconded.  Ballots were distributed, to be returned by 9:00 am on Wednesday.  
Results will be determined then.   

 
B. MOTION TO AMALGAMATE AS PER AGREEMENT:  
Motion EMCC11011: “WHEREAS: 
1. By Resolution made as of the day January 13, 2011, the Directors of the Corporation approved the amalgamation of 

the Corporation with Evangelical Missionary Church, Canada West District and Evangelical Missionary Church, 
Canada East District under the name Evangelical Missionary Church of Canada, pursuant to the terms and 
conditions of the Amalgamation Agreement (the Agreement) attached as Schedule ‘A’, 

2. The Directors of the Corporations have submitted the Agreement to the members of the Corporation for approval; 
NOW THEREFORE BE IT RESOLVED as a Special Resolution of the members of the Corporation that: 

1. The Corporation shall amalgamate with Evangelical Missionary Church, Canada West District and Evangelical 
Missionary Church, Canada East District under the name Evangelical Missionary Church of Canada, pursuant to 
the terms and conditions of the Agreement which adopted and approved.” Seconded.  Ballots were distributed to be 
returned by 9:00 am on Wednesday.  Results will be determined at that time.   

 
Business Session II was adjourned.  
 

 
 Celebration Banquet 6:15 pm 

 
National Team: 
The National Team members were introduced.  
 
World Partners: 
All of the World Partners missionaries were present and were introduced by Sandra Tjart.  Ruth Esau prayed a prayer of 
blessing on them.     
Sandra described the EMCC as Canada’s solution to a global need.   
EMCC has 2 types of missionaries – EMCC members who are recognized by the EMCC and serve with other mission 
agencies, and World Partners missionaries who serve in World Partners fields.   
Sandra commented on the fields where World Partners missionaries are currently working.   
World Partners is currently recruiting workers for Quebec, North African Nations, Mexico and Latin America.  
Sandra expressed thanks to everyone who supports World Partners and its missionaries financially and in prayer.   
 
Gener8: 
Joel Zantingh presented the Gener8 program.  A number of selected young leaders from EMCC churches were at 
River’s Edge Camp this past weekend under the guidance of Joel and other leaders helping them develop their skills for 
future ministry.  He pointed out that only 4% of Generation Y Canadians are evangelical.  Joel introduced John and Erin 
Delamont who were at Gener8.  They shared some insights they received at the event.   
 
Newly Credentialed Members: 
Phil introduced 34 people who have been approved for various levels of credentialing with the EMCC since the last 
Assembly. Don Adolf prayed a blessing on them.  
 
Retirements: 
Don and Darlene Adolf were recognized for their many years of ministry.   
 
Deceased: 
Dan Reinhardt and Mark Bolender listed the names of EMCC ministers and their relatives who have passed away since 
the last Assembly.  A moment of silence was observed.   
 
Homes For Haiti: 
Lou Geense reported that 5 prefab homes are in port in Haiti and will be erected within the next few weeks.  Two teams 
will be traveling from Canada to Haiti to train Haitians to assemble these and many other homes that will be shipped as 
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soon as land is available.  These homes are for people who can prove that they are Haitian citizens, own the land, and 
were displaced by the hurricane.  Kerry Belt prayed a blessing on Lou and this ministry.   
 
Ministry Story:  
Brian Archer introduced Clint Cairns, Outreach Pastor at Hillcrest Church, Medicine Hat.  Clint leads a community 
“furniture program” that collects used furniture and gives it to new immigrants and women leaving shelters.   
 
Ministry Recognition:  
Phil introduced Bill Annett who has served God for 66 years as a pastor and lay minister.  In retirement he has 
continued to preach regularly and lead several weekly Bible studies.  Recently he has been writing articles for a Red 
Deer newspaper.  These have been assembled into a book that is available for $20.  Lance Duncalfe prayed a blessing 
on Bill.   
 
The meeting adjourned.  
 

Tuesday, May 3rd 
The Morning session convened at 8:40 am with worship and prayer.   
Catherine Tremblay described the café outreach ministry in which she is involved in Levi, Quebec. There was prayer for 
Catherine and this ministry.    
 
Joel Zantingh introduced Reggie McNeal.   

Christianity is the fastest growing religion in the world, growing at 80,000 people per day, mostly by conversion.  Islam 
is growing at 70,000 people per day, mostly biologically.  India is now 10% Christian.  Growth in China may be even 
greater.  Africa has gone from 3% – 40% Christian in the last century.  We need to stop exporting our methods to them 
and start importing their methods.   
 
Church is the people of God partnering with Him in His redemptive mission in the world.  Church is not a place where 
religious things happen.  Church is a verb.  It is away of being in the world.  Our job is to be people of blessing, looking 
for ways that God can bless the people we meet.   Our scorecard for success should not be measured just by what 
happens in Church.  We count how many people are present at our meetings, but God counts those who are absent.  
Church is a connector but life is the mission.   
 

Joel introduced table conversations around 2 questions: 
 1.  What is your key “take-away” from this presentation?  
 2.  What question does it raise for you? 

 
Gavin Wark described the national objectives of the EMCC youth program and some of their specific programs.   

 
Following the break 5 workshops were offered: 

Towards a Four-Ship Driven Culture, led by Enoch Kwan 
Convergence: Completing the Good work of Restructuring EMCC, led by Phil Delsaut 
Making a Significant Impact for a “Small” Church, led by Charlie Bowen 
Building Multi-generational Teams for Kingdom Impact, led by Wendy Lowe 
Resources for Youth Ministry, led by Wayne Smele and Matt Wilks.   

 
The afternoon session convened at 1:15 pm with worship, scripture and prayer.   
 Lynn Deitz introduced Charanjit from Richmond Faith Fellowship, who told of how their congregation has built a 

church and pastor training centre in Punjab.  They are currently supporting 8 churches in India and praying to expand to 
50 churches in the next few years.  They plan to support these churches through hydroponic gardens in India.  Bob 
Bartell prayed a blessing on Charanjit and these churches.   

 
 Lynn introduced Sam Devine, Pastor of People Development at Albright Church in Winnipeg.  Sam told of ways that 

this church is serving people from outside of the church.  Keith Elliott prayed a blessing on Sam and Albright Church.   
 
The following 5 workshops were offered at 1:45 pm.  
 Women, Ministry and the Church, led by Ruth Esau 
 Engaging the Church & Cross Cultural Partnerships, led by Sandra Tjart 
 Developing Missional Communities, led by Joel Zantingh 
 Ministry Trends and Challenges, led by Kerry Belt and Murray Swalm 
 Helping Kids in Crisis, led by Alison Lefebvre 
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At 3:15 Reggie McNeal addressed the Assembly again.   

To achieve missional goals requires a culture change.  This means: 
• changing our language (terminology)  
• creating venues where people can engage with non-Christians  
• changing the scorecard  

The scorecard should include:  
• the number of people prayed for  
• the amount of contact time with non-Christians  
• the amount of money given to others in need 
• number of and type of people contacts  
• how facilities are used  
• technology used to tell stories about blessing people   

 
There was discussion around the tables on: 

1.  What is your key “take away” from this presentation? 
2.  What question does it raise for you?  
 

Lloyd Fretz presented the report from Emmanuel Bible College.  Keith Elliott prayed a blessing on Emmanuel Bible College.   
 
Phil presented the Pentecost Offering project.  Funds will be used to support four churches:  

• Legacy Family Church in Airdrie 
• Urban Grace Church in Calgary 
• Abundant Life Church in Toronto  
• House of Prayer for All Nations in Kitchener  

Envelopes were distributed and were collected on Wednesday.   
 
The afternoon session was adjourned.   
 
At 4:30 pm a workshop was offered on Youth Ministry on Mission led by Colin Creighton  
 
Wednesday, May 4th 
The Wednesday morning session convened at 8:25 am with worship and prayer. 

 
Claran Martin introduced Reggie McNeal for his final address.   

• If you are not sure where to go with your ministry, renew your relationship with Jesus and see where He is 
going.  When you figure out what breaks you heart, you will know what God wants you to do.  Where 
churches are growing, pastors are pouring their lives into the lives of people, not just into sermon preparation 
and church administration.   

• Improve your transition skills to be able to handle the emotional components of change.  Ensure that you have 
people around you to help you monitor your leadership.   

• If you want to see something happen in other people, you have to live it first.  The church should give wings to 
the hopes of people who want to change their world. 

• Face your fears.  Ask, “What is the worst thing that could happen?” 
 
Joel led a Q&A with Reggie, posing questions that had been submitted in advance.  Comments that arose included:  

• Leadership development is inherent in motivating and equipping people to reach outside of the church to the 
community.   

• To avoid being a church of missional programs we need to develop missional people, not missional programs.   
• A major factor in kids who hold onto their faith is having served others along with their parents.   
• Helping people materially is redemptive in itself, but we cannot forget the spiritual needs that people have.   
• Be careful to not turn people into consumers of spiritual services.   
• The mandate that we receive from God should determine the model for our lives.  This model must be contextualized to 

the communities we live in.   
Dorothy Reid prayed a blessing on Reggie.  

 
Deve Persad from Sarnia described how his church has pursued missional objectives by finding ways to use their facility for the 
community and providing free counseling services to the community.  Claran prayed a blessing on Dave.   
 
Rocky Mountain College report:   
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Kerry Belt, President of Rocky Mountain College, presented the RMC report.  He noted that RMC is now 19 years old, 
and recognized members of the founding board who were present.  He commented on new programs that RMC has 
introduced that include partnerships with other institutions in the city.  Jason Mills prayed a blessing on Kerry and 
RMC.   
 

Camping Ministries report:  
Louise Leonard from Evergreen Camping Ministries told of the recent death of a young man whose conversion through 
camp ministry years ago led to many others coming to faith.  Brian Morris prayed a blessing on Louise and all of our 
camping leaders across Canada.   

Pentecost Offering: 
David Crouse prayed a blessing on the Pentecost offering and the projects in which it will be invested.   
 

The final business session was called to order at 10:45 am with Murray Swalm in the Chair.  Murray began the session with 
prayer.   
 
Ballot results: 

The motion to approve the election of the Board of Directors was approved by 97%.  
The motion to approve continuance of the EMCC under the new Non-Profit Incorporations Act was approved by  
98.5%. 
The motion to approve the amalgamation of the EMCC with the East and West corporations was approved by 95%.  

 
Advance notice of Constitutional Commissions:   
 Graham Burkhart reported that the Commission is working on a revised statement of faith that would be more concise 

and accessible.  This will be presented for approval at the next Assembly.  It will be circulated for discussion before that 
time.  Graham encouraged anyone who is interested in working on this project to indicate this interest to him.  

 The Commission is also working  on a new set of position papers dealing with current issues.   
 
Betty Albrecht, wife of the newly re-elected MP for Kitchener Conestoga, collapsed on the evening of the election and has now 
been declared brain dead.  Phil led in prayer for this family.   

 
Motion EMCC11013: “that the ballots for the three Assembly votes be destroyed.” Seconded.  Carried.  
 
The report of the Resolutions Committee was presented by Gary Harvey.  The contributions of the following people to the 
Assembly were noted:  
Janice Franzen, Assembly coordinator 
Murray Swalm and Peter Gibbins, meeting chairs 
Phil Delsaut, President 
Reggie McNeal, keynote speaker 
Board members, including new and retiring 
Worship team 
Carriage House Inn and staff 
Sound techs 
Conference members 
Members were encouraged to consider how they can individually best recognize the contributions of these people.  
Motion EMCC11015: “that we accept the report of the Resolutions Committee.”  Seconded. Carried. 
 
Minutes Committee: 
The report of the Minutes Committee was presented by Mike Bryant. 
Motion EMCC11016: “that we accept the report of the Minutes Committee.”  Seconded. Carried.  
 
Bylaw Committee 
Graham Burkhart reported on behalf of the Bylaws Committee that in their opinion the business of the Assembly had been 
conducted in a manner consistent with the bylaws of the EMCC. 
Motion EMCC11017:  “that we accept the report of the Resolutions Committee”.  Seconded.  Carried.   
 
There is no unfinished business from this Assembly.   
 
Adjournment.   

Motion EMCC11019: “that the final business session of General Assembly 2011 be adjourned.” Seconded.  Carried.  
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The Assembly concluded with communion and closing worship.  Communion was conducted by Peter Gibbins.   
 
Phil closed the Assembly at 11:35 am.  
 
 
The Assembly approved these Minutes on the ____ day of _______________, 2013. 
 
 
Rev. John Stokoe Rev. Peter Gibbins 
Secretary Moderator 
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Minutes	  of	  Ordinary	  Annual	  Meeting	  
Highland	  Centre,	  EMCC	  Kitchener	  Office	  

 
 
 

For:  Evangelical Missionary Church of Canada  Last Meeting: November 11, 2010 
Meeting at: Highland Centre, Kitchener This Meeting: November 1, 2012 
  Next Meeting: General Assembly, May 6-8, 2013   
 

Members:   Kerry Belt, Ron Epp, Ruth Esau, Peter Gibbins (M), Matt Hillier, Milly Siderius,  
   John Stokoe, Ernie Wiens. 
 

Advisory:   Phil Delsaut, Andrew Epp 
 
 
 
AGENDA ITEM 

 
REQUIRED ACTION: 

ASSIGNED 
TO: 
 

Thurs. Nov 1, 3 p.m. Arrive Highland Centre for refreshments with EMCC staff 
 

 

3:30 p.m. Present for the meeting: Proxy Votes: 16 Corporate members 
delegating the president to vote.  22 Individual members, 21 
delegating the President and 1 delegating John Stokoe. Plus 8 
members of the EMCC Board. 
 

 

Adoption of Agenda Motion OAM-2012-01: “that the Agenda for the November 1, 
2012 Ordinary Annual Meeting be approved as written.” MC 
 

 

Appointment of 
Auditors 

Motion OAM-2012-02: “be it resolved that the Firm of 
Clarke, Starke and Diegel be appointed as auditors for the year 
2012.”MC 
 

 

Reception of 2011 
Audited Statements 

Motion OAM-2012-03: “be it resolved that the audited 
statements for the year 2011 be received and that discussion 
be deferred until General Assembly 2013.”MC 
 
MOTION OAM-2012-04: “That the proxy votes be 
destroyed” MC 
 

 

Adjournment Motion OAM-2012-05: “that the Ordinary Annual Meeting of 
the EMCC be adjourned.” MC 
 

 

 
Minutes approved this _____  day of _______, 2013, 
 
 
__________________________ ________________ 
Moderator Secretary 
Peter Gibbins John Stokoe 
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Report	  of	  the	  EMCC	  Board	  Moderator	  
 
	   Reporting:	  Rev.	  Peter	  Gibbins	  
	   Position:	  Moderator,	  EMCC	  Board	  of	  Directors	  
	  
 
We are two years out from our Amalgamation Agreement passed at Assembly 2011 - a crucial and necessary 
decision. The election of our EMCC President is one of a number of important, prayerful decisions to be made at 
Assembly 2013. Delegates will also elect board members to replace those stepping off the board and will return votes 
on proposed amendments to our Articles of Faith, our EMCC Bylaw, and our Articles of Governance.  And, we will 
hear from individuals who will challenge and inspire us to live as followers of Jesus, wholly intent on making 
disciples who make disciples, transforming our neighborhoods and world.  I would ask that each church keep 
Assembly in front of its people as an item of prayer.  It would be wonderful if each church could be represented at 
this our 10th Assembly since merger, our 4th since restructuring, and our 1st since amalgamation.  
 
During the intervening months since Assembly 2011 the National Board has met face to face four times.  We 
continue to move our board meetings to different locations, the primary purpose to provide an opportunity for local 
pastors and church leaders to meet President Phil and the National Board. We enjoy hosting coffee and dessert.  
During these evenings the President gives a verbal update on EMCC ministries. Regional Ministers in attendance 
also share brief updates.  This is followed with a Q & A session. The sessions have been well received. We have met 
in Medicine Hat, Montreal, Kitchener, and Calgary.  Besides these regularly scheduled board meetings, we hold 
telephone conference calls to deal with issues that cannot wait until the next scheduled meeting. 
 
Most of what we do on the board could be considered routine, yet it is very important.  As board members we look 
forward to reviewing reports from our president, all EMCC ministry directors, and from ministries and partners 
associated with us.  As a board we represent you and take seriously our responsibility of ‘due diligence’.  Some may 
interpret this as ‘holding someone’s feet to the fire’ or just ‘asking the tough questions’; however, let me assure you 
that this is not the intent, albeit sometimes necessary.  The giftedness and competence of the various board members 
is evident in the depth of inquires made, representing a real desire to understand, grapple, and wisely handle each 
situation and issue that is presented for discussion and decision. 
 
Featured at each board meeting is intentional caring for, and sharing with one another.  Also, of great importance to 
our board is planned time set aside for board development.  We have benefitted from time spent with John Pellowe, 
CEO of the Canadian Council of Christian Charities who presented on, ‘Board Effectiveness’; and with Wayne 
Smele, Rocky Mountain College faculty member, who led us through a profitable segment on ‘Board Development 
in Communication and Problem/Conflict Solving’. 
 
One of the opportunities that I have had in the last year was to work with Dr. Edward Oke and Rev. Dennis Bells as 
we put together a proposal regarding our archives across the country.  The intent was to bring our collections under a 
common umbrella that assured their safekeeping and accessibility.  This was accomplished and the National Board 
passed a motion that officially recognized the formation of the EMCC National Historical Society.  You will learn 
more about this and who the founding members of this committee are elsewhere in the Assembly Reports. 
 
A number of months ago I sent a letter to our pastors and churches indicating the nominee that the board is putting 
forward to this Assembly for the position of President for the next four-year term.  The board took this matter very 
seriously.  This was a major discussion for portions of two board meetings.  We feel blessed by God to have had such 
a creative and godly person in the position of president for the past number of years.  Phil has shaped and refined the 
discipleship vision that is becoming the core of EMCC. The National Board is fully supportive of this vision. It was a 
unanimous decision that Rev. Phil Delsaut be recommended to Assembly 2013 for election as our president to lead 
us further in the direction of becoming a disciple-making movement. 
 
I would be remiss if I did not take this opportunity to thank President Phil and our outstanding staff across the 
country for the servant ministry they provide to all of us. 
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Respectfully submitted, 
 
Peter Gibbins 
prgibbins@gmail.com 
 
 

President’s	  Report	  to	  EMCC	  Assembly	  2013	  
 
Reporting: Rev. Phil Delsaut 
Position: President, EMCC 
 
 

Jesus said, ‘Go and make disciples.’ We stopped and built worship warehouses. 
Jesus said, ‘Follow me.’ We heard, ‘Be a leader.’ 
 
‘We have come to believe that we have a leadership crisis while all along we have been in a drought of 
discipleship.  The Jesus paradox is that only Christians lead by following.’  – Leonard Sweet. 
 
 ‘First followers are always trying to get out of the way and make others first followers of Jesus as well.’  - 
Leonard Sweet 
 
Here is one more: ‘Following Jesus is just that.  It is following him. The destination is not the foremost issue.  
Our future condition is not the issue.  Our survival is not even at issue.  The focus, the goal, and the reward 
lie not just in the following but in whom we are following.  The essence of following is the journey itself – 
being with Jesus.’ 

 
Leonard’s quoted words from his book, I am a Follower, are provocative.  And so they should be!  Leonard Sweet 
comes to us as someone who is on the same journey.  God is doing something in the larger church and the people of 
God in North America are awakening to the new reality. Other leaders have begun a shift away from the language of 
church growth to a deep understanding that we must focus on making disciples in a scalable, sustainable way.  Bob 
Roberts, who was plenary speaker at our Assembly 2009 is also refocusing: ‘It’s all about following Jesus first and 
most.  Until we get this right, the church isn’t going anywhere in the West.’ 
 
CSC recently sponsored an event with Mike Breen, another leader, who has been on the same journey.  He writes, ‘If 
you make disciples, you always get the church, but if you make a church, you rarely get disciples.  …Most of us have 
become quite good at the church thing. And yet, disciples are the only thing that Jesus cares about, and it’s the only 
number that Jesus is counting. Not our attendance or budget or buildings.’ 
 
When I made myself available to denominational leadership in 1998, first of all as a superintendent and then as 
national president, I had a clear calling from God that He wants us to be a ‘Great Commission’ movement.   And the 
Great Commission is about disciplemaking, which is making followers of Jesus.  We have been learning what that 
means ever since.  Are we better at it than we were?  Are we closer than we were?  
 
You will enjoy reading the Assembly Book reports that chronicle our journey of being followers of Jesus.  The 
National Ministry Report highlights the investment that has been made by the National Team in mobilizing the 
incredible communities of Jesus that fly the EMCC banner.  Since last Assembly we have welcomed six associate 
churches and one full member church.  We are thankful for every sign of new life and new impact.  God is at work!  
The reports from the Directors of World Partners and Global Initiatives highlight the effects of deploying Canadians 
in specific fields, building key partnerships and making strategic investment in various places around the world.  We 
have work on several continents -- Europe, Africa, Asia, South America, North America – all except Australia and 
Antarctica.   Our global family known under the name of World Partners International includes organized families of 
churches in Haiti, Dominican Republic, Cuba, Venezuela, Colombia, Brazil, Ecuador, Mexico, USA, Nigeria, Sierra 
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Leone, Kenya, Uganda, India and Nepal.  Beyond this, other partnerships and relationships are in various stages of 
development in India, El Salvador, Romania, Ireland, Hungary, South Africa, Tanzania, Rwanda and Congo.   God 
continues to stretch our Acts 1:8 profile to the ends of the earth.  When we include our Recognized Missionaries, the 
number of people deployed across the globe from our small tribe is quite thrilling!  You can read for yourself more 
detail in those reports. 
 
For several years we have been tracking intentionally toward being a movement of disciples that make disciples.  We 
have revised our core statements to align more clearly with our intention to be followers of Jesus.  (See below in this 
report.) 
 
Every year since 2004 our Regional Gatherings and Assembly have focused on this core task because His Mission is 
Our Mission – make disciples.   The change in our ethos is in some ways hard to measure but there are signs that God 
is helping us change. We have seen a number of New Groups for New People whose ethos is intentionally 
disciplemaking.  It has required some major adjustments in our measurements of what is important.  The annual 
ministers’ reports have continued to change as we try to measure what is important.  Some pastors/leaders have 
chosen to just step out of the majority 20th century paradigm in order to more simply focus on disciplemaking.  Our 
largest church has been sponsoring a network of house churches that has this sort of focus.  When we talk about 
disciplemaking we too often focus on the corporate model instead of the growing edge of what God is doing. 
 
I think that we understand better than we have before that the living edge is disciplemaking.  Some of the things we 
do, contribute significantly to this. Other things have disciplemaking as a byproduct, and some things contribute 
almost nothing.  There is a deeper understanding than there was five or ten years ago that if we are to see a fresh and 
powerful working of God that the ‘old wineskins’ will not do.  The church growth movement made us purveyors of 
spiritual wares and told us how to build bigger and better warehouses and shops.  And the expectation was that the 
disciplemaking would simply look after itself because there were lots of people, lots of programs and lots of teaching 
and preaching.  In the midst of it all some disciplemaking happened, and for this we are thankful.   The number of 
people showing up was often the measure of doing the job.   Of course there is value in reaching more people – the 
mission of Jesus is to reach the world.  But the number of people is not the sole criterion.  And an inordinate focus on 
numbers can make us blind to the essence of disciplemaking. 
 
We must be about making disciples, not planting churches.  This does not necessarily generate concentrations of 
power or money.   Sometimes the fact that we live in a country that is in the ‘top ten’ for ‘highest quality of life’ 
makes it easy for us to succumb to the materialist message.  There is a corrupting effect to power and money.   
 
The story is told of Thomas Aquinas, who on his visit to Rome, was amazed at the evidence of wealth.  Apparently 
Pope Innocent II remarked, “You see, Thomas, the church can no longer say, ‘Silver and gold have I none,’” to 
which Aquinas replied, “True, holy father, but neither can she now say, ‘Rise and walk.’”   
 
It may be that our lack of spiritual authority is related to turning a deaf ear to the call of Jesus, “If anyone would 
come after me, he must deny himself and take up his cross daily and follow me.”  
 
The Lord goes on to say in Luke 9:24-25,  “For whoever wants to save his life will lose it, but whoever loses his life 
for me will save it. What good is it for a man to gain the whole world, and yet lose or forfeit his very self?” – These 
are words that are hard for us to hear.  God help us in our imitation of Our Master.  
 
Rodney Stark in his book, The Triumph of Christianity, notes that power of the Jesus movement was the power of 
community, in which people who modeled their lives on Jesus and cared for others were a powerful and attractive 
force.  It wasn’t the excellence of their programs as much as the openness of their hands and hearts.  It was Christians 
who would take in the abandoned babies and children; it was the followers of Jesus who would care for the widows.  
Let’s not allow the label of ‘humanitarianism’ to obscure its foundation: it is the life of Jesus.   
 
We are the people of God called to live for Him, and like Him, in the power of His Spirit. We are People of Jesus, 
who are to find in Him, the Way, the Truth and the Life!  
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In the rest of this report I will address some organizational issues. There are more detailed reports of what we 
undertake as the National Team on behalf of you the National Church. 
 
Before proceeding too far down this road, let me express my thanks to God for the fellow workers in Christ across 
the nations and around the globe.  Our pastors and missionaries have with few exceptions distinguished themselves in 
‘following Him.’  My profound appreciation for those who serve on the National Team! They intentionally model the 
life of Jesus and are learning to be ‘first followers.’  Thanks to the team for the high level of committed and joyful 
investment in kingdom service.  My thanks to the EMCC Board of Directors who govern our affairs and hold us 
accountable on your behalf.  Their wisdom and support is a great gift.  It is a very special thing to know that the 
people I work with are friends as well as colleagues.  This is our rich heritage in Jesus.  Thanks be to Him! 
 
Revised Statements of Mission, Vision and Purpose 
As we learn what it is that we have been called to be, we are also refining the statements that try to sharpen our 
calling. The refinements align better with the way we talk about our mission and what we invest ourselves in. 
 
The board has approved these revised statements of Mission, Vision and Purpose as our ‘working’ statements.   
 

Mission  
His Mission - Our Mission 
The EMCC is passionately committed to following Jesus on mission together.  

Vision  
 Seeking God passionately for dramatically increasing numbers of Jesus followers, led by  

Christ-inspired leaders.  

National Team Purpose 
The EMCC National Team coaches, catalyzes, resources, and networks Great Commission  
EMCC congregations, leaders and followers of Jesus. 

 
A few comments:  

1. Our learnings have caused us to be more radical in our articulations of what His Mission is.  His mission is to 
‘make disciples.’  As such it seems important to bring this more clearly into focus.  Our previous articulation 
on ‘churches’ obscures the disciplemaking focus.   

2. His Mission – Our Mission was not previously included as our Mission statement.  It has been a useful 
byword.  We would like to enfranchise it as the epitome of our mission statement. 

3. Back in 2005 when we crafted and recrafted, there was still some lack of clarity on the purpose statement.  
The purpose statement is really about the National Team rather than EMCC.  A purpose statement for the 
national team is much more meaningful.   

 
Previous Statements 

 
Mission 
The EMCC is passionately committed to introducing people to Jesus Christ, discipling believers and  
facilitating the multiplication of healthy churches in Canada and worldwide. 

Vision 
Seeking God passionately for dramatically increasing numbers of disciples, led by Christ-inspired leaders.  

Purpose 
The EMCC coaches, catalyzes, resources, and networks Great Commission EMCC congregations, leaders and 
disciples. 

 
Key Concepts 
In February EMCC sponsored an event in which some 20 leaders were invited to experience an intense 
disciplemaking training.  These eight days were a ‘boot camp’ in which godly, experienced leaders taught.  Each 
participant was part of a cohort of 4 or 5 led by a coach during which time they wrestled with the concepts, deepened 



His Mission – Our Mission 

26  Evangelical Missionary Church of Canada 

their walk with God and worked on a strategic plan to apply in their day to day ministry.  This was a pilot for us.  It 
was a lifechanging experience for many of the participants.  We continue to learn how best to see the DNA of 
making disciples deeply ingrained into our lives.  We have already spent time debriefing in order to launch another 
event including some of the valuable insights that come from Mike Breen’s approach.  Thanks to the Lord for 
helping us to take another step in the right direction.   
 
International Ministry 
The Lord has opened the door for a more extended international ministry. The opportunities of this last year have 
yielded significant fruit.  It is good to sense the Lord’s pleasure and to be present when he chooses to bless.  These 
are also times of growth and learning as we glean lessons from other parts of His vineyard.  For example, every 
pastor in Brazil has at least one ‘disciple,’ a pastor-in-training; most of them unpaid.  This has provided a good pool 
of homegrown leadership that has allowed the church to continue to grow.  I was invited to speak last year to the first 
Pastors and Leaders Symposium.  To see the 600 pastors and leaders, the fruit of a discipling ethos of our 
missionaries was thrilling.   God is opening up new partnerships and opportunities.  You will read about more of 
these in the reports of our international work. 
 
Articles of Faith 
The final draft of the Articles of Faith has been completed.  It has been distributed via email to churches and pastors.  
A LiveStream presentation was conducted online March 8.  My thanks to Graham Burkhart for presenting the work 
done by the Constitutional Commission and reviewed by the Board of Directors.  Some further revisions were made 
out of the feedback that has come.  The latest version has been distributed electronically several weeks ago.   The 
revised Articles of Faith are submitted to Assembly.    
 
Amalgamation 
The process of amalgamation has been somewhat more protracted than expected.   By action of Assembly 2011 we 
have functioned ‘contractually’ as an amalgamated entity since that time.  Because of this foresight in 2011 in 
aligning the governance, administration and organization of the three corporations we have been able to make good 
progress in achieving virtually all the benefits of amalgamation while awaiting final approval.   We have been able to 
streamline our operations and improve our investment options.  We have been able to bring order and efficiency to 
our granting funds.  A total of $281,000 in 2012 and $209,000 in 2011 has been granted from all our funds.  While 
these do not contribute substantially to our operational budget we have been able to bless and support churches, 
pastors, missionaries and projects in some substantial ways by these grants.   
 
The final stage of paperwork is now with the government.  We have done the migration of the EMCCED provincial 
incorporation to federal; the filing of ‘continuance’ under the new federal legislation, the amalgamation application 
has been filed and now we wait!  I’ve given you the short version because there was some ‘back and forth’ that 
delayed the process but we expect to have news soon.  There are some bylaw amendments that are necessary to 
conform to the new Not For Profit Corporations Act.  (The Act would override our bylaw where it was out of step.)  
The amendments that lawyer Victor Howard has flagged for us and prepared are elsewhere in the reports for 
approval.  There is one additional clarification to the Articles of Governance that is also presented because of a need 
to clarify the use of ‘covenant’ in the Articles of Governance.  Our thanks, to lawyers Fred Shuh, and Victor Howard, 
who have helped us throughout the process. 
 
Chinook Village 
With amalgamation the responsibility for Chinook Village has migrated from the regional EMCCWD to the national 
EMCC board.  When the project was started in 1992 it was done with the double intent of providing good housing for 
seniors and to provide some return to the church.  As to what that return was to consist of has been a matter of 
disagreement.  Some concerted work has been done to look for a good resolution.  Chinook Village has new 
challenges that it faces as it moves into the future.  There is a report attached from the present Managing Director, 
John Thiessen,  that will describe something of the operations of Chinook Village.  Phil Horch who directed CV 
since its early days has retired this last year.  We pay tribute to Phil for his work.  At present it is still a ‘controlled 
entity’ of EMCC.  It was the intent in 2005 to see Chinook Village established in its own right.  We are now at a new 
juncture and looking to see Chinook Village achieve that next level of organizational integrity.   
 



CAPTIVATE: Jesus… Imagination… Mission 

General Assembly 2013 27 

Camps 
There are a total of six camps across or great land.  Charis in BC, River’s Edge and Whispering Pines in AB, Echo 
Lake in SK, Stayner and Mishewah in ON.  There are a number of camp specific reports in this book.  None of the 
camps are ‘controlled entities.’ These camps have distinct heritages and serve regional constituencies.  They are 
incorporated entities with their own boards and the attendant responsibilities of managing their own affairs.  They 
were born in a time when camping was simpler, and cheaper and when there was a stronger and clearer commitment 
to camping ministry.   They were born in a time when the ‘camp meeting’ was a vital part of the life of the 
conference.  As I wrote to someone this last year,  ‘it is no longer your grandfather’s camping experience’. The road 
for the camps has not been easy.  They are looking to find a new place in the economy of the Kingdom.  The search 
for other revenue streams such as rentals to other groups has become part of the survival strategy for every camp to 
some degree.  Camps have been an important part of the spiritual heritage of many people.   The place that camps 
play in kingdom endeavour will have to find unique solutions that have regional viability.  There is no single answer 
to this part of our larger network.   
 
Rocky Mountain College and Emmanuel Bible College 
You will have reports elsewhere for the two colleges.  Thank God for the strong, creative and courageous leadership 
that He is providing in these demanding days.  Each college is blazing a distinctive trail in becoming the institutions 
that will make a kingdom difference in the coming days.   I want to express my thanks to the leadership of both 
schools.   
 
Final Remarks 
It has been a privilege to serve you in the role of President since 2004.  It has been a rich and rewarding journey.  
What will the next stage of the pilgrim’s track hold?  I do not know.  My commitment is to stay true to the heavenly 
calling of making disciples who make disciples.  I want to be a ‘first follower.’ All glory to Him. 
 
Respectfully submitted, 
 
Phil Delsaut 
pdelsaut@emcc.ca 
 
Adjunct	  Reports	  

National	  Team	  Ministry	  in	  Canada	  
 

 
 
Most of the National Team has a notable role to play in advancing National Ministry in Canada.  We appreciate the 
contributions of each member of the team. Most members of our team devote a good portion of their time to working 
directly with pastors and churches and leaders.  In my capacity as President, I have the privilege of serving the 
Church in many ways, interacting with camps, churches, pastors, colleges, international and national leaders.  Much 
of this work is seen in the compass of other reports. In this report we want to acknowledge that the larger part of our 
work directly with pastors and churches is carried on through the ministry of the Regional Ministers.   They would be 
the first to tell that they carry on their work in the matrix of the larger team and depend on the collaboration of the 
entire team.  
Nevertheless, the Regional Ministers are the ‘first response’ team for the EMCC National Team’s ministry in 
Canada.  For many pastors and churches they are the face of EMCC. The present team is composed of Brian Archer, 
Lynn Dietz, Claran Martin, and Joel Zantingh, who serves as the RM Team Leader 
(www.emcc.ca/support/national-team). You can find an updated listing of each RM’s First Response region at 
www.emcc.ca/canada/rms. 
 
 Here is a brief overview of the National Team. 
 
Mark Anderson, Associate Youth Director 
With Gavin Wark shifting to half time Communications Officer, Mark Anderson has picked up half time youth 
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direction.  Along with Wayne Smele we have had a strong team working in this important area. 
 
Brian Archer, Lynn Dietz, Claran Martin, Joel Zantingh, Regional Ministers.  Their primary role is resource and 
catalyze Great Commission endeavour with our pastors and churches.  More of their work will be highlighted in this 
report.   
 
John Cressman, Development Officer 
John is the newest member of the National Team.  He brings excellent organizational and development skills to the 
team as well as a pastor’s heart and experience.   
 
Phil Delsaut, President of EMCC 
Phil has been part of the changing face of EMCC through its time of restructuring. He actively participates in the 
team approach that the Regional Ministers take as well as active engagement in the strategic development of the 
EMCC. 
 
Andrew Epp, Director of Operations 
Many treasurers and board chairs have had rewarding interactions with Andrew in dealing with a multiplicity of 
issues.  The EMCC has a wide variety of ministries and activities and Andrew has a finger in many of them from 
Pension and Benefits to Loans and Investments and Human Resource coaching. 
 
Lou Geense, Director of Global Initiatives 
Lou’s big heart is evident in his approach to extending our reach in relief and development as well as developing new 
international partnerships. He has a demanding portfolio that in many organizations would be covered by an entire 
team.   
 
Bruna George, EMCC WP Executive Assistant 
Bruna anchors the Calgary campus of our national office.  She has been key to supporting the work of the Director of 
World Partners as well as making many of the logistical arrangements for the many Volunteer Teams. 
 
Pam Hicks, Financial Administrator 
Pam’s quiet demeanour should not mislead you. She is passionate about her work knowing that the financial 
excellence that she brings to the financial administration is crucial to the missionaries on the field with World 
Partners as well as indispensable to all aspects of our integrity as a national church in financial matters. 
 
Marilyn McIlroy, Project Manager of Health and Community Development 
Marilyn is based in Canada but her heart is in Haiti and other places such as El Salvador and Tanzania where we are 
the hands and feet of Jesus.  Marilyn is a nurse and funded through World Partners. 
 
Debi Snider, Administrative Assistant 
Part time officially, full time in her commitment to facilitating the working of the national office.  She has a very 
particular role in the Credentialling process, assuring that the files are complete and that the pre-interview work, the 
interview documentation, and the post interview communication gets looked after in a loving and gracious manner. 
 
Sandra Tjart, Director of EMCC World Partners 
Sandra was ‘missional’ long before the word was invented. A career missionary in Brazil, she came home to lead our 
inhouse full service agency at this important juncture.  Our missionary staff have a deep appreciation for her care.   
 
Gavin Wark, Director of Youth Ministries, Communications 
Gavin has served long and well in directing Youth Ministries.  After interviewing many we found that the Lord had 
the right person for us as we took the faith step of employing a half time communications person.  Half time funding 
but full time engagement in serving in any way he can.  Thanks for a job well done in moving us the next step in 
Communications. 
 
Jean Winker, Executive Assistant/Communications Editor 
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Jean is the anchor for the Kitchener campus of the national office.  She loves her work particularly writing up stories 
about God at work amongst our people.  She helps the President to manage the multiplicity of duties that his role 
involves. 
 
Pauline Zondervan, Benefits Administrator 
Many of you have appreciated the knowledgeable attention that Pauline has given to your particular situation.  
Pauline works very hard at tracking trends and providing the analysis needed to run our very strong pension and 
benefits plan.   
 
 
The rest of the report is based largely on the reports from the Regional Minister Team.   Since the inception of the 
RM model, the team has continued to grow and learn.  The team is not stale.  Their contributions to the National 
Team have been important in so many ways.   
 
The RM First Response also draws on the resources of the larger National Team.  We are very thankful for the 
engaged team that really cares for the pastors, churches, and people that God has placed within the span of our 
influence.  
 
Among other matters, the RMs have a leadership function for the Credentialing Interview Teams, the GC2 Training 
Team, the Fall Pastors’ Retreats, and our Area Network Groups.  The RM Team is also quick to express appreciation 
for the many others who serve with us on these teams and during these events.   
 
Regional Minister Scope 
Having been called to serve and support what is happening in our local churches and regions, we are inevitably 
reporting on “your” work.  We want to praise God for the strength and health evident in the life of our churches.  
Most of our churches are seeing people come to faith on a regular basis.  Conflict situations are relatively few. 
Pastoral leadership transitions are not always smooth but most are.  When conflict arises it is usually a very 
demanding and trying time for everyone concerned.  The Regional Ministers often play a significant role in bringing 
resolution. We are grateful to God and to the Assembly for the privilege to serve the EMCC. With our travel to the 
far-reaching corners of the country, we see the diversity of our denominational family and the power of ordinary 
people serving our extraordinary King. While we continue to work towards new levels of disciple-making, we are 
thankful for the disciple-making heart in so many good people across our country!  
 
Key areas of our investment this past year. 
 
Broadcasting One Message – “Following Jesus” 
The language of the Great Commission is our life-blood. Each Regional minister has been maintaining a good pace 
of broadcasting this in our congregations, with great effect.  
• In 2012 alone, we have been able to preach and/or give EMCC updates in worship services, share in groups, or 

present in classes, seminars and retreats over 160 times. We have challenged people in the art of good 
neighbouring, of disciples-making-disciples, of entering other people’s stories, and of simply “following Jesus”. 

• The disciple-making focus continues to be a key priority in conversations with pastors and church leaders in 
meetings, network groups, or one on one. 

 
The emphasis on disciples making disciples is catching on! 
• Numerous EMCC pastors have presented the 7-fold way of following Jesus to their congregations. We have been 

a welcoming denomination/family for works that share this ethos (Café Church in Kingston, Romanian Baptist 
Church in Toronto,) 

• Non-EMCC leaders receive our “7-fold Way of Following Jesus” with enthusiasm and curiosity. 
• In Feb of 2013, we held a Key Concepts 9-day immersion experience with a cohort. This Pilot project helps us 

embed the disciples-making-disciples concepts even deeper, with specific coaching afterwards.  The twenty 
participants in this pilot came from across the country and also included some key missionaries.  There was 
significant time for listening to the Holy Spirit about what it means to be a disciple who makes disciples.  Over 
the following 26 weeks the participants will continue to connect with their coaches as they work out their 
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strategic goals in disciple making.  Each one has to identify the ones that they are discipling by name.  God is at 
work in some significant ways already.   
 

Real quotes from workers: 
"It's helping me focus on my responsibilities and my role as a catalyst. It's consistent. I know what the 
mission is." 
"I see this as the umbrella under which I ask the Spirit to shape my congregation’s vision. I look to our 
National Team, believing that God is speaking to you, and I want to catch it. To me, it's obvious that this is 
where God is leading." 

 
Breakthrough Conversations – “Coaching” 
Our goal of establishing a “coaching culture” is continuing to make progress.  
Breakthrough conversations enable pastors and leaders the chance to process what God is saying to them with a 
neutral, outside voice. Our Regional Ministers have collectively logged more than 2,500 key conversations in 2012, 
covering both personal and ministry matters. When a local church leader says, “I know what I need to do next to 
engage or bless our community”, “I see the way more clearly”, or “I can finally move on from that”, it makes our job 
worthwhile. One church recently said to an RM, “We deeply appreciate the role you play in the life of our pastor.” 
 
Pastors have shared,  

“I see our interaction as life-on-life. It's very valuable for me. You don't just tell us the party line, but live out 
the mandate you're stimulating in us.” 

 
"It's unnerving. I don't know how many times my RM has pinpointed an area in my personal walk that God 
has tried to shape me in. I may not like it at first, but it helps shape our vision for our community.”  

 
"I'm thankful for relevant conversations. They give me courage to maintain faith." 

 
We are thankful to all the leaders who’ve helped us bring support. This includes individuals, like Interim Pastors, 
serving churches in transition, and groups, such as our EMCC-appointed Steering Committees. 
 
Broadening our GC2 Coaching Culture 
Our GC2 (Great Commission & Great Commandment) Coaching Training is an extension of this kind of 
“empowering” culture, which we have offered since 2001. 2012 saw another 20 leaders participating in Ontario, 
taking our totals over 650. An exciting moment came this year when the President of the Missionary Church of 
Ecuador invited Phil and Joel to bring our Coaching Training and other skills to Ecuador. They saw this work very 
well in South America, where becoming a “question person” rather than “the answer person” proved to meet a 
pressing need among Pastors whose “command and control” leadership was not producing. 
 
From a pastor who participated recently,  

“GC2 Coaching was a great blessing for me. From the beginning, I felt that this was something that I needed, 
and it has proven to be a great tool in helping me in empowering others to serve Jesus.” 
 

Helping Churches In Pastoral Transition 
With each new season, pastoral transitions are a natural touch-point for congregations to reach out to us as Regional 
Ministers. We have assisted with over 26 Senior Pastoral Transitions in 2011-12, plus additional staff changes.  
 

Churches helped through lead pastoral transition since Assembly 2011 
 

Faith EMC, Swift Current SK Shepherd's Heart Prayer Centre, Truro NS 
Emmanuel EMC, Holden AB Listowel EMC, ON 
Hanover Missionary Church, ON Bethel EMC, Carstairs AB 
EastRidge EMC, Stouffville ON Gormley EMC, Richmond Hill ON 
Hillside Church, Mt Albert ON Trinity EMC, Waterloo ON 
Bear Creek Community Church, Surrey BC Mt. Pleasant EMC, Singhampton ON 
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Huron Chapel EMC, Auburn ON Lincoln Heights EMC, Waterloo ON 
Bethel EMC, Three Hills AB Stayner EMC, ON 
Plattsville EMC, ON Country Hills EMC, Kitchener ON 
Winfield Community Church, Lake Country BC Bergen MC Fellowship, Sundre AB 
Wilmot Centre Missionary Church, ON Joshua Crossing EMC, Oakville ON 
Bethany EMC, Kitchener ON Palmerston EMC, ON 
Sudbury Chinese Missionary Church, ON Vineland Missionary Church, ON 

 
Our current list of ministry opportunities is listed on our website: www.emcc.ca/canada/ministry-opportunities.  
 
Helping congregations to develop new groups for new people 
God has led us to a vision for church planting that’s not about church planting. Rather, it requires everyone simply 
living on mission. We call this “New Groups for New People”. 
  
At present our roll lists 122 full member churches.  We also list 17 associate churches and one affiliate church.  
Associate churches are works that have not reached the organizational requirements for full membership or who are 
just part way through the process of application.  We have delisted or closed 5 churches since last report.  
 
Additionally there is one congregation tracking toward associate membership. Since 2009 there have been starts on 
25 new works. Since 2009 we have a total of 25 new groups for new people starts. Of the 25, 6 progressed to become 
Associate Member congregations; 5 of this group are part of the 17 associate churches numbered above, the 6th 
church closed and is one of the 5 churches/delisted since last report.  Of the remaining 19 starts, 3 have stopped 
meeting and 3 have continued under other banners, giving us a current total of 13 new groups continuing to meet. 
 
At present including all the New Groups for New People starts we count 154 works.  It is not easy to know exactly 
how to track these statistics.  We are tracking significant new initiatives whether they are satellite works of existing 
churches or are new starts that have little or no organizational relationship to existing works.   We are trying to track 
‘God at work’ amongst us.  They represent the living edge of who we are.   
 
Here are some New Groups for New People starts happening in our family: 

• New Life Christian Fellowship, Edmonton, Alberta – December 2011 (a new assoc congregation) 
• Airdrie, AB Regional Centre, August 2011 – Centre Street Church (CSC) 
• Bridgeland Regional Centre, January 2012 – CSC 
• Eastedge house church network - CSC - eight new house churches, fall 2011, totaling 18 house churches 

in all, led by John Pritchard 
• 'M' in Barrie, ON. Oct 2011 (still working on affiliation) 
• Abundant Life EMC, only a couple of years old, has formed a new group out of our former Grace Church 

building near Vic Park and Lawrence in Toronto, called Abundant Life Grace.  
Not every work begun tracks toward full membership.  In some cases the work ceases or takes a different direction, 
but this is the ‘growing edge’.  We play a role in encouraging and coaching the vision and guiding the efforts in 
many of these situations.  The input is not always the same. 
 
Tracking with those who are Becoming Full Member EMCC Congregations 
We are thankful for those congregations that have structured, and are now Associate Congregations, tracking towards 
Full Membership. Here are four who have begun since last Assembly: 
• Café Church, Kingston, ON 
• New Life Community Church, Stoney Plain, AB 
• New Life Christian Fellowship, Edmonton, AB 
• Romanian Baptist Church of Toronto, ON 

 
We also are able to announce Mississauga Family Worship Centre as a new full member church to Assembly.  
They have been an associate congregation for a number of years and have just completed their application 
checklist for full membership.   
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New Life Community Church has also made application for full membership and we hope that we can approve 
before Assembly. 

Credentialing New Workers 
Although we play a considerable role in the credentialing of workers, Debi Snider gets the credit for doing most of 
the work with us, with the candidates, and also with the Credential Interview Teams (CITs) behind the scene. Since 
our last Assembly, we have issued 55 new credentials.  
 
Catalyzing our Area Network Groups, and new networks of support around common initiatives 
There are 28 Area Network Groups (ANGs) that we support as Regional Ministers, as well as other Affinity based 
networks and Youth Ministry networks across the country. We encourage every EMCC pastor and retired minister 
across Canada to have multiple networks for personal care, mutual learning, and group coaching, and to include other 
EMCC pastors in their networking. 
 
Our Key Performance Indicators (KPIs) 
During our most recent Staff Days the entire National Team reviewed Key Performance Indicators.  The Regional 
Ministers established the following goals: 

1. We will speak at least 20 times/year in EMCC worship gatherings every year.  We will cast EMCC’s vision 
with every pastor every year. 

2. We will make one face to face, on site visit every year with every pastor.  Each RM has an identified select 
group of leaders (my 3 and 12, etc) to invest in at a higher level. 

3. We each have added to the RM's resource pool.  We each bring a summary of every shared resource to the 
team. 

4. We will give input and resource to every pastoral transition.   

5. For the credentialing of workers, we will perform administrative responsibilities efficiently. 

6. We will be available to contribute and lead EMCC events and projects as needed. 

7. We can identify a network leader for each ANG.  We review the ANG Facilitator responsibilities with the 
ANG Facilitator.  We add value to the life of our ANG Facilitators by training and thanking them annually.  
We recommend and deliver key resources through our networks on a regular basis. 
 

Key Goals and Objectives for 2013 
 
1. Redevelop Networking and Retreats to serve pastors in a better way, for implementation by 2014. 

 
2. Strengthen resources to assist pastors in the areas of self-learning, setting a healthy pace and addressing stage of 

life issues that affect performance, work/rest rhythm, and modeling a life on mission.   
 
FIRST RESPONSE TEAM 
For an updated listing of each RM’s First Response region, please see the listing at www.emcc.ca/canada/rms 
 
The present team is composed of Brian Archer, Lynn Dietz, Claran Martin, and Joel Zantingh, (who serves as the 
RM Team Leader). You can read more about each RM at www.emcc.ca/support/national-team.   
 
The work of the Regional Ministers benefits from the input of and interaction with the entire National Team. Thanks 
to the National Team for their willingness to work together – we have confidence in providing support for moral, 
organizational, legal, HR, and countless other ways, knowing we have such gifted co-workers to work with in the rest 
of the EMCC staff.  
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A word of thanks to the many others, in particular the Credentialing Interview Teams, the GC2 Training Team, 
the Fall Pastors’ Retreats’ Coordinators, and our Area Network Group Leaders. 
 
Thank you for allowing us to serve you within the Evangelical Missionary Church of Canada. And we will continue 
to labour so that the outcome of God’s Kingdom increase will be realized more and more. 
 
Respectfully submitted, 
 
The RM Team:  
Brian Archer  - barcher@emcc.ca  
Lynn Dietz  - ldietz@emcc.ca 
Claran Martin - cmartin@emcc.ca 
Joel Zantingh  - jzantingh@emcc.ca  
 

Credentials Granted Since Assembly 2011 
 

Name Credential 
Type 

Date of 
Approval Current Assignment 

Myers-Bachmeier, 
Lynell 

CM 
 Apr 19 2011 The Link Christian Fellowship, Medicine Hat, AB 

Striefler, Hella CM  Apr 21 2011 Hillcrest EM Church, Medicine Hat, AB 

Nduwimana, Zephyrin CM  May 2 2011 Rhema International Church, Ottawa, ON 

Heaslip, David CM  Sep 23 2011 Collingwood EMC, ON  

Ngenzi, Esdras CM  Oct 25 2011 No organization assigned 

Ngenzi, Eugenie CM  Oct 25 2011 No organization assigned 

Coghill, David CM  Nov 21 2011 Wellspring Worship Centre, North York, ON 

Bergen, Dallas CM Dec. 6, 2011 Parkdale Grace Fellowship, Calgary, AB 

Reed, Lorna CM Mar 8 2012 Albright EM Church, Winnipeg, MB 

Chamberlin, Mark CM  Jan 29 2013 Eglise La Peche, Wakefield, QC 

        

Appiah, Emmanuel LM  Apr 21 2011 Faith EMC, Swift Current, SK 

Mills, Greg LM Apr 21 2011 Wilmot Centre Missionary Church, ON 

Smith, Sheila LM  Apr 21 2011 No organization assigned 

Metcalfe, Jason LM  Jun 21 2011  Bowden EM Church, AB 

Bogelund, Mike LM  Jun 29 2011 Zion EM Church, New Sarepta, AB 

Sandford, Dan LM  Jun 29 2011 Nampa IM Gospel Fellowship, AB 

Glass, Lorie LM Jul 21 2011 Bonavista EM Church, Calgary, AB 

Franzen, Janice LM Aug 18 2011 Bonavista EM Church, Calgary, AB 

Schorr, Johnathan LM Sep 23 2011 Centre Street Church, Calgary, AB 

Wang, Paul LM  Sep 23 2011 Triumph Chinese EMC, North York, ON 

Hall, Bill LM  Oct 11 2011 Wellspring Worship Centre, North York, ON 

Kuglin, Dianne LM  Nov 11 2011 Hillcrest EM Church, Medicine Hat, AB 

Hoskins, Dan LM  Dec 6 2011 Westbrook Community Church, Cochrane, AB 

Cavanaugh, Jordan LM  Feb 7 2012 CrossRoads EM Church, Red Deer, AB 

Clayton, Tim LM  Mar 13 2012 Trinity EM Church, Waterloo, ON 
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Schorr, Michael LM  Aug 18 2012 Centre Street Church, Calgary, AB 

Grottenberg, Samuel LM  Nov 15 2012 Centre Street Church, Calgary, AB 

Ramani, Ashwin LM  Dec 5 2012 Centre Street Church, Calgary, AB 

Saunders, Ashley LM  Dec 5 2012 Calvary EM Church, Owen Sound, ON 

Timmons, Robert LM  Dec 5 2012 Calgary Remand Centre, Calgary, AB 

Wallace, Daniel (LM)  Jan 29 2013 Candidate for Ministry  

Nsengiyumva, Cyprien LM  Feb 6 2013 New Life Christian Fellowship, Beaumont, AB 

Pahl, Steve  LM Mar 27 2013 Hillcrest EM Church, Medicine Hat, AB 

    

Ramer, Barbara - 
Anne 

OM 
Jun 11 2011 Prospect Missionary Church, Colborne, ON 

Sikstrom, Kelly OM  Jun 27 2011 Bethel EM Church, Carstairs, AB 

McGregor, Lyndsay OM  Sep 23 2011 Hanover Missionary Church, ON 

Wu, Neon OM  Feb 17 2012 Mississauga Chinese EMC, ON 

Frizzell, Jason OM  Jun 14 2012 Centre Street Church, Calgary, AB 

Frew, Doug OM  Aug 17 2012 No organization assigned 

Steeves, Joseph OM  Jan 6 2013 Whitewood EM Church, SK 

        

Bienert, Keith 
ROPO 

 May 17 
2011 

Mill Woods EM Church, Edmonton, AB 

Beasley, Wendy ROPO  Sep 23 2011 St. Clair Community Church, Sombra, ON 

Reed, Wayne ROPO  Jun 14 2012 Centre Street Church, Calgary, AB 

Hewko, Roy 
ROPO 

 Jul 26 2012 Preston Avenue Community Church, Saskatoon, 
SK 

Royall, Mark ROPO  Oct 10 2012 Huron Chapel EMC, Auburn, ON 

Bradford, Grover ROPO  Nov 15 2012 Centre Street Church, Calgary, AB 

Willcock, Mark ROPO  Dec 5 2012 Bethany EM Church, Kitchener, ON 

Pascoal, Paul ROPO  Jan 29 2013 Gormley Missionary Church, Richmond Hill, ON 

Urquhart, Roger ROPO  Feb 6 2013 Emmanuel EM Church, Holden, AB 

Rushton, Marilyn ROPO Mar 28 2013 Bethany EM Church, Kitchener, ON 

Devine, Sam ROPO Apr 9 2013 Albright EM Church, Winnipeg, MB 

        

Mou Serving                    
with EMCC 

  
 Effective 

Date   

Hubert, Shawn OM  Apr 11 2011 CrossRoads EM Church, Red Deer, AB 

Neudorf, Conrad OM  Sep 1 2011 Bear Creek Community Church, Surrey, BC 

Dirks, Gord OM Dec 6 2011 Centre Street Church, Calgary, AB 

Charles, Johnson OM  Oct 1 2012 Punjabi Alliance Church, Calgary, AB 

Zakowsky, Chrissy LM  Dec 12 2012 Centre Street Church, Calgary, AB 

    
Mou Serving with 

Another 
Denomination 

  
 Effective 

Date   

Froese, Blair OM  Mar 8 2012 Trailview Alliance Church - Swift Current, SK 
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Esau, Ruth OM  Dec 1 2012 First Alliance Church - Calgary, AB 

 
Credential Short forms: 
CM (Certified Minister), LM (Licensed Minister), OM (Ordained Minister) ROPO (Recognition of Previous 
Ordination) MOU (pastors serving under Memorandum of Understanding with the Christian and Missionary Alliance) 
 
 

Communications	  Report	  
 
	   Reporting:	  Rev.	  Gavin	  Wark	  
	   Position:	  	   EMCC	  Communications	  Officer	  
	  
 
In December 2012, I took up responsibilities as EMCC’s first Communications Officer on a ½ time basis and began 
to develop a vision and related goals for communication within the National Team and for communication with our 
local churches and their members. While there is still much to learn and new problems to solve, much has been 
accomplished within the past year. 
 
Within the National Team, which is spread out across the country, we have developed more consistent patterns of 
meeting and interacting. We have tapped into better systems for sharing information, and we have been more 
proactive in our calendar planning.  Stronger patterns and systems of communication are contributing to a stronger 
team, pulling in the same direction and better positioned to serve local churches and leaders. 
 
EMCC is more than a serendipitous array of independent congregations, leaders and missionaries; we are a family 
with a corporate history and a collective goal of increasing the number of Jesus-followers across Canada and around 
the world. Good communication is vital to our sense of corporate identity and common mission.  Over the past year, 
we have improved our communication efforts by: 

-‐ increasing subscriptions to our regular newsletters 
-‐ developing a more consistent and more regular pattern with newsletters, etc. 
-‐ opening new avenues of communication such as Facebook 
-‐ searching for stories of missional engagement that are inspiring to others 
-‐ making stories and other information more accessible by the way they are presented and formatted 
-‐ making every effort to keep our channels of communication such as web site, etc. up-to-date 
-‐ refining the functionality of our web site 

 
In the next two years, we will continue to develop the internal dynamic of our National Team so that increasingly we 
are serving churches and leaders on the basis of shared strength. We will also make use of new technologies for 
improved efficiency in sharing information and resources among team members. 
 
We will strengthen communication with local churches and leaders through on-going development of our web site to 
make it increasingly user-friendly. We will continue to work at providing useful information in a timely manner 
through every reasonable channel. We will investigate targeted channels of communication for specific interest 
groups.  We will make every effort to uncover and tell the stories that will inspire our family to remain passionate 
about our common mission. 
 
Respectfully submitted, 
 
Gavin Wark 
gwark@emcc.ca 
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Evangelical	  Missionary	  Youth	  Report	  
 
	   Reporting:	  Rev.	  Gavin	  Wark	  
	   Position:	  	   EMCC	  Youth	  Director	  
	  
 
The most significant ministry to youth under the EMCC banner is the ministry that goes on at the level of the local 
church.  It is also the ministry focus that the National Team seeks to support and strengthen. There is nothing more 
important than intentionally discipling young adults who are learning to follow Jesus.  As we have learned from 
study after study that examines why young people are dropping out of church, this is critical work that cannot be left 
to chance. In some cases youth pastors oversee the work; and more often than not, it rests with young adult 
volunteers with multiple commitments who need all of the support they can get. But most important is a growing 
awareness that you cannot simply assign it to staff, paid or volunteer, but it depends on the investment of every adult 
in the congregation. 
 
EMCC is not immune to the drop-out trend we see within the young adult generation.  Having said this, I am 
encouraged by the investment we continue to make nationally, regionally and locally to resource leaders to develop 
“sticky faith” among young people.  At the national level, for example, it was very helpful to have Chap Clark at 
both Regional Gatherings in 2012, drawing attention to the need for connecting young people with caring adults. 
Since that time, I’ve seen a growing number of congregations taking steps in this direction and drawing on the 
“Sticky Faith” resources made available by Fuller Youth Institute.  This year, I am thankful to have Rick Heimstra 
present at our General Assembly to unravel the implications of the “Hemorrhaging Faith” research project that 
addresses declining church involvement among Canadian young adults. 
 
At the regional level we continue to prioritize youth leader training at the events that are well attended by youth 
leaders and students such as Pitch & Praise and JR Pitch. Training is also happening at more of a grass-roots level 
through various area network groups, etc. 
 
Resourcing at the local level was given a boost last year, particularly in Alberta and BC, when Wayne Smele joined 
our team and travelled as much as possible to local churches to train and encourage youth leaders.  Though Wayne 
has since taken on a new ministry, there are plans to continue the work that Wayne was doing. Our YouthBuilder 
teams continue to make an impact at the level of the local church, encouraging and providing resources to volunteers 
who have neither the time nor money to attend conferences or training events. 
 
YouthBuilders is also one example of the direct investment we have made in the development of young adults. While 
these team members pour themselves into the lives of junior highs, high school students and leaders across the 
denomination, during 9 months of volunteer service, they are also being groomed for long-term service.  Out of 
approximately 70 people who have been through the YouthBuilder experience since 1974, over 80% remain involved 
in Christian service.   
 
Gener8 is another example of our direct investment in young adults on a national level. Our 3rd gener8 conference for 
emerging leaders in the 20-30 age range will be held just prior to General Assembly.  These are not mass events, but 
are critical for developing the disciple-making DNA among a few who have influence among many others. 
 
I was encouraged this past year by the participation of our high school and junior high students in EMCC’s Relief 
and Development projects in India. High school students raised enough funds to provide safe and sanitary toilet 
facilities for about 150 families on the outskirts of Kolkata. Junior highs raised enough funds to provide shoes for 
children in a Punjab school over the next three years. While the dollar value of these projects is significant, it was 
just as great to see students participating in some of the overall Relief & Development objectives of EMCC. We hope 
to continue to build the identity of EMCC Youth through participation in similar projects, an identity that reinforces 
the value of acting with Jesus as well as believing in Jesus. 
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As some of my focus has shifted to EMCC Communications, I am confident in the overall direction of our youth 
ministry. It is a privilege to work alongside younger passionate leaders like Mark Anderson as well as members of 
our National Youth Committee, Kevin Cooper, who directs a regional Bible Quiz program in Ontario, and a host of 
other volunteers who invest themselves tirelessly in ministry to students.  
 
Youth Ministry Goals for 2013 
 
A. Inspiring a vision for the value of youth ministry. 

1. See 5% growth in attendance at Pitch and JR Pitch 
2. One-day student and leader rallying event at RMC in the spring 
3. Hemorrhaging Faith Study and implications introduced at General Assembly 
4. New YouthBuilder Team (beginning in Sept.) hosted by a dozen churches 
5. 60% of our youth pastors serving in EMCC Camps 
6. Find 3 “Sticky Faith” success stories and communicate them through RMs, “Our Stories”, Youth Ministry 

Forums, etc. 
7. Replace 2 vacancies on the National Youth Committee (NYC). 
8. At least one in-person meeting with NYC, at least 2 conference calls 

 
B. Training and resourcing youth pastors, adult volunteers and student leaders. 

1. Offer Hemorraghing Faith workshop at General Assembly. Report on what it  
    reveals. 
2. Provide at least two training blocks for youth leaders at Pitch & Praise with  
    quality resource people 
3.  One-day training event for students and leaders at RMC in the spring 
4.  Xcelerate Retreat offered in Ontario in February 
5.  Complete video editing on 4 seminars currently in hand and offer them to  
      churches and youth leaders. 
6. Promote Canadian Youth Workers Convention in Vancouver in November 
7. Provide one Global Leadership Experience to students through Ledge  
     Leadership 

 
C. Networking and coaching churches and youth leaders for the purpose of stronger youth ministry. 

1. Deploy a new, Alberta-based, Youth Associate 
2. Re-ignite Mid-western ON. Youth Pastors network 
3. National Team member involved in BC youth retreat in June 
 

D. Building the EMCC identity among students and young adults. 
1.  Identify a specific hunger relief project that all EMC youth could raise funds  
     for during the Fall 2013/Winter 2014 ministry year 
2. Host Gener8 retreat in May with representation from each region of the  
     country 
3.  Training piece with new YouthBuilders Team on EMC Mission and values. YB  
      teams well versed on what EMCC offers students and congregations. 
4. See at least one EMCC student involved on CFGB Food Study tour. 

 
Respectfully submitted, 
 
Gavin Wark 
gwark@emcc.ca 
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World	  Partners	  Report	  
 
	   Reporting:	  Sandra	  Tjart	  
	   Position:	  	   Director	  of	  World	  Partners	  
	  
 
Tell me a story … 

1 I love a good story! Whether it’s a novel, a movie or simply a tale from one of my friends. I am totally engaged 
and usually do not disengage even once! When I am listening to a story, I am transported to the world or place 
and personally live the stories along with the characters.  The stories I love the most are the stories God is 
writing all over space, time, history, events, places and people. These stories remind me of what He is most 
interested in doing on the earth … redeeming His creation for Himself, redeeming a people to be His people for 
His glory.  

 
What a great God we serve! I praise the Lord and continue to stand in awe at what He is doing globally through 
EMCC Missions. I love to hear the stories our missionaries share about personal faith journeys, transformed lives 
and communities, victory over evil, God miraculously opening doors for life on mission, and national pastors and 
leaders continuing to grow in the Word of God and ministry. It is my pleasure to minister in the EMCC through 
EMCC World Partners. 
 
Our EMCC missionary team is comprised of 30 full-time EMCC World Partners workers in 7 countries and 9 fields, 
102 godly men and women who make up our EMCC Recognized Missionary profile service with partner mission 
organizations in 28 countries. Their stories have deeply spoken into my spirit and soul and caused me to rejoice in 
Him and glorify His name. I deeply appreciate each one as they serve the Lord in their place in the world and as they 
follow Jesus in their faith journey.  
 
EMCC World Partners Stories are Varied and Unique … 
 
BRAZIL 
Brazil is no longer a field that receives missionaries from EMCC. In our on-going partnership we are discovering 
new ways to work together. Our teaching and preaching mission is one of the tangible expressions of our new day of 
partnerships.  Upon request of the National Church, Ron and Jeannette Faw and their counter-part Adriano Coelho 
Mello are heading up the preparation of the pastoral training program on a national, rather than a district basis. 
SIMUB is the pastoral training program that this team has been asked to develop for denomination-wide use in Brazil. 
SIMUB’s mission is to provide a denomination wide user-friendly on-line pastoral training program that can function 
anywhere in all four districts of the national church in Brazil. Their aim is to provide an academically sound and 
denominationally sensitive program of studies at the basic, middle and bachelor levels, enabling local pastors to train 
their own leaders.   
 
Upon request of the National Church, EMCC World Partners will not be sending new missionaries to Brazil.  Our 
last missionaries, Ron and Jeannette Faw, are serving under the direction of the IMUB.  Jeannette transitions to 
technical retirement in May 2013. Ron has been on technical retirement for 5 years. They expect to retire from active 
service in 2014. 
 
In June 2012, we saw before our eyes some 600 pastors and pastors in training, the result of the faithful and fruitful 
labours of our missionary team over the last 60 years! The President of our sister National Church in Brazil (IMUB) 
expressed great thanks for the missionaries from Canada and the USA. The National Church is now being led by 
well-trained, gifted and passionate leaders who are living out the disciple-making ethos of the missionaries who 
started the gospel work there.  
 
I had the privilege, along with President Phil Delsaut and his wife Michelle, to participate in the first-ever Leaders’ 
Conference.   Our participation was significant to our sister church.  Here is a posting from their website:  "During 
the three days, various pastors and leaders from the United Missionary Church of Brazil, were blessed from God 
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through the ministry of Pastor Phil Delsaut, President of the Evangelical Missionary Church of Canada. His word 
served to strengthen the leadership of the church, and we consider this a turning point for the Missionary Church of 
Brazil." 
 
I was very satisfied in my soul and spirit in having been in Brazil for the Pastors’ and Leaders’ Conference. It was 
great to be back in Brazil with Portuguese and Brazilian coffee (at most places), and the food. But primarily I was so 
pleased to see how those I knew as young children and youth, are now adults and young parents, embracing the 
principle that the fruit of a disciple is another disciple. What a joy to see each one continuing in their faith journey 
and their commitment to the Lord, His church and to disciple-making. 
 
EMCC’s role in Brazil is changing, and the Lord is opening new avenues to bless and to work cooperatively with our 
sister church.  
 
CUBA 
Bob and Joyce Bartell with a strong love and connection with the Evangelical Missionary Church of Cuba (IEMC) 
became liaisons between EMCC/IEMC in 2012. Their role is to develop and maintain a strong relationship with the 
Leadership of the EMC in Cuba, serve as ambassadors for the EMC of Cuba in Canada and make one to two visits 
per year to Cuba for face-to-face encouragement and pastoral care. They will also review and recommend EMC of 
Cuba projects to EMCC World Partners, monitor and evaluate projects and funding to EMC of Cuba, and 
communicate needs and opportunities in Cuba amongst the EMCC family. 
 
We are so thankful for the involvement of Hillcrest EMC in Medicine Hat, AB that has been a vital conduit for work 
with the EMC of Cuba.  
 
The impact of the Cuban church is seen in growing churches, new believers, church plants, disciple making 
materials, the training of pastors, increased cooperation with other denominations and relief support. We are grateful 
for the opportunity to encourage pastors, mentor leaders, and support the leadership of the Evangelical Missionary 
Church of Cuba in intercessory prayer, the delivery of Bibles, and financial support of approved projects.  
 
CANADA 
Writing God’s Story through our Canadian Based Team …  
 
Lou Geense, Director of Global Initiatives with EMCC since 2009 serves the national church on the Global stage.  
Lou's portfolio covers global initiatives such as Relief & Development and Volunteer Teams. Lou is privileged to 
represent EMCC in compassionate responses to crises in our world and to come alongside national Christian leaders 
to assist them as they serve on mission. Lou continually seeks to see the strategic deployment of people and resources 
for kingdom purposes. 
 
The funding for Lou’s position was 50% support raising for a period of 2 years. We are unable to sustain the present 
funding model and Lou has begun to transition back to 100% support raising. Our funding for World Partners is 
almost exclusively based on support raising. Because we do not yet have a strong enough subscription to the general 
fund 5% from churches, we continue to look for creative ways to raise the needed funds for our critical lead staff 
based in Canada.  
 
Marilyn McIlroy serves in the capacity of Project Manager, Health & Community Development for EMCC since 
2003. Marilyn develops and implements R&D projects and researches community health based needs in EMCC WP 
mission fields. She leads volunteer medical and building teams to participate hands-on in meeting these needs. This 
is a ¾ time position. She also works with the Region of Waterloo Public Health as a casual nurse in the vaccine 
preventable disease program. 
 
Ken and Carolyn Benson transitioned from Portugal to Canada in 2011 and are currently working as Directors for 
CrossTraining Global (CTG) in Toronto, ON. With 22 years of ministry experience with the EMCC, their knowledge 
and experience has equipped them for this role. Their ministry assignment involves recruiting, mentoring, and 
equipping future missionaries. The partnership between Ken and Carolyn, CrossTraining Global and EMCC World 
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Partners to recruit and train the next generation of missionaries fits the EMCC mandate and vision for global 
ministry.  
 
Fred Friesen, retired pastor of missions from our Bonavista EMC in Calgary, AB is graciously volunteering his time 
and expertise on a part-time basis in missionary care.  
 
We are grateful to the Lord for what He is doing through strong and meaningful relationships with a growing number 
of gifted, passionate and dedicated people who have responded to the call to work with our Canadian First Nations. 
Our frontline workers, who are laboring on your behalf and with your support, are bringing hope and light and are 
seeing lives changed.  
 
Each of our missionary team, Ken & Sharon Misener (Sto:lo First Nations, Seabird Island, B.C.), Stan & Sally 
Bragg (Ojibway First Nation, Saugeen Reserve, ON) and newly approved EMCC World Partners candidates 
focusing on support raising Rob & Sharlene Dilts (Algonquin First Nation, Pikwàkanagàn Reserve, ON) would say 
they desire to be as culturally relevant as they can to reach the First Nations, with the gospel of Jesus Christ, a people 
a world away, living across the road.  
 
Statistically speaking it takes ten years working with a community to create a deep sense of trust. Stan & Sally Bragg 
have been working with the Ojibway community on the Saugeen Reserve, ON for 11 years. The Braggs have taken 
bold steps seeking to make disciples on the Saugeen Reserve and are now beginning to see the Lord open more doors 
for participation in the community, and for the Gospel of Jesus Christ to be heard. "They know who we are," says 
Stan, "and that we care about them and their youth and children. The barriers continue to drop as we show Christ’s 
love." 
 
Through an expanded ministry, Donald and Lorraine Gingras in Montreal are playing a support role to local 
churches in Quebec for disciple making and counseling that includes a focus on pastoral care for pastors and spouses 
in the Quebec (mainly francophone) churches.  
 
INDIA and NEPAL 
Writing God’s Story in India and Nepal … 
 
We are pleased to welcome David Benjamin as an EMCC Special Assignment missionary to India and Nepal. 
David’s historical insights and ministry gifts and passions place him in a strategic place to assist in the ministry of 
Yesu Darbar in Allahabad. This is a strategic opportunity given by God to influence the direction of an entire 
movement. There are hundreds coming to Jesus weekly in the movement called Yeshu Darbar. David has been 
invited to join his friend and former schoolmate, David Philips, in the training and development of pastors and 
leaders of this rapidly growing movement. Once again God is opening an avenue providing for the specific 
engagement of the Canadian church to come alongside the church in the Indian sub continent in multiplying disciples 
and bearing fruit that will remain. Many of us are burdened to pray for workers for this field and we request that you 
continue to pray for our partnership in Allahabad. We are committed to this so that many new churches will be 
equipped and established in this hotbed of fundamental Hinduism and Islamic traditions.  
 
LATIN AMERICA 
Writing God’s Story in Latin America …  
 
Dan and Anne-Marie Chapple minister in Puebla, Mexico, a city of 1.4 million habitants. They are developing and 
implementing a pastoral training program called the Pastoral Institute for the Iglesia Misionera de Mexico (IMM). 
Dan is the Superintendent of the Central District of the Missionary Church, focused on 7 established churches, and 2 
church plants in Mexico City. Dan also serves on the national board of the IMM as a liaison between Canada and 
Mexico, as the superintendent of the central district, and as team leader of the missionary team. As the EMCC World 
Partners Team leaders in Mexico, Dan and Anne-Marie will focus on team leadership aspects of ministry.  
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Moises & Carolyn Ruiz were approved as EMCC World Partners candidates for ministry in Mexico in 2012 and are 
currently in fund raising mode. Working alongside Dan and Anne-Marie Chapple, their ministry assignment will be 
to train and encourage pastors, assist with house church planting and coordinate the participation of volunteer teams.  

 
Keith and Ruth Ann Elliott continue in Ecuador upon request of the Evangelical Missionary Church of Ecuador. 
They provide pastoral care for pastors and their families and foster the growth of pastors in three areas: in their 
personal relationship with God, in their relationship with their spouse and family, and in their relationship to their 
ministry. The PCM (Pastoral Care Ministry) has several activities: fostering a network of support, mentoring, 
counselling, training, evaluation and restoration. 
 
AFRICA 
Writing God’s Story in Africa … 
 
Our heart cries to the Lord in pain as we see the current unstable and explosive situations in NAN. While we 
currently do not have personnel on the ground in NAN, we continue as member bodies with a nonprofit NGO work 
in NAN in Community Development. Their Godly presence and capable work have built trust in the country with the 
authorities.  We are looking for individuals who can make a place for themselves in North Africa and carve out their 
particular type of “disciple making” ministry, having shown that disciple making is integral to the fabric of how they 
live. 
 
Nigeria stands as a great story of multiplication: a mission field that has grown into a vibrant, multiplying church 
whose desire is to live and proclaim the message of Jesus in Nigeria and beyond. From time to time, EMCC will 
endorse projects that support the vision and mission of the United Missionary Church of Africa. We continue our 
ministry in Nigeria through the UMCA and the projects they have chosen.  
 
Farming God’s Way projects are part of God’s story in South Africa and Dan and Kerry Wiens’ ministry in 
Bhekulwandle, a Zulu township near Durban, South Africa, an area of 10,645,400 habitants.  As they serve with Seed 
of Hope, World Partners is beginning to look for ways in which the Wiens can be more involved in “Farming God’s 
Way” projects. Farming God's Way involves the training of the rural poor in Africa, equipping them to realize the 
God-given potential of the land. It integrates the Word of God with training in low-input, high-yield conservation 
agriculture. 
 
Please pray with us as we consider what else we can do to be a blessing as we strategically contemplate the role of 
EMCC World Partners in South Africa.  
 
EUROPE 
Writing God’s Story in Europe …  
 
We believe that God has called the EMCC to play a very important role in His story in Romania.  The Holy Spirit 
has led extraordinary people from Canada to a very strategic region within Romania.  The Lord has helped WP 
Romania to build relationships with key leaders in various ministries throughout the region, and we are confident that 
the Lord has blessed the ministry of His servants in Romania. 
 
As leadership we also believe God wants to remold our team in Romania in a way that will enhance their strengths so 
that He can expand the impact of the humble offerings they bring Him.  This is a season of reshaping. People and 
roles have changed and will continue do so.  We anticipate that some judicious reshaping will allow World Partners 
Romania to be better positioned to be the witness Christ has called us to be.  
 
Over the past 2 years in response to the Lord’s prompting we have been taking the following steps: 
 

1. Embracing and modeling the Values of World Partners Romania. (An inner working) 

2. Committing ourselves to the “Like Produces Like” Principle in a “Life on Life Transformation” context (An 
outer working) 
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3. Clarifying the role that the churches and ministries of Romania are asking of World Partners and entering 
into Partnership Agreements that capture this. (We are one part of the body) 

Kory and Erin Sikstrom (Craiova) continue to serve as EMCC World Partners Team leaders to John and Cheryl 
Zumbrunn (Momaia) and Dorothy Reid (Dragonesti-Olt) and gives strategic focus and plans to the ministry in 
Romania by building relationships and partnerships with existing Romanian ministries.  
 
Kevin and Michelle Weppler transitioned from EMCC World Partners missionaries to EMCC Recognized 
missionaries in December 2012 and now serve with Greater Europe Mission in Romania.  

Liesel Reimer has a heart for the youth in the inner city in Dublin, Ireland. She strongly desires to see young 
Christian leaders bring hope to their communities and is passionate about helping young leaders be courageous on 
mission so that families and communities can come to know the life to the full that Jesus brings. When Liesel looks 
at young people she sees possibility waiting to be released and God’s story bursting to be written. She sees potential 
waiting to be discovered. She sees the hope of modern day heroes. She is constantly flowing in the will to learn, 
change strategy, and be changed herself so that young people will be able to live the full, great life that God intends 
for them. 
 
Jolayne Enslen-Domian constantly seeks the face of the Lord, looking for new doors of opportunity to open for 
herself and her Hungarian husband Tibi in Hungary.  Jolayne, a strong prayer warrior, has recently joined with a 
number of mothers of students at the local public school to pray for the school, its teachers, the students and the 
school programs.  Along with continued teaching ESL, Jolayne seeks to follow the leading of the Holy Spirit in her 
life to make disciples.  
 
 
Home front stories are also an important part of God’s story … 
 
Bruna George as Executive Assistant in the EMCC Calgary office serves the EMCC with her administrative skills. 
The work is done as an offering to Our Lord. We are grateful for her competent ministry as she serves our 
missionaries, VTeams and the EMCC constituency.  Our thanks as well to the entire National Team each of whom 
have a role to play in the deployment to our global fields.   
 
We continue to give constant praise and thanksgiving to the Lord for our office facility housed at Rocky Mountain 
College.  
 
I praise the Lord that we have had our financial requirements met each and every month in 2012. All of our EMCC 
World Partners missionaries attained 100% support by year-end 2012 and for that I rejoice in the Lord. He has been 
very, very faithful. In a day when, with the myriad of choices that clamour for our finances, the Lord has once 
again shown Himself to be the provider of our financial needs. 
 
In order to be strategic in telling His story, I continue to look for catalytic leaders who are able to apprentice leaders 
of Jesus to reproduce disciple-makers and who:  

• Live incarnationally in witness  
• Navigate change well 
• Ground themselves with a Biblical missiology  
• Understand the Context in which they will be deployed  
• Relate well to diversity  
• Balance the field complexity with missional simplicity  
• Orient themselves apostolically 
• Network with other followers of Jesus on mission 

Adapted from the Journal of Urban Ministry 1 #1 (September 2008): 6-11.    
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Writing God’s story in your life …  
 
It is with profound gratefulness that I say “thank you” for your part in God’s story. I, and each missionary on the 
EMCC Global team are profoundly aware of the important role that the EMCC plays in the ongoing work of our 
missionary team in every corner of the world. Through your intercession and giving, they have experienced “God” 
events in their lives and work. We, as the EMCC World Partners Team are very grateful to you for your generosity. 
Truly, you are a valued gift. Thank you for your faithful prayer support.  
 
Please continue to pray for strength, guidance and wisdom. Pray also, imploring God to divinely intervene in order to 
accomplish powerful things through the EMCC global missionary team.  
 
Respectfully submitted, 
  
Sandra Tjart  
stjart@emcc.ca 
	  	  

EMCC	  -‐	  WORLD	  PARTNERS	  MISSIONARIES	  
	   	   	   	  

MISSIONARY	   COUNTRY	  
MISSION	  
AGENCY	  

SERVING	  
SINCE	  

BENJAMIN,	  David	   India	   EMCC	  WP	   2012	  
BENSON,	  Ken	  and	  Carolyn	   Canada	   EMCC	  WP	   1998	  
BRAGG,	  Stan	  and	  Sally	   Canada	   EMCC	  WP	   2006	  
CHAPPLE,	  Dan	  and	  Anne	  Marie	   Mexico	   EMCC	  WP	   2004	  
DILTS,	  Robert	  and	  Sharlene	   Canada	   EMCC	  WP	   2012	  
DOMIAN,	  Jolayne	  (Tibor)	   Hungary	   EMCC	  WP	   2005	  
ELLIOTT,	  Keith	  and	  Ruth	  Ann	   Latin	  America	   EMCC	  WP	   1980	  
FAW,	  Ron	  and	  Jeannette	   Brazil	   EMCC	  WP	   1972	  
GEENSE,	  Lou	  (Naomi)	   Canada	   EMCC	  WP	   2009	  
GINGRAS,	  Donald	  and	  Lorraine	   Canada	   EMCC	  WP	   2002	  
McILROY,	  Marilyn	   Canada	   EMCC	  WP	   2003	  
MISENER,	  Ken	  and	  Sharon	   Canada	   EMCC	  WP	   2006	  
REID,	  Dorothy	   Romania	   EMCC	  WP	   2003	  
REIMER,	  Liesel	   Ireland	   EMCC	  WP	   2005	  
RUIZ,	  Moises	  and	  Carolyn	   Mexico	   EMCC	  WP	   2012	  
SIKSTROM,	  Kory	  and	  Erin	   Romania	   EMCC	  WP	   2010	  
TJART,	  Sandra	   Canada	   EMCC	  WP	   1984	  
WIENS,	  Dan	  and	  Kerry	   South	  Africa	   EMCC	  WP	   2009	  
ZUMBRUNN,	  John	  and	  Cheryl	   Romania	   EMCC	  WP	   2005	  
	   	   	   	  

EMCC	  -‐	  RECOGNIZED	  MISSIONARIES	  
	   	   	   	  

MISSIONARY	   COUNTRY	  
MISSION	  
AGENCY	  

SERVING	  
SINCE	  

BIBLE,	  Abe	  and	  Dianne	   Russia/Ukraine	   CBLT	   1983	  
BROWN,	  Lorene	  (Raney)	   Italy	   CW	   2000	  
BURGESS,	  Ann	   Canada/Thailand	   OMF	   1980	  
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CHAMBERLAIN,	  Ed	  and	  Linda	   Niger	   SIM	   2001	  
CHAIMITI,	  Lucy	  (Tafadzwa)	   Canada	   AH	   2002	  
DETTWEILER,	  Steve	  and	  Sonia	   Nigeria	   WBT	   1989	  
DOS	  SANTOS,	  Susan	  	   Canada	   PTC	   1992	  
DURKSEN,	  Lori	  (Lanny)	   Canada	   YFC	   1992	  
EDWARDS,	  Christy	   Canada	   WBT	   2005	  
EPP,	  Florence	   USA	   OMS	   1993	  
ERION,	  Robert	  and	  Ruth	   Singapore	   OMF	   1985	  
FJELDSTROM,	  Larry	  and	  Sharon	   Canada	   WBT	   2000	  
FRIESEN,	  Derryl	  and	  Karen	   Thailand	   WBT	   1992	  
GAMBLE,	  Eldon	  and	  Ruth	   Canada	   CHRISTAR	   2004	  
GIBBINS,	  Matthew	  and	  Rachel	   Canada	   EFC-‐GMR	   2010	  
GRAHAM,	  Robert	  and	  Janice	   Canada	   GNOM	   2012	  
HAMILTON,	  John	  and	  Joy	  	   Canada	   SIM	   2004	  
HILSON,	  Daniel	  and	  Christy	   Canada	   MGF	   1996	  
HUFF,	  Beverly	   USA/Caribbean	   CEF	   1982	  
HUMPHRIES,	  Shaun	  and	  Melanie	   Paraguay	   NTM	   2009	  
HUNTER,	  Dale	  and	  Ruth	   USA	   OMS	   1995	  
LOSCH,	  Dale	  and	  Jershua	   USA	   CW	   1999	  
MARKELI,	  Helmut	  and	  Christina	   Canada	   OMS	   1976	  
MAYER,	  Oliver	  and	  Deborah	   Thailand	   OMF	   2012	  
MCLEAN,	  Morris	  and	  Mary	   Guatemala	   GOM	   1979	  
MEIER,	  Marilyn	   Canada	   PTC	   1985	  
MIERAU,	  Peter	   Canada	   CEF	   2008	  
MOHR,	  Walter	  and	  Melita	   Canada/Indonesia	   WEC	   1959	  
MORRIS,	  Karen	   Spain	   WEC	   2006	  
MORRIS,	  Pamela	   Burkina	  Faso	   WBT	   2011	  
MRAZIK,	  Peter	  and	  Haley	  	   Romania	   CAIRD	   1999	  
NEUFELD,	  Greg	  and	  Shelli	   Mexico	   EFCM	   1999	  
PEACOCK,	  Wes	  and	  Katie	   Ghana	   WBT	   1991	  
PRIDHAM,	  Cheryl	   Nigeria	   SIM	   1989	  
PRIDHAM,	  Donna	   Nigeria	   SIM	   1990	  
REAUME,	  John	  and	  Wendy	   Nigeria	   PTC	   1992	  
RITCHIE,	  Peter	  and	  Areni	   Angola	   SIM	   2001	  
ROBERT,	  François	  and	  HÉNAULT,	  Joanne	   Canada	   WBT	   2004	  

RODGES,	  David	  and	  Debra	  
Papua	  New	  
Guinea	   NTM	   1992	  

ROYER,	  Kent	  and	  Brenda	   Canada	   WBT	   2006	  
SAWATZKY,	  Rodd	  and	  Leslie	   Canada	   PTC	   1993	  
SCHMITT,	  Marilyn	   Burkina	  Faso	   WBT	   1995	  
SCHROEDER,	  Edgar	  and	  Alice	   Canada	   UGM	   2006	  
SERHAL,	  Nadim	  and	  Bernice	   Canada	   PC	   1994	  
SHERMAN,	  Jerry	  and	  Carol	   Canada	   ECC	   1996	  
SLOSS,	  David	  (Marian)	   Canada	   BIM	   2001	  



CAPTIVATE: Jesus… Imagination… Mission 

General Assembly 2013 45 

SNYDER,	  Dan	  and	  Janet	   Hungary	   GEM	   2006	  
SOMERS,	  Ruth	   Canada	   GRN	   1993	  
TALBOT,	  Chuck	  and	  Shannon	   Philippines	   NTM	   2005	  
TAYLOR,	  Colleen	   Haiti	   OMS	   2007	  
TIEDE,	  Art	  and	  Betty	   Canada	   GOM	   1975	  
VAN	  DER	  WAL,	  Bill	  and	  Dianne	   Canada	   WBT	   1995	  
VOLKMAN,	  Gordon	  and	  Lee	  Anne	   USA	   PTC	   2006	  
WEPPLER,	  Kevin	  and	  Michelle	   Romania	   GEM	   2012	  
WOLFRAM,	  Carolyn	   Ecuador	   HCJB	   1991	  
	   	   	   	  

Sensitive 
Because of the sensitive nature of some placements, we are unable to publish the names of several of our 
missionaries. Please pray for them too as they serve with the additional challenge of isolation from normal 

correspondence. For information please contact the World Partners office directly. 

	  
	  
	   	   	   	  

MISSION	  AGENCIES	  
	   	   	   	  

AH	   Adam	  House	  
BIM	   Baraka	  International	  Ministries	  
CAIRD	   Children's	  Aid	  International	  Relief	  and	  Development	  
CLBT	   Church	  Based	  Leadership	  Training	  
CEF	   Child	  Evangelism	  Fellowship	  
CHRISTAR	   Christar	  
CW	   CrossWorld	  
ECC	   Embassy	  Connnections	  Canada	  
EFC-‐GMR	   Global	  Mission	  Roundtable	  
EFCM	   Evangelical	  Free	  Church	  Missions	  
EMCC	  WP	   Evangelical	  Missionary	  Church	  of	  Canada	  World	  

Partners	  
GEM	   Greater	  Europe	  Mission	  
GNOM	   Georgian	  Native	  and	  Outreach	  Ministries	  
GOM	   Global	  Outreach	  Mission	  
GRN	   Global	  Recordings	  Network	  
HCJB	   HCJB	  World	  Radio	  
ISC	   Inter	  Serve	  Canada	  
ISM	   International	  Student	  Ministries	  
IVCG	   InterVarsity	  Christian	  Fellowship	  
MGF	   Missionary	  Gospel	  Fellowship	  
NTM	   New	  Tribes	  Mission	  
OMF	   Overseas	  Mission	  Fellowship	  
OMS	   One	  Mission	  Society	  
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PC	   Pioneers	  Canada	  
PTC	   Power	  to	  Change	  
SIM	   SIM	  Canada	  
UGM	   Union	  Gospel	  Mission	  
WBT	   Wycliffe	  Bible	  Translators	  
WEC	   WEC	  International	  
YFC	   Youth	  for	  Christ	  
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COUNTRY STRATEGY PROFILE  

         BRAZIL 
 
 
INFORMATION 
 

EMCC WP Involvement since: 
In 1998 World Partners Canada took over the administration of the Brazil field from World Partners USA due 
to, at that time, having four missionary families out of six. 
 
EMCC WP Missionary Staff:  
Ron and Jeannette Faw - Ji-Parana, (41 years of service) 
 

SUMMARY OF STRATEGIC PLAN 
We have a three-fold strategy in Brazil in support of the vision and mission of the IMUB. 

• To further strengthen the global outreach of the IMUB;  
• To assist in the training of pastors and church leaders for the IMUB;  
• To help mobilize the local church outreach to disadvantaged communities 

 
Upon request of the United Missionary Church of Brazil (IMUB), EMCC World Partners is not sending new 
missionaries to Brazil.  Our last missionaries, Ron and Jeannette Faw, are serving under the direction of the IMUB.  
The Faws expect to retire from active service in 2014. 

 
DEMOGRAPHICS OF COUNTRY 

 
Population: 205,716,890 (July 2012 est.) 
Population growth rate: 1.134% (2011 est.) 
Religions:  Roman Catholic (nominal) 73.6%, Protestant 15.4%, Spiritualist 
1.3%, Bantu/voodoo 0.3%, other 1.8%, unspecified 0.2%, none 7.4% (2000 
census) 
Languages:  Portuguese 97%, Amerindian Languages 1%, other 2%. 
Literacy: Total population: 88.6% (Definition: age 15 and over can read and 
write.) 
Population below poverty line: 26% (2008) 
Inflation rate (consumer prices): 4.5% (2010 est.) 
 
 
HISTORICAL INFORMATION 

The United Missionary Society entered Brazil in 1954, evangelizing and planting churches in central Brazil. In 
2001, they celebrated the realization of the mission to Brazil in the maturity of the UMCB.  
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COUNTRY STRATEGY PROFILE 

         CUBA 
 
 
INFORMATION 
 

EMCC WP Involvement since: 2005 
 
EMCC WP Missionary Staff:  
Bob & Joyce Bartell are the liaisons between EMCC/EMCC WP and IEMC. 
 

SUMMARY OF STRATEGIC PLAN 
IGLESIA EVANGÉLICA MISIONERA DE CUBA—(EMC Cuba) In general the church seems to be healthy and 
growing. There are now 43 meeting places—26 are churches and 17 are missions or church in formation. There 
are 20 ordained pastors and many missionaries. There are about 50 people studying in the seminary program in 4 
centers: La Habana, Ciego de Ávila, Baire and Guantánamo.  

1. To develop and maintain a strong relationship with the Leadership of the EMC in Cuba. 
2. To serve as an ambassador for the EMC of Cuba in Canada 
3. To make one to two visits per year to Cuba for face-to-face encouragement and pastoral care. 
4. To review and recommend EMC of Cuba projects to EMCC World Partners. 
5. To monitor and evaluate projects and funding to EMC of Cuba 
6. To communicate needs and opportunities in Cuba amongst the EMCC family 

 
DEMOGRAPHICS OF COUNTRY 
 

 
HISTORICAL INFORMATION 

The EMC of Cuba began in 1996 through contacts made in Cuba by Ralph Brandenberg, a World Partners US 
missionary to Dominican Republic. The first church was started in the city of Guantanamo with Luis Andrades 
serving as the first pastor in the denomination.  Now serving at the President, he continues to pastor that first 
church. The EMC of Cuba is not registered with the government, though repeated attempts have been made, 
providing the government with lists of their pastors and locations of worship.  Since they are not registered they 
have certain restrictions, however they are thriving. Their congregations are all house churches. 
Between 2000 and 2005 Keith Elliott, former director of World Partners, made a few visits to Cuba and 
connected with the leadership of the denomination. In 2005 an exploratory trip was made with Keith Elliott and 
three members of Hillcrest Church in Medicine Hat, AB. They visited many of the EMC congregations in Cuba 
and discussed a partner relationship with Hillcrest Church. Hillcrest Church was delighted to take up this 
partnership to provide a connection and support for the EMC of Cuba. The EMC of Cuba was still in early 
stages of development and appreciated the ongoing relationship that was established.  Bob Bartell made 
numerous trips to Cuba in the following years to continue the relationship and to encourage the church in 
Cuba, taking a number of other members of Hillcrest with him to broaden the connection.  Various factors 

Population: 11,075,244 (July 2011 est.) 
Population growth rate: -0.115% (2011 est.) 
Religions:  nominally Roman Catholic 85%, 
Protestant, Jehovah's Witnesses, Jewish, Santeria 
note: prior to CASTRO assuming power 
Languages:  Spanish (official) 
Literacy: Total population: 99.8% (Definition: age 
15 and over can read and write.) 
Population below poverty line: N/A 
Inflation rate (consumer prices): 4.7% (2011 
est.) 
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make it difficult to take larger groups to visit the churches in Cuba; government restrictions and difficulty in 
travel being significant hindrances. 

  
A number of projects were supported by Hillcrest through the leadership of the EMC of Cuba. Projects 
included: support for the seminary program in Cuba, support for church planters, a pig project enabling a local 
church to be self supporting and to support up to 10 local missionaries, bicycles for pastors, a horse cart for a 
pastor, funds for hurricane relief, supplies to rebuild and refurnish a government run therapy clinic, etc. 

 
In 2012 the relationship with the EMC of Cuba transferred from Hillcrest Church to World Partners and Bob 
and Joyce Bartell were appointed as liaisons between the two groups. 
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COUNTRY STRATEGY PROFILE  
       ECUADOR 

 
 
INFORMATION 
 

EMCC WP Involvement since: 
In 2010 Keith & Ruth Ann Elliott were deployed to Ecuador. World Partners USA (our sister denomination) 
had missionary presence in Ecuador for many years.  

 
EMCC WP Missionary Staff:  
Keith & Ruth Ann Elliott – Santo Domingo (33 years of service – 2 years of ministry in Ecuador) 
 

SUMMARY OF STRATEGIC PLAN 
       Upon request of the Evangelical Missionary Church of Ecuador, Keith and Ruth Ann Elliot are involved in a 
pastoral care project. This project exists to provide pastoral care for pastors and their families and to foster the 
growth of pastors in three areas: in their personal relationship with God; in their relationship with their spouse and 
family; and in their relationship to their ministry. The PCM (Pastoral Care Ministry) does several activities: fosters a 
network of support, mentoring, counselling, training, evaluation and restoration. 
 
DEMOGRAPHICS OF COUNTRY 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
HISTORICAL INFORMATION 

The United Missionary Society entered Ecuador in 1945, evangelizing and planting churches along the 
Ecuadorian coastal plains. Around the year 2000 World Partners USA decided not to send new missionaries to 
Ecuador. There are two remaining World Partners USA missionaries in Ecuador serving in Guayquil pastoral 
training and Quito in education.  
 

 
 
 
 

Population: 15,223,680 (July 2011 est.) 
Population growth rate: 1.419% (2011 est.) 
Religions:  Roman Catholic 95%, other 5% 
Languages:  Spanish (official), Amerindian languages 
(especially Quechua) 
Literacy: Total population: 91% (Definition: age 15 
and over can read and write.) 
Population below poverty line: 28.6% (2010) 
Inflation rate (consumer prices): 4.5% (2011 
est.) 
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MINISTRY STRATEGY PROFILE 
                                  FIRST NATIONS 
 
 
INFORMATION 
 

EMCC WP Involvement since: 
In 2006 EMCC World Partners launched the First Nations ministry in Canada in response to the need in 
reaching this important people group in our own country. It was felt that we needed to use a similar approach 
as we do globally and so this cross-cultural field was developed. 
 
EMCC WP Missionary Staff:  
Stan and Sally Bragg – Saugeen Reserve, ON (7 years of service) 
Ken and Sharon Misener – Seabird Island, BC (8 years of service) 
Rob & Sharlene Dilts – Golden Lake, ON (missionary candidates) 
 

SUMMARY OF STRATEGIC PLAN 
Our strategy in ministry to the First Nations people is to develop relationships to share the love and hope of Jesus 
and to make disciples and facilitate the multiplication of healthy churches. 

• To have holistic ministry that meets the needs of the people in the communities where we are working  
• To develop First Nations leaders to disciple and plant churches  
• To facilitate the development of an EMCC First Nations church network 

 
DEMOGRAPHICS OF PEOPLE 
 

 
     
  
 
 
 
 
 
 
 

 
Communities with Status Indian  
populations of 250 or more (2006)	  
 
 
HISTORICAL INFORMATION 

We have had a number of EMCC people minister to the First Nation people over the years but EMCC began 
to have a focus until 2006 when Ken and Sharon Misener were approved as our first missionaries to the First 
Nations people. 

 Population: 698,025 individuals and comprise 60% 
of over one million people who identify themselves 
as an Aboriginal person (2006 Cenus) representing 
2..2 % of the total population. 
 Population growth rate: 1.73% (1999est.) 
 Ethnic groups: mestizo (Amerindian-Spanish) 60%, 
Amerindian or predominantly Amerindian 30%, 
white 9%, other 1% 
 Religions: nominally Roman Catholic 89%, 
Protestant 6% 
 Literacy: Definition: age 15 and over can read and 
write; Total population: 89.6 % , Male: 91.8%, Female: 
87.4% 
 Unemployment Rate: 60.5% (2006 est.) 
 Population below poverty line: 27% (1998 est.) 
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MINISTRY STRATEGY PROFILE 
                                      HUNGARY 
 
 
INFORMATION 
 

EMCC WP Involvement since: 2005 
 
EMCC WP Missionary Staff:  
Jolayne Enslen-Domian 
 

SUMMARY OF STRATEGIC PLAN 
EMCC World Partners is partnering with World Gospel Mission in the communities of Disde and Erd. ESL classes 
are taught as a means to build relationships and friendships. A church plant has been formed to provide sound 
Biblical teaching for any who would be interested in knowing about Jesus and what it means to follow Christ.  
 
DEMOGRAPHICS OF PEOPLE 
 

       
 
 
 
HISTORICAL INFORMATION 

 
EMCC presence in Hungary began in 1999 in interest of Jolayne Enslen from EMCC Hillcrest church in 
Medicine Hat, AB going with OMS teaching English as a Second Language. In 2006, Jolayne joined the EMCC 
World Partners team and was seconded to World Gospel Mission for ministry in Hungary.  

 
 
 
 
 
 
 
 
 

Population: 9,958,453 (July 2011 est.) 
Population growth rate: -0.184% (2011 
est.) 
Ethnic groups: Hungarian 92.3%, Roma 
1.9%, other or unknown 5.8% (2001 census) 
Religions: Roman Catholic 51.9%, Calvinist 
15.9%, Lutheran 3%, Greek Catholic 2.6%, 
other Christian 1%, unspecified 11.1%, 
unaffiliated 14.5% (2001 census) 
Literacy: Definition: age 15 and over can 
read and write; Total population: 94% 
Inflation Rate: 3.9% (2011 est.) 
Population below poverty line: 13.9% 
(2010) 
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MINISTRY STRATEGY PROFILE 
                                          INDIA 
 
 
INFORMATION 

EMCC WP Missionary Staff:  
David Benjamin 
 

SUMMARY OF STRATEGIC PLAN 
David will be assisting the ministry of Yesu Darbar in Allahabad as well as any other assignments related to the 

ministry of EMCC/CSC in that region. 
His on-field engagement in India (November – February) will include building relationships with local ministry 

team, preaching at local gatherings, teaching local leaders, developing local partnerships and networks, hosting short 
term mission teams, developing strategies, missional research resources and other materials that may be used in 
Canada for educational and ministry purposes.  

David’s support services in Canada (March-October) will include promoting the ministry of Yesu Darbar in 
Canada and US, mobilise and train short term mission teams to India, develop strategies and tools that may be used 
on the field, assist World Partners, EMCC and CSS in Canada based ministries.  

 
DEMOGRAPHICS OF PEOPLE 

 
       
 
 
HISTORICAL INFORMATION 

UMC was organized as a sending agency in 1921 sending its first missionaries to India. In 1926, the first 
station was opened with a boarding school. John and Helen Blosser arrived in 1945 and were involved in 
village evangelism. John Gamble later headed up the Every Creature Crusade in Purulia district and later 
there was a Bible school working in the Bengali and Santali languages. 

 
In 1956, Alf Rees moved into Calcutta and became the pastor Emmanuel Chapel (an English church) and 
also directed the Light of Life Bible correspondence courses, known as Calcutta Bible Institute. This work, 
continuing today, has had about 300,000 students enrolled and over 50,000 graduates from several courses.  

 
In 1973, the Blossers (the last missionaries) left India and Rev. Pronoy Sarkar, with whom we worked for 
many years has been the president and the work has grown wonderfully with 2 schools in Purulia district 
and many more churches, pastors and evangelists.  

Population: 1,205,073,612 (July 2011 est.) 
Population growth rate: 1.312% (2011 est.) 
      Ethnic groups: Indo-Aryan 72%, Dravidian 
25%, Mongoloid and other 3% (2000) 
      Religions: Hindu 80.5%, Muslim 13.4%, 
Christian 2.3%, Sikh 1.9%, other 1.8%, 
unspecified 0.1% (2001 census) 
Languages: Hindi 41%, Bengali 8.1%, Telugu 
7.2%, Marathi 7%, Tamil 5.9%, Urdu 5%, Gujarati 
4.5%, Kannada 3.7%, Malayalam 3.2%, Oriya 
3.2%, Punjabi 2.8%, Assamese 1.3%, Maithili 1.2%, 
other 5.9%. English is the most important 
language for national, political, and commercial 
communication 
Literacy: Definition: age 15 and over can read 
and write; Total population: 61%  
Inflation Rate: 9.13 %(2012) 
Population below poverty line: 29.8% (2010 
est.) 
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MINISTRY STRATEGY PROFILE 
IRELAND 

 
 
INFORMATION 
 

EMCC WP Involvement since: 2005 
 
EMCC WP Missionary Staff:  
Liesel Reimer (7 years of service) 
 

SUMMARY OF STRATEGIC PLAN 
Our strategy in ministry in Ireland is in the area of Inner-city Youth and Community work.  Liesel is working as the 
Youth Work Coordinator with Dublin Christian Mission (DCM) in Dublin, Ireland. DCM is an outreach to at-risk, 
inner-city families. Youth work programs include Christian Youth Clubs, Jus ASK (After School Klub), Summer 
Project and Camps, and Junior Leadership Training. Liesel’s focus is on leadership development with volunteers, 
interns and junior leaders. It is her desire to help bring restoration to people’s lives so that they might know the 
glory of God.  
 
DEMOGRAPHICS OF PEOPLE 
 

 
 
HISTORICAL INFORMATION 

In 2005, Liesel Reimer was approved as a Special Assignment missionary to be seconded to Dublin 
Christian Mission.  

 

 
 
 
 
 

Population: 4,722,028 (July 2011 est.) 
Population growth rate: 1.112% (2011 est.) 
Ethnic groups: Irish 87.4%, other white 7.5%, 
Asian 1.3%, black 1.1%, mixed 1.1%, unspecified 
1.6% (2006 census) 
Religions: Roman Catholic 87.4%, Church of 
Ireland 2.9%, other Christian 1.9%, other 2.1%, 
unspecified 1.5%, none 4.2% (2006 census) 
Literacy: Definition: age 15 and over can read 
and write; Total population: 99% 
Inflation Rate: 1.2 (2012) 
Population below poverty line: 5.5% (2009) 
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COUNTRY STRATEGY PROFILE  
                                           MEXICO 
 
INFORMATION 
 

EMCC WP Involvement since: 
In 1998 EMCC World Partners developed the Mexico field in support of two missionary units and the 
Missionary Church of Mexico. 
 
EMCC WP Missionary Staff:  
Dan and Anne Marie Chapple – Puebla City (9 years of service) 
Moises & Carolyn Ruiz – approved EMCC World Partners candidates currently fund raising for deployment to 
Mexico in 2013.  

 
SUMMARY OF STRATEGIC PLAN 
We have a two-fold strategy in Mexico in support of the vision and mission of the IMM: 

• To develop and implement an appropriate training program for pastors and church leaders  
• To help the IMM share the Gospel and disciple Christians in Mexico 
 

DEMOGRAPHICS OF COUNTRY 
Population: 114,975,406 (July 2011 est.) 
Population growth rate: 1.086% (2011 est.) 
Ethnic groups: mestizo (Amerindian-Spanish) 60%, Amerindian 
or predominantly Amerindian 30%, white 9%, other 1% 
Religions: nominally Roman Catholic 76.5%, Protestant 5.2%, 
unspecified 13.8%, none 3.1% (2000 census) 
Literacy: Definition: age 15 and over can read and write. Total 
population: 86.1%; (2005 est.) 
Capital: Mexico City (population: 30 million) 
Independence: September 16, 1810 (from Spain) 
Population below poverty line: 13.8% using food-based 
definition of poverty; asset    
  based poverty amounted to more  than 47%  
  (2010)  
   Inflation rate: 4.1% (2010 est.) 
 

HISTORICAL INFORMATION 
Pastor Victor Peregrino established the Missionary Church of Mexico with support from some churches in 
California and New Mexico.  
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COUNTRY STRATEGY PROFILE  

NIGERIA 
 
INFORMATION 
 

EMCC WP Involvement since: 
In 1998 World Partners Canada took over the Nigeria field from WP USA as all of the missionaries were from 
Canada at that time.  
 
EMCC WP Missionary Staff:  
EMCC partners with the United Missionary Church of Africa (UMCA) in Nigeria on an ongoing basis. 
 

SUMMARY OF STRATEGIC PLAN 
In 2010, our last World Partners missionaries, Clare and Halima Fuller, finished their assignment and returned 
to Canada. EMCC will endorse projects that support the vision and mission of the United Missionary Church of 
Africa. 
 

DEMOGRAPHICS OF COUNTRY 
 

Population: 155,215,573 (2010 est.) 
Population growth rate: 1.935% (2011 est.) 
Life expectancy at birth: 47.08 years 
Ethnic groups: Nigeria, Africa's most populous country, is 
composed of more than 250 ethnic groups; the following are the 
most populous and politically influential: Hausa and Fulani 29%, 
Yoruba 21%, Igbo (Ibo) 18%, Ijaw 10%, Kanuri 4%, Ibibio 3.5%, Tiv 
2.5% 
Religions: Muslim 50%, Christian 40%, indigenous beliefs 10%  
Literacy: Definition: age 15 and over can read and write. Total 
population: 68 %, Male: 75.7% Female: 60.6% 
Independence: 1 October 1960 (from UK) 
Population below poverty line: 70% (2007est)        
Inflation rate: 13.9% (2010 est.)  
 
 
 

 
 
HISTORICAL INFORMATION 
 

In 1998, EMCC World Partners took over the Nigeria field from WP USA as all of the missionaries were 
from Canada at that time. EMCC has a long history of sending and supporting missionaries in Nigeria with 
A.W. Banfield being the first missionary sent in 1905. In 2010, our last World Partners missionaries left 
Nigeria. Nigeria stands as a great story of multiplication: a mission field that has grown into a vibrant, 
multiplying church whose desire is to live and proclaim the message of Jesus in Nigeria and beyond.  
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COUNTRY STRATEGY PROFILE 

NAN 
       SECURITY NOTICE – Sensitive country 

 
 
INFORMATION 
 

EMCC WP Involvement since: 
While an EMCC family has been working in the North African Nation (NAN) that was chosen as a starting 
point for this new field since April 1999, it was not until 2006 that EMCC World Partners opened a field in 
North Africa. This was the first EMCC WP field in the 10-40 Window and the first field focusing on Arab 
Muslims.  
 
EMCC WP Staff:  
Currently we have no World Partners workers presence on the NAN field, but continue to have focus ministry 
in NAN through our involvement with Act/Dev to establish holistic ministry and Christian development.  
 
Focus of ministry: 
NAN - is our only ministry in a Muslim context. The work is unique because of that reality. Workers in the 
NAN context are professionals who work primarily in the sector of rehabilitation and other at risk groups. 
There is a focus on the handicapped where NAN workers come alongside of already established NGOs in 
country and give support and direction. 

 
DEMOGRAPHICS OF COUNTRY 
 
 

Population: 10,629,186 (July 2011 est.) 
Population growth rate: 0.978% (2011 est.) 
Life Expectancy at Birth: 75.01 years 
Ethnic groups: Arab 98%, European 1%, other 1% 
Religions: Muslim 98%, Christian 1% (predominately foreign 
residents), Jewish and other 1% 
Languages: Arabic (official and one of the languages of commerce), 
French (commerce) 
Literacy: 74.3% (definition: age 15 and over can  
      read and write).  

      Government: a republic with a strong     
      presidential system, dominated by a single political   
       party. 
      Independence: 20 March 1956 (from France). 
      Unemployment: 14% (2010 est.). 

	  
HISTORICAL INFORMATION 

It is likely that there was a sizeable church by 180 AD, when we know that 12 Christians were martyred. By the 
end of the 2nd century the large and vigorous church was a major centre of western Christianity, producing 
such well known Latin theologians as Tertullian and Cyprian, despite relentless persecution by the state. 
However, there was also division and dispute as the church struggled to come to terms with its suffering and 
the different ways in which believers reacted to persecution. When the invading Arab armies arrived from the 
east in the 7th century, the church was in no fit state to resist the onslaught of Islam and was virtually 
extinguished from that point forward.  
 
Until 1999, despite many years of missionary activity, the church was small, with no more than 20 believers 
meeting together regularly. Since 1999 there has been considerable church growth, mainly in the capital city. 
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Today there are more than 10 church groups meeting regularly and it is thought that there are between 300-
500 believers countrywide. Furthermore, there is a growing indigenous leadership and lessening fear among 
believers. 
 

SUMMARY OF STRATEGIC PLAN 
Our vision for NAN is to launch a Spirit-empowered, disciple-making, church multiplication movement throughout 
the whole country.  We will intentionally make disciples to the 4th generation of all who come to faith. Our ministry 
strategy is five-fold: 

O Seek to demonstrate the compassion of Christ and establish the Kingdom of God in a holistic manner 
by our lifestyle, relationships, activities and words. 

O Use every appropriate means to proclaim Christ by deed and word.  This may include, but is not 
limited to: friendship evangelism, literature and multi-media ministries, children and youth activities, 
social relief and rural development, literacy and language learning programs, home Bible studies; or 
cooperation with other organizations in such activities.  

O Establish and develop disciple-making churches and train local leaders for local evangelism, cross-
cultural outreach, and the conduct of church affairs. (Acts 1:8). 

O Provide suitably trained personnel to assist national churches in special tasks as requested, such as 
disciple-making and leadership training, Bible training, small business and micro-credit, and media 
ministries. 

O To facilitate teams, resident outside of the capital city, that will work towards a disciple-making 
movement in every governorate (state) of the country. 
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MINISTRY STRATEGY PROFILE 

QUEBEC 
 
 
INFORMATION 
 

EMCC WP Involvement since: 
In 2003 EMCC World Partners launched a new ministry in Canada to reach the Quebecois people. 
 
EMCC WP Missionary Staff:  
Donald and Lorraine Gingras – East Montreal (10 years of service) 

 
SUMMARY OF STRATEGIC PLAN 
Our strategy in the Quebec ministry is to develop relationships to share the love and hope of Jesus and to make 
disciples and facilitate the multiplication of healthy churches. 

• To have holistic ministry that meets the needs of the people in the communities where we work  
• To disciple francophone leaders to disciple and plant Francophone churches  
• To facilitate the development of a Francophone House church network in Quebec 
• In 2012 the Gingras expanded their ministry to include a focus on pastoral care for pastors and spouses in 

mainly francophone churches.  
 
 

DEMOGRAPHICS OF MINISTRY 
 
 
Population: 7, 932,100 (Stats Canada, 2010 Census) 
Population growth rate: 0.7% (2006) 
Ethnic groups: 60% Canadian origin, 29% French origin, 3% British origin, 3% 
Indigenous peoples origin, Québécois 2%, Other origins 3% 
Religions: nominally Roman Catholic 89%, Protestant 6% 
Literacy: Definition: age 15 and over can read and write 
Total population: 89.6%, Male: 91.8% 
Female: 87.4% 
 
 
 
 
HISTORICAL INFORMATION 

In March 2001 leaders from the EMCC met in Montreal, Quebec to help focus and understand better the needs 
in the province of Quebec. One of the highlights in this meeting was former EMCC President Mark Bolender 
standing up after a presentation from a Christian Quebecois asking for forgiveness on behalf of the EMCC to 
the people of Quebec. It was truly a God moment and confirmation to enter into focused ministry in Quebec. 
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COUNTRY STRATEGY PROFILE  
ROMANIA 

 
 
INFORMATION 

EMCC WP Involvement since: 
In 2001 EMCC World Partners entered Romania, responding to the compelling needs of the Romii (Gypsy) 
children, as well as, the lack of gospel outreach to the Romii population of the region. 
 
EMCC WP Missionary Staff:  
Dorothy Reid – Draganesti-Olt (10 years of service) 
John and Cheryl Zumbrunn – Momaia (7 years of Short-term/Full-term) 
Kory and Erin Sikstrom – Craiova (3 years of service) 

 
SUMMARY OF STRATEGIC PLAN 
EMCC WP is working with "Great Commission motivation and methods" among Romii, and other Romanians when 
strategic, particularly focusing on children in their family settings; engaging in gospel ministry through a missionary 
team and strategic networks to advance God's Kingdom in Romania and its Churches; and training leaders from the 
harvest to take up this missional task. 
 
GOALS FOR ROMANIA 

• Create a transformational educational plan that will open up into the development of leadership for 
Romanian communities, particularly churches and ministering teams. 

• Develop kingdom relationships with selected Evangelical and Orthodox communities and their leaders. 
• Form and develop a Romania Missionary Team that will function as a healthy EMCC missional community in 

the Romanian setting. 
• As God leads, plant churches, networking them in the most appropriate way for viability and long-term 

relationships with each other and with the World Fellowship of (Evangelical) Missionary Churches (realizing 
that Romania's regulation of religion is currently in flux). 

 
DEMOGRAPHICS OF COUNTRY 
 

Population: 21,904,551 (July 2010 est.) 
Population growth rate: -0.252% (2011 est.) 
Ethnic groups: Romanian 89.5%, Hungarian 6.6%, Roma 2.5%, Ukrainian 0.3%, 
German 0.3%, Russian 0.2%, Turkish 0.2%, other 0.4% (2002 census)  
Religions: Eastern Orthodox (including all sub-denominations) 86.8%, 
Protestant, 7.5%, Roman Catholic 4.7%, other (mostly Muslim) and unspecified 
1%,  
Literacy: Definition: age 15 and over can read and write 
Total population: 98.4%, Male: 99.1%, Female: 97.7% 
Independence: May 1877 30 December 1947 (republic proclaimed) 
Unemployment: 8.2% (2010 est.) 
Inflation rate: 6% (2010 est.) 
 
HISTORICAL INFORMATION 

The decades-long rule of Dictator Nicolae CEAUSESCU, who took power in 1965, and his Securitate police 
state became increasingly oppressive and draconian through the 1980s. CEAUSESCU was overthrown and 
executed in late 1989. Former Communists dominated the government until 1996 when they were swept from 
power. The Romii have been marginalized by the Romanians for decades. They live on the outskirts of each 
town or city and do not receive the same educational and health treatment as Romanians. 
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COUNTRY STRATEGY PROFILE  
SOUTH AFRICA 

 
INFORMATION 
 

EMCC WP Involvement since: 
In 2002 the EMCC began ministry via Relief & Development Projects with Rehoboth Children’s Villages. 

 
EMCC WP Missionary Staff:  
Dan & Kerry Wiens - Bhekulwandle, a Zulu township near Durban (3 years of service) 

 
SUMMARY OF STRATEGIC PLAN 
Our strategy in South Africa is to work with Seed of Hope Ministries, a faith-based ministry in community 
development to minister to churches in the community to see this impoverished community transformed by God's 
grace, providing HIV / AIDS related support and education, leadership development, and skills training such as 
sewing, farming and employability. 
 
Along with Seed of Hope, we minister to Rehoboth Children's Village, located near Port Shepstone, in 
Kwazulu Natal Province in SA. The centre cares for children who are HIV/AIDS infected. The present village, with 
11 homes, has been completed in the physical sense. Each home has a house mom who cares for 4 children.  
 
DEMOGRAPHICS OF COUNTRY 

 
Population: 48,810,427 (July 2012 est.) 
Population growth rate: -0.412% (2011 est.) 
Religions: Zion Christian 11.1%, Pentecostal/ Charismatic 8.2%, Catholic 
7.1%, Methodist 6.8%, Dutch Reformed 6.7%, Anglican 3.8%, Muslim 
1.5%, other Christian 36%, other 2.3%, unspecified 1.4%, none 15.1% 
(2001 census) 
Languages: IsiZulu (official) 23.8%, IsiXhosa (official) 17.6%, Afrikaans 
(official) 13.3%, Sepedi (offcial) 9.4%, English (official) 8.2%, Setswana 
(official) 8.2%, Sesotho (official) 7.9%, Xitsonga (official) 4.4%, other 7.2%, 
isiNdebele (official), Tshivenda (official), siSwati (official) (2001 census) 
Literacy: Total population: 86.4% (Definition: age 15 and over can read 
and write.) 
   Population below poverty line: 50% (2011) 

   Inflation rate (consumer prices): 5.76% (2011)  
 

HISTORICAL INFORMATION 
In late 2008, Dan & Kerry Wiens approached EMCC World Partners with a vision to minister in South Africa, and 
on December 31st, 2009 they were deployed as our first missionary unit in South Africa. Since 2002, Rehoboth 
Children’s Village has been part of the Relief & Development projects. 
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Global	  Initiatives	  Report	  
 
	   Reporting:	  Rev.	  Lou	  Geense	  
	   Position:	  	   Director	  of	  Global	  Initiatives	  
	  
 
The areas of responsibility for the Director of Global Initiatives are as follows: Relief & Development, which 
includes being on the board of directors for Canadian FoodGrains Bank (CFGB), Global Initiatives and Volunteer 
Teams.   
Emergency Response to Disaster 
We thank God for the privilege of dispersing on your behalf a total of $240,095.63 for the purpose of Emergency 
Relief to those affected by natural disaster.   
 

• In Japan with MCC – emergency relief following the Tsunami – sent $17,700.49 
• In North Africa with our NAN partner – emergency relief for Internally Displaced People during the Arab 

Spring – sent $2,000 
• El Salvador with Funda Familia – emergency relief following floods in the north of the country – sent 

$5,045.50 
• In East Africa with ADRA & CFGB – emergency famine relief – sent $16,838.80 
• East Africa Food Security – EMCC & CFGB with Ethiopia Kale Heywet Church – sent $63,510.84  
• East Africa Famine Relief with CRWRC / CFGB / EKHC in Ethiopia – sent $80,000.00 
• East Africa Famine Relief with World Relief Canada & CFGB – in Ethiopia $50,000 monetary contribution 

and sharing $200,000 of our Food Aid CIDA allotment 
• Compassionate Response – The R&D Director of the Ethiopia Kale Heywet Church, Kukura Waffo was 

diagnosed with a brain tumour that needed surgery in Kenya. An appeal was sent out through the CFGB 
network to help cover the costs. EMCC donated $5,000. Kukura is back at work following successful 
surgery.   

• East Africa Food Aid – EMCC / CFGB / EKHC (Jan. 1, 2013). Crisis in Kucha Region. Food for Work 
project for six months. We are reaching 7,626 beneficiaries or 1,526 households. EMCC commitment was 
$53,401.74 with a CIDA 4 to 1 match, resulting in $267,008.71 in project funding to meet the need. 

 

Relief and Development / VTeams / Global Initiatives 
 
Our work on your behalf has had a powerful impact on the lives of many people.  Someone has said, “You can give 
without loving, but you can’t love without giving.”  It has been our privilege to give because we love in the name of 
Jesus.  The effects of giving a ‘hand up’ rather than a ‘handout’ have had a powerful ennobling impact on the lives of 
people in Ethiopia, Ecuador, El Salvador, Haiti, India, Nepal, Romania, South Africa and Tanzania. 
 
Ethiopia 
Our work in Ethiopia is in partnership with the Canadian Foodgrains Bank and the Ethiopia Kale Heywet Church. 
EKHC is the movement born out of the faithful work of SIM and now has about eight million members.  EMCC has 
had a long relationship with EKHC and has made significant contributions to the work of the church.  In 2008 EMCC 
responded to a severe food shortage in Kucha (400 kms southwest of Addis Ababa) with a food for work project that 
focussed on a small-scale irrigation project. This irrigation project rehabilitated 65 hectares of land for year round 
agricultural work, making these families food secure.   
 
The handover of the project to the community was held on Feb. 2, 2013. The success of the community in properly 
managing the water and the land will be monitored. 
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This project has given life to 260 households. In speaking with many of them they always begin by giving praise to 
God for His provision. One farmer who just a few years ago was always on the edge of starvation, even selling all his 
livestock, is now able, as part of their cooperative, to sell his surplus, set seed and money aside for the next planting 
season, rebuild the size of his livestock herd, and send his children to school.   
 
The ‘self-help’ groups started under EMC funding and the expertise of EKHC are amazing examples of followers 
living in community, helping each other, expanding their knowledge and experience, holding each other accountable 
and blessing others.   Living for Jesus is making a profound difference in their lives.  
 
According to EKHC personnel, EMCC is the major partner for its work in the Kucha area and they feel blessed by 
our participation in their efforts to meet needs and spread the Gospel.  
 
Additional project pieces in concert with the irrigation project were Conservation Agriculture demonstration plots, 
smokeless cooking stoves and establishment of a community cooperative. All are making significant impact and 
fostering change on many levels. 
 
As of January 1, 2013 we agreed to support a food aid project in Kucha. Over 7,000 beneficiaries are being supported 
by a Food for Work program to meet a food crisis. The work is environmental rehabilitation of land in the affected 
area. We witnessed more than two hundred men, women and youth at work in the rehabilitation of land and working 
to receive food aid. Many told us that they had been without their own food supply since October of 2012, needing to 
find ways to earn extra money to purchase food at local markets. 
 
Meeting with leaders of EKHC we began exploration of how to extend our already established relationship.  We have 
begun discussions about sending teaching teams that will help with leadership development for pastors in Kucha 
region.  
 
Canadian Food Grains Bank 
A significant change has taken place in the funding formula for Food Aid Projects at CFGB. A recent agreement 
between CFGB & CIDA assures CFGB with 25 million dollars annually of match funding from the Canadian 
Government over the next five years.  The matching fund approach has been a great blessing in the past.  Some other 
changes have been made internally to CFGB so that these funds can be accessed more equitably.  Our involvement 
with CFGB has resulted in significant impact in the lives of people like those in the Ethiopia project above. 
 
South Africa 
The EMCC connection with South Africa is through Dan and Kerry Wiens, World Partner Missionaries working 
with Seed of Hope. An agricultural project in partnership with CFGB has received first level approval at CFGB.  We 
are finalizing the next submission draft so we can move forward in July, as soon as Dan & Kerry return to South 
Africa from a brief Canadian home assignment. 
 
Tanzania 
In Tanzania we have been working toward food assistance for the impoverished through agricultural projects, and 
toward training leaders of churches through discipleship training and ministry support. We are connected in Tanzania 
through two separate groups. The Tanzania Missionary Revival Church (TMRC) is an indigenous church with more 
than 120 congregations across the country. The NGO associated with TMRC is International Needs Tanzania 
(INTANZ). Ministry for Improving and Boosting Organizational Service (MIBOS) is connected to Rev. John 
Zembwe who is living in London, ON. His denomination is called the Evangelical Missionary Church of East & 
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Central Africa. This is also an indigenous church, smaller in size than the TMRC, but more organized, and active as a 
Non-Governmental Organization working in community development. 
  
The MIBOS group in Kigoma Region is working on approval of an agricultural proposal with CFGB.  
 
At the request of our CFGB program officer we sent representatives from both groups to the ECHO Symposium in 
Arusha, Tanzania. I was also able to attend since I was in Ethiopia at that time. This symposium allowed these 
partners to expand their knowledge of Conservation Agriculture and development as an organization. This was a 
great time to network with other NGOs working in Tanzania and to give some exposure to our partners. Their ability 
to bless others with food security was greatly enhanced.  
 
Through our connections with World Partners International we were able to invest in the lives of more than 40 
pastors in Tanzania.  Rev. Charles Kinyanjui of Kenya is one of the World Partners International Presidents. I was 
introduced to him at the meetings in Jamaica in 2011. Charles is the founder of a disciple making movement that now 
numbers more than a million.  Since Charles is very close to Mwanza, Tanzania and has the same language as 
Tanzanians we were able to support a discipleship training seminar in Mwanza.  Pastors from both MIBOS and 
TMRC were in attendance and the training was well received. Although sporadic, there have been some reports of 
pastors implementing the discipleship training with good results. In a recent meeting with one pastor from the TMRC 
I saw pictures of fourteen new converts on their baptismal day. They will be involved in the ongoing training as 
disciple-makers. Charles may be coming to EMCC for limited funding to do some follow up work with these pastors. 
Not only did we accomplish some much-needed teaching and training but this event also helped to galvanize a 
working relationship between these two groups. 
 
We had a medical VTeam travel to the Mwanza Region to work with the medical clinic at Igoma. The initial report is 
that everything was very well organized and prepared for the team by the leaders and workers at TMRC.  Hundreds 
of people received medical care and pastors of the TMRC ministered to all patients. 
 
India and Nepal 
There is a mighty move of God in India and Nepal. In January and early February of 2012 President Phil and I were 
given the opportunity to visit these countries to discover how EMCC could come alongside of existing ministries 
already experiencing the blessing of God.  
 
In the region of Allahabad we have partnered with the Sam Higginbottom Institute of Agriculture, Technology & 
Sciences (SHIATS). This institution has a movement connected to it called Yeshu Darbar 
(www.shiats.edu.in/yDarbar/yDarbar.asp), a vibrant church planting movement in the rural area. This church planting 
movement also has an educational component that provides education centres at some of their churches. We have 
contributed $5,000 toward one of these. Although the movement is growing rapidly there is a specific need for the 
training of Christian leaders. EMCC has a strategic opportunity to be involved in the training of leaders with this 
movement.  
 
Our connection to this ministry is through Rev. David Benjamin from our Centre Street Church. SHIATS has asked 
EMC to have Rev. David Benjamin come for a period of time to be involved in this ministry.  David is now a World 
Partners missionary who is working on his support and looking to deploy later this year.   
 
In the area surrounding Kolkata Rev. Azzis is the Pastor to seven villages. We have partnered with UTurn Project 
(Calgary based) to assist Rev. Azzis in community development and thereby giving him a strong platform from 
which to present the Good News.  
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We have committed to raise money for sanitation projects and clean water. The sanitation project was the focus 
project of the Pitch & Praise youth event in Ontario. The youth raised enough money to pay for 30 of the 40 toilets 
that we committed to fund over three years. The water project was picked up by our South Shore Church, which 
raised $6,000 toward two wells. Faith Church in Kitchener has just contributed $8,940 to the same project. This will 
ensure four wells of the six that we committed to at the beginning of the project.  
Rev. David Benjamin is part of the UTurn Project group based in Calgary.  
 
We also partnered with a small church in Banga, Punjab, India. Rev. Belhar Singh offers free tutoring to village 
children from poor families. These children come to after school training in the cold winter months with just sandals 
and flip flops. Rev. Singh asked us to consider the purchase of shoes for these children as an act of compassion and a 
tangible means of showing Christ’s love to the families. We agreed to raise funds for this compassionate response for 
the next three years. The Jr. Youth event JR Pitch, in ON took this project as their focus and raised $1,500. The 
budget for this three-year project is set at $2,342. 
 
In Nepal we saw the same kind of rural church planting initiative as we did in India. Much like India this movement 
is growing and many are coming to Christ. We also discovered that pastors needed to travel long distances on foot to 
minister to several churches. We agreed to set a fund in place to purchase 100 bicycles for pastors in Nepal over a 
four-year period. One of our churches has taken on the first year of this project. Rev. Tej Rokka, our partner in 
Nepal, and member of World Partners International Presidents, reports that, so far, 25 bicycles have been placed in 
the hands of excited and grateful pastors and evangelists. One pastor called him to say, “Thank you for giving me this 
cycle. It has been a great help, and because of it I can go to far away villages to win souls and minister to believers.” 
Because of these bicycles new churches are being planted in remote areas previously unreached.  
 
I have been working on the production of a video with Canadian Bible Society (CBS) to promote several projects in 
India: production of a concordance in Punjab to be added to a study Bible, production and printing of tracks in 
Nepalese and in Hindi for the work of Yeshu Darbar and sending a supply of Bibles in Punjabi to Gospel work taking 
place there. Giorgio Gori is our contact at CBS and is a member of our church in Breslau, ON. 
 
The opportunities are many in these countries and we are blessed to be invited into these ministry opportunities. It is 
with great pleasure and a sense of responsibility that we act to serve the constituency of EMC.  
 
El Salvador  

EMCC Volunteer Teams from our churches are reaching into the lives of extremely impoverished people in El 
Salvador and bringing hope. They are using their skills and resources to be the hands and feet of Jesus in very 
tangible ways.  
 
In the building seasons from October of 2010 through December of 2012 more than 350 homes were built for the 
poor and impoverished people in a number of communities in San Vicente, San Antonio, Apastepeque and Cabanas.  
As well as homes built, we held 12 eye clinics, 10 medical clinics, food distribution was undertaken by many of the 
teams, and number of teams held children’s ministry while house building was taking place. 
 
There continues to be significant growth in the number of houses built and the number of VTeams wanting to go to  
El Salvador. This is a good news story. EMCC has decided to step back from house-building in El Salvador at the 
end of March 2013, and is turning this compassionate work over to SHELTER, a new charity whose primary focus 
will be house building. SHELTER is a group of VTeam leaders, primarily from Alberta. EMCC staff involved with 
the VTeams ministry is assisting SHELTER in the transition process. This change will allow EMCC R&D to move 
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to a more holistic focus in our work in El Salvador. Our desire is to strengthen an in-country partner already at work 
in holistic ministry. In October of 2012 President Phil and I traveled to El Salvador to meet with the leaders of Iglesia 
Auditorio Cristiano Jesús es el Seño (AC). President Phil was asked to be the keynote speaker at their missions 
conference where leaders and pastors from other churches had been invited. This church has an outreach program to 
remote and impoverished areas of El Salvador called Funda Famillia. We were very impressed with the leadership of 
AC and their willingness to pioneer this kind of ministry along with other groups. 
 
Following our visit and meetings with the leadership of Auditorio Cristiano and leaders of Funda Familia we have 
offered an agency agreement that would allow us to work in concert with them in this ministry. A follow-up visit 
took place March 5-7, 2013 to solidify the Agency Agreement and to do some strategic planning for our involvement 
with AC in the future. Our vision for working in El Salvador is to have a strong partner that will offer opportunities 
to strengthen the church, to help develop communities and see the Gospel have life changing effects in the lives of 
impoverished people. 
   
A sewing centre was started in 2012 and employs 7 women. At this point most of their work orders come from 
Canada. We will be helping them to discover ways of generating work from local El Salvadorians. This project will 
transition with SHELTER in March. Regular employment is a wonderful gift to these ladies and they praise God for 
the opportunity. 
 
A team of local men, who have worked with teams in the past, have started to manufacture houses. They have 
manufactured and built 50 homes. This venture employs five men full time. This initiative will also transition with 
SHELTER. 
People are hearing the Gospel, many receiving Christ and being restored. 
 
Haiti 
Haiti is a country with chronic struggles and a dependence on foreign aid that has had negative effects on the 
population. With successive failing governments and crumpling infrastructure the need is enormous. Our desire in 
Haiti is to assist our local partner the l’Association de Eglise Missionnaire (AEM) to become strong leaders in the 
spiritual health of her churches and in development of local communities. 

Gens de Nantes Medical Clinic - The GDN Clinic was established by EMCC Missionaries in early 1970s. In 2009 
the Health Authorities in Haiti stipulated that in order for the clinic to continue its work it would be required to have 
on staff, a licenced doctor, qualified head nurse and a qualified laboratory technician. The GDN medical clinic is the 
only medical facility in the area and is still recognized by the government as vital to the area. In the most recent 
cholera outbreak the GDN clinic was the cholera treatment centre for the area.  
 
The Medical Housing Unit was built as part of our response to that requirement. Our Albright Church in Winnipeg 
has started on a journey of connecting with the AEM Church in Gens de Nantes. They are looking at a long-term 
commitment with several projects over the next number of years. Albright has sent two teams this year and look to at 
least one team each year for the next 10 years. This congregation has experienced the excitement of reaching out 
beyond themselves and making a significant difference in this community. Beneficiaries have come to the local 
pastor and given great testimony to God’s blessings in their lives because of EMC’s involvement. We are thankful 
for congregations who are coming along to partner in these ways.   
 
We are developing a partnership with Health Partners International to do basic maternity, child health and nutrition 
teaching and training with women in AEM rural churches. This is a joint venture that may lead to other fields such as 
India and Nepal.  This approach draws on the medical expertise of HPI and the network relationships on the ground 
of EMCC.  
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The Vocational School Building at La Jeune is underway!  The roof is on and the next step is windows and doors, 
work benches and shelving.  A member of the St. Catharines Church in ON has collected enough tools to equip the 
carpentry, auto and welding shops! The container has arrived and the tools are in storage on the compound awaiting 
the completion of the school.    

In partnership with VANCOR we have placed 34 permanent housing units in the upper plateau. Another 5 are at the 
La Jeune compound waiting to be erected. A team is forming to do this work in Spring 2013. VTeams along with 
some local help have been responsible for building the homes. A good partnership with the (AEM) brings the 
spiritual dimension to the work being done. Beneficiaries of the homes report that the possession of a secure home 
has changed their lives. A pastor, whose family received a home, stated that it was a whole new beginning of life for 
them and God was to receive all the glory. 
 
We have done a careful examination of the cost of housing.  Although the VANCOR housing is more expensive, it is 
more durable, provides better shelter and is actually cheaper.  As an example, the Christian Reformed World Relief 
presently builds a shelter that is 156 square feet and that has a maximum life span of five years.  The cost per square 
foot is 29/sq ft pro rated over the years gives a cost of $6 per sq ft/year.  A traditional block house costs 44 per sq ft 
and pro rated over 20 years gives a cost of $2.2 per sq ft/ year.  The VANCOR house has 441 sq ft of space at $ 1.70 
sq ft/ yr over the lifespan of 20 year. The major disadvantage at present is that the VANCOR house cannot be 
manufactured in Haiti.  It is still the ideal to be able to manufacture in Haiti. This would have the important 
advantages of contributing to the employment of Haitians.   
 
A good healthy relationship with the Croix Rouge Haitienne (Haiti Red Cross) allows us to receive assistance from 
them in clearing containers through customs and port authorities. We have come to completion of the first proposal 
agreement. We have been invited to make another proposal, especially if it relates to long-term housing solutions. 
Marilyn McIlroy and I are starting work on a new proposal. Some of this will relate to the preparedness of Camp 
Mosayic. 
 
The Lydia Centres that do skills training for women to make their own income are under review in 2013 in order to 
be more effective. Some are functioning very well; others are struggling. 
 
Clean Water - At Malory we have been successful in seeing two wells drilled and capped for community use. AEM 
volunteers from church in Malory monitor the wells. A small fee is charged for the water and is used for maintenance 
of the well, the pump and the enclosure around the pump. This ensures that the well will be maintained and have a 
long life in the community. People are so grateful not to have to walk many miles to retrieve their water. 
 
Bible Training Course - Rev. Giordani Docteur continues to teach and train young pastors and potential pastors for 
the AEM. This is critical for strong churches and healthy spiritual vitality. 
 
VTeam Travel Alert - There has been an increase of violence and robbery in parts of Haiti since October of 2012 and 
the Haitian and UN forces have been ineffective in dealing with this.  We have been able sent several teams in 
through the Dominican Republic. We are thankful for the help of our sister church in the DR in making this happen. 
We will be using this route until things settle down in Port au Prince. 

AEM Leadership Development - We are encouraged by recent changes in leadership in our sister national church 
(AEM). We are working with the AEM to offer some leadership development in the near future.   
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Ecuador  
An investigation trip into Ecuador is now in the analysis stage to see how we might come alongside of the 
Missionary Church of Ecuador to assist them in some of their projects. 
 
Respectfully submitted, 
Lou Geense 
lgeense@emcc.ca 
 
 

Guidelines for World Partners International 

Article I – Name 
 
The name of this organization shall be World Partners International 
 

Article II – Purpose Statement 
 
World Partners International is a network of cooperation that exists to broaden global vision for gospel ministry, to 
develop ministry agreements and projects, to maintain accountability (as per Article V) and to promote fellowship 
among the presidents and leaders of WPI members. 
 

Article III – Statement of Faith 
 
We believe in: 

• The Holy Scriptures as originally given by God, divinely inspired, infallible, entirely trustworthy; and the 
supreme authority in all matters of faith and conduct. 

• One God, eternally existent in three persons: Father, Son and Holy Spirit. 
• Our Lord Jesus Christ, God manifest in the flesh, His virgin birth, His sinless human life, His divine 

miracles, His vicarious and atoning death, His bodily resurrection, His ascension, His mediatorial work and 
His personal visible return in power and glory. 

• The salvation of the lost and sinful humankind through the shed blood of the Lord Jesus Christ by faith apart 
from works, and through regeneration by the Holy Spirit. We believe all people without Christ are lost. 

• The Holy Spirit, by whose indwelling the believer is enabled to live a holy life, to witness and work for the 
Lord Jesus Christ. 

• The unity of the Spirit of all true believers, the Church, the Body of Christ. 
• The resurrection of both the saved and the lost; they that are saved unto the resurrection of life; they that are 

lost unto the resurrection of damnation. 
• The mission of the church to take the gospel of Christ to the whole world and make disciples of all nations. 

 

Article IV – Declaration of Values and Objectives 
 
As we face the challenges of world evangelization at the beginning of the third millennium we commit ourselves to 
the following: 

• To call all members of WPI to a new consecration and dedication to God and a renewed commitment to Holy 
living and spiritual maturity. 

• To promote in all our churches the imperative of being Bible-centered and Christ-centered in all our 
preaching, focusing especially on the sacrificial death and resurrection of Jesus Christ as the only basis for 
experiencing the transformed life. 
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• To call all WPI members to recognize the absolute necessity of living in the fullness of the Holy Spirit in our 
personal lives. 

• To promote the multiplication of disciples and the preaching of the Gospel in all the world. 
• To unite in humility and repentance to pray earnestly and consistently for the moral and spiritual health of 

the Body of Christ. 
• To affirm our commitment to the primacy of the biblical, moral and spiritual values as the only true basis for 

building a society that is just, healthy and prosperous.  We express our sadness for the sins that affect our 
countries and we call on every member of the our churches to practice and to work redemptively for justice. 

• To affirm our commitment to the primacy of Gospel proclamation, calling everyone to repentance from sin 
and to faith in Jesus Christ, all the while discharging our responsibility to address the needs and evils of 
society taking a firm stand against all forms of sin and injustice. 

• To issue a strong challenge to all our WPI members to become involved in cross-cultural missionary 
activities including the sending and supporting of missionaries and cooperation with other evangelical 
missionary organizations. 

• To urge all of our WPI members around the world to strongly uphold and guard our “Statement of Faith.” 

Article V – Membership 
 
The following guide is given for Denominations, Associations or Groups of Churches to become members of World 
Partners International. To maintain WPI membership, groups must continue to comply with the WPI Guidelines.  
The WPI Executive Committee shall monitor this compliance 

1. Each member organization must be in full agreement with the foundational statements of World Partners 
International (Purpose Statement, Statement of Faith, Declaration of Values and Objectives and any other 
document approved by World Partners International). 

2. Denominations, Associations or Groups of Churches applying for membership must have a Missionary 
Church connection and be recommended by a member. 

3. Members must have a minimum of 20 organized congregations and a minimum baptized membership of 200 
persons. Proper records should be kept to accurately account for these statistics. 

4. Where possible, members must be registered entities, or be in the process of registration, with the 
government of their country. 

5. Members must have a high level of financial integrity, and maintain records that accurately reflect their 
financial position. 

6. Members must maintain an acceptable organizational structure. 
7. Observing groups may be invited by the Executive Committee at the request of a WPI member and they 

can attend meetings without the right to speak or vote. Invited groups will be responsible to cover their 
own costs.  

8. Before receiving approval for their application for membership a group should attend at least one 
Conference as observers.  

9. Members must have an established standard and process for the credentialing of pastors and ministry 
personnel. 

10. In a case where the Executive Committee judges that there is a serious breach of the WPI Guidelines, they 
will notify the offending group in writing and if they persist, the non-compliant group shall be suspended 
immediately.  The Executive Committee shall submit a report and recommendation to the next WPI meeting 
for action.  The WPI meeting may choose to terminate the membership, or continue the suspension until the 
next meeting or move the non-compliant group to Observer Status.  The suspended group may attend the 
WPI meeting, but will not have a vote. 

Article VI – Operational Guidelines 
 

A. If more than one entity from the same country applies for membership, the application will be handled 
according to the established guidelines. 

B. Meetings 
1. Two representatives with the right to speak and vote, including: 



His Mission – Our Mission 

70  Evangelical Missionary Church of Canada 

a. The president or his designee of each member entity. 
b. The mission director or international ministries director of each member entity, or the 

person designated by the member group. 
2. Guests and observers may be invited to attend (as per Article V). 
3. Normally the host president will preside at the meetings or the person designated by the Executive 

Committee. 
C. Executive Committee 

1. Each region will have its own Executive Committee. 
2. This committee will represent World Partners International between meetings. 
3. This committee will be responsible to plan the regional meeting. The host Executive Committee will 

plan the global meetings of World Partners International. 
4. This committee will be elected at each meeting. 
5. Each committee will be comprised of the president of the host country for the next meeting or the 

person designated by the president, two members at large and a representative from the USA and one 
from Canada. 

6. Each committee will elect its own chairman. 
7. Each committee will make a recommendation to the conference for the location and date of the next 

meeting. 
D. Language: The official languages of World Partners International will be established by each region. 
E. Communication: Normally World Partners USA will serve as the communication hub for World Partners 

International. 
F. Funding Responsibility 

1. The annual membership dues will be .225% of the member’s annual budget with a minimum of 
US$500 (If the annual budget is less than US$225,000, the minimum will apply. If it is above 
US$225,000, the .225% will apply). 

2. These funds will be used to defray the expenses for the biennial conference and cover the operational 
costs of World Partners International. The expenses to attend a WPI meeting incurred by the voting 
representatives (two in number) shall be defrayed out of the WPI fund.  This applies only to groups 
whose dues are up to date. Guests and observers will not be reimbursed. 

3. A member must be paid up for the previous two years in order to attend the next WPI meeting. 

Article VII – Strategy and Process 
 

A. Strategy 
1. The strategy of World Partners International for cooperative ventures is determined between two or 

more national churches entering into a written alliance to combine efforts and/or resources for the 
purpose of the pursuit of the Great Commission in a designated location or endeavor. 

2. Every alliance established under the banner World Partners International must be in accordance with 
the Statement of Faith and the Declaration of Values and Objectives. 

 
B. Process 

1. Alliances will be initiated by a national church taking the initiative in approaching one or more other 
national churches to establish a written agreement describing the nature and purpose of a mission 
endeavor. 

2. When a mission project or alliance is established, a written copy will be sent to World Partners USA 
for distribution to member national churches of the World Partners International for the purpose of 
communicating the endeavor, encouraging prayer support and possible participation. 

3. If any national church desires to pursue a missionary project without the alliance with another 
national Missionary Church, provided the mission endeavor is consistent with the Statement of Faith 
and the Declaration of Values and Objectives of World Partners International, the title “World 
Partners” may be used by adding to the title the name of the country of the national church (World 
Partners USA, World Partners Canada, World Partners Nigeria, etc.). 
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Article VIII – Amendments 
 
Amendments of the official documents (Purpose Statement, Declaration of Values and Objectives, Declaration of 
Faith, Guidelines for World Partners International) may be made by a 2/3 vote of World Partners International 
 
 
 
These Guidelines were adopted at the 2005 WPI Conference in the Dominican Republic. 
These Guidelines were up-dated at the 2007 WPI Conference in Venezuela 
These Guidelines include the revisions that were made at the 2009 Conference in Ecuador. 
These Guidelines include the revisions that were made at the 2011 Conference in Jamaica 
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Finance	  Reports	  
 

Finance	  Report	  
 
	   Reporting:	  Andrew	  Epp	  
	   Position:	  	   Director	  of	  Operations	  
	  
The National Team is a servant of the National Church.  As a National Church our legal membership is composed of 
full member churches, licensed and ordained pastors and WP missionaries, our Bible College presidents, the Board 
of Directors of EMCC.  Our finances are really about the impact on the lives of individuals and the ministries we 
carry corporately in our congregations, colleges, camps and other agencies.  This report deals with only the resources 
directly entrusted to the National Team.  We do believe that ‘together we are stronger.’ This is why in our 
congregations we teach and promote tithing and generous giving. We teach and believe that we are investing in the 
cause of Christ and His Kingdom.  You have entrusted the National Team with some significant resources, and what 
we do with them as a National Church depends on the same applied principles of generosity as any other expression 
of the body of Christ.  
  
Our expectation is that EMCC churches will contribute 5% to support 
the National Team ministry of EMCC.  This is a good faith 
commitment dependent on the contribution of each congregation. 
There is no more equitable a way for us to fund our shared ministry as 
a National Church than on a percentage basis.  To date we have not 
achieved our 5% target. This has an ongoing impact on our ability to 
grow in some important areas.  The 5% allows the National Church to 
rise and fall with the realities of life in the congregations. This 
investment goes to our $917,000 general operating budget, which 
largely invests in staff resourcing our churches. Our National Team 
consists of 12 people who coach, catalyze, resource, and network Great 
Commission EMCC congregations, leaders and followers of Jesus. Our 
ministry budget funds the ministry of the regional ministers with the 
local churches and pastors, the work of the President participating in 
the many aspects of our life together from international teaching and 
extension, to participation in the strategic development of the colleges, 
speaking in churches and the like. The administrative portion goes 
toward operational, legal and audit costs.   

Under the umbrella of EMCC many ministries are funded. On your 
behalf we also operate World Partners, Relief and Development, 
Volunteer Teams, a Pension and Benefit Plan and Granting Funds. 
EMCC’s total revenue in 2012 was just under $6.5 million.  The 
Shared Ministry (5%) portion that depends almost entirely on the 
direct support of EMCC congregations accounts for 15% of our total 
revenue.   We depend on that direct support so that we can oversee 
and advance the many ministries.  Most of the Shared Ministry slice is 
a direct investment in the life of the congregations and leaders, and 
virtually all of the rest of the $6.5 million is administered for the 
direct benefit of the pastors, congregations, missionaries and related 
projects.  We are very ‘externally focused’ in our disbursement.  The 
graph on the left illustrates the global reach of EMCC and our areas of 
ministry involvement.   
The 5% contribution from our churches does not include the funding 
for our ‘full service’ in-house missionary sending agency, that is, 
World Partners (WP).  While staff, funded out of the 5%, contribute to 
advancing the work of WP, the financial investment involved in 
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funding World Partners depends on another revenue stream.  For WP we are thankful for the congregations and 
individuals who take on support for this work, particularly through the personal support account of each missionary.   
EMCC’s three-month reserve of operating expense allows us to continue ministry even when the cash flow is tight. If 
our reserves have grown to more than 3 months at yearend, we distribute the surplus into our granting funds. It is 
important for you as a member church to know that we have sufficient reserves.  It is also important to understand 
that if our expenses are low, or our revenue is increased, we reinvest in the work of our churches and leaders. 
Significant transactions in 2011-2012 

• 2012 was a tight year financially. Our support to the National Team, your 5%, was down $50,000 (5%). 
Although we presented a balanced budget, we did have to make some adjustments to do so. We continue to 
review the finances from our churches and encourage churches to contribute to the shared ministry.  We are 
thankful for each contribution to our common mission. 

• We received $168,000 in bequests, which we distributed to EMCC partners, as well as to our granting funds. 
• Over 2 years we invested $489,000 in our churches and leaders through a variety of ministry and granting 

opportunities. 
• $1.6 Million has been invested in Relief and Development projects. Read the Global Initiatives Report to see 

the impact you have made by supporting these projects. 
• Your sending agency World Partners has sufficient reserves, and for the past 4 years has operated without 

deficits.   

Closing 
Thank you for the opportunity to serve you. I truly love my role and thank God every day for allowing me to serve 
such a great family of churches. Please contact me if you have any questions regarding the operations of EMCC. 
 
Respectfully submitted, 
Andrew Epp 
aepp@emcc.ca 

	  
Stewardship	  Report	  

 
	   Reporting:	  Andrew	  Epp	  
	   Position:	  	   Director	  of	  Operations	  
	  
 
God owns - we manage! As managers we are accountable to God. As the EMCC National Team we are also 
accountable to our churches.  We count it a privilege to serve in this way. 
 
We are seeking to foster a culture of generosity that when taken firm hold of will become a part of our very ethos - a 
movement of generous disciples and churches. When generosity is internalized it impacts who we are, what we do, 
and how we respond.  
 
The Mennonite Foundation (MFC) has been an integral part of our stewardship approach for several years. Because 
EMCC is a full member of MFC our congregations and other EMCC entities have access to an important resource in 
the area of financial stewardship.  Their motto ‘faithful, joyful giving’ is rooted in a biblical understanding of the life 
of stewardship. Our funding arrangements reflect these priorities.  
 
As your servants, who hold your resources in trust, we seek to make an investment in the leaders and ministries that 
are planted in communities across Canada and around the world. During the past 2 years we have made the following 
financial investments on your behalf.  

• Investments in seed money for New Works: $12,300 in (2012), and $3,800  (2011) 
• Investment in Leaders $37,000 (2012), and $64,000 (2011) 
• Investment in Capital Projects $186,000 (2012), and $29,000 in (2011) 
• Investment in International Works 46,000 (2012), and $112,000 (2011) 
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In 2012 EMCC invested financially a total $281,000 into other ministries.  Where do these granting funds come 
from?   
 

• Generous churches and individuals support our granting funds.   
• In years gone by some have written EMCC into their wills.  
• At the end of the year anything beyond our operating surplus goes into our granting funds according to policy.   
• In order to assure that there are funds for projects, the granting funds policy governs each fund. 

Financial investment is far from the major part of the story, but it is an indicator of the larger investment.  In each 
area the members of the National Team have invested significant time and energy on the ground, making these 
projects happen - or happen better!  Thank you for the privilege of partnering with you in each of these ventures. 
Harold Cooper from River’s Edge Camp writes,  
 

“The EMCC once again stepped in and provided a SIGNIFICANT grant towards a matching 
dollar campaign that eventually provided over $300,000 towards Making Memories Possible! 
The initial beliefs about the EMCC community were true as shown through the generosity of 
the EMCC leadership and their vision about creating experiences for people to encounter 
Jesus in unique and impactful ways. It is always about people and giving them a place to 
relax and listen to the Spirit’s call or leading. This is what the EMCC grants have made 
possible for generations to come at River’s Edge.” 
 

Here is a list of EMCC Grant Funds 
• Ministry Grant Fund - Grants for Congregational, Vocational and Ministry Development with special 

consideration given to new works. 
• Excellence in Ministry Scholarship Loan Fund - This forgivable loan fund has been created to encourage 

men and women to enroll in pastoral leadership training in colleges and seminaries. This promotes our goal 
of developing disciple-making leaders. 

• Emergency Pastor and Missionary Care Fund – This fund makes funds available to assist pastoral and 
missionary leadership with such things as counseling and taking time at a retreat centre; anything that relates 
to providing ‘pastoral care’ to our leaders. 

• Pentecost Offering Fund - Provides ‘seed money’ to church plants. On, or about Pentecost Sunday, 
participating congregations take a special offering to send to designated church plants. 

• Church Planting Initiatives Fund – This loan fund assists in the establishment of new churches by 
providing financing on a diminishing scale to church plants during the first 3 years. 

• Francophone Church Planting Fund – This fund exists for funds specifically designated for 
“Francophone” church planting. 

• Church Planting Seed Fund - For smaller projects at any time in the course of the first five years of a new 
plant. 

• ‘Global Christian’ Bursary fund – This fund provides funding for key individuals, pastors, professors and 
lay people for travel to mission fields for specific purposes such as teaching, medical or administrative roles 
on a short term basis.  

• Missionary Professional Development – This fund provides assistance by scholarship or bursary for EMCC 
Missionaries on Home Assignment. 

• Ministry Training Fund - Grants are given to licensed ministers up to $250 for training opportunities. 
• Building Development Fund - This fund provides grants up to $50,000 for capital projects. 

 
With the amalgamation of the EMCCWD and EMCCED and EMCC, we have been able to staff more directly in the 
areas of stewardship and development.  We are thankful for the contribution that Henry Zondervan made in 2011 and 
2012 that brought some particular focus to stewardship.  We bid Henry a fond farewell as he moved into leadership at 
Bearspaw Christian School in Calgary.  
 
In January 2013 we welcomed John Cressman into the role of Development Officer.  John comes to us from his most 
recent appointment as the Executive Pastor at Hillcrest Church, Medicine Hat. As part of our investment in your 
work, John has initiated pilot groups for local church board chairs.  The purpose of these is to provide mutual support 
and see the development of stronger board and leadership skills.  
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Over this next year we put out this friendly challenge.  Please invite a Mennonite Foundation Consultant or a 
Regional Minister to your church to meet with your leadership team on the topic of stewardship and generosity.  
 
Respectfully submitted, 
 
Andrew Epp 
aepp@emcc.ca 
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Additional	  Reports	  

 
Bylaw	  and	  Constitution	  Report	  

 
	   Reporting:	  Rev.	  Graham	  Burkhart	  
	   Position:	  Chair,	  Constitution	  Committee	  
	  
 
The Constitution Commission has been asked by the EMCC board to develop a proposal for revision of the EMCC 
Statement of Faith. This material is being presented in several ways before and during Assembly. Another item that 
is being prepared is a revision to our position paper on The Work of the Holy Spirit. Since we see any success that we 
may have in living missionally in the world as the work of the Holy Spirit in and through us, we are reworking our 
document to more adequately reflect that aspect of our understanding of the Work of the Holy Spirit. 
 
Respectfully submitted, 
  
Graham Burkhart, ON grburkhart@bethelnewdundee.org 
Graham Gaessler, ON  
Jeff Johnsson, AB 
Jim Sclater, BC 
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Oasis	  Report	  
(Older	  Adults	  Still	  in	  Service)	  

	   	  
	   Reporting: Rev. Ivan Preston 
 Position: President, Oasis 
	  

 
In June of 2012 I took a step of faith to become the president of Oasis (formally called Seniors in Service). It’s not 
the first time that I’ve taken a step of faith, but one of many. 
 
Each time the Lord has led into new areas of service there have been feelings of inadequacy but I have learned that if 
God calls us to serve in a new ministry, He will equip and enable us to be effective. 
Filling the shoes of my predecessor, Dr. Tom Dow, is indeed an awesome challenge.  Dr. Dow has done a great job 
in leading Older Adults to new levels of service and blessing.  We thank him for his dedication to this worthy 
ministry. With God’s help I want to continue leading our seniors to know the Joy of the Lord as we together serve 
our Lord and King. 
 
I like the name “Oasis”.  To me it stands for springs of water in a dry and barren land. 
 
First and foremost it stands for spiritual renewal and refreshment, experiencing the presence of God in our lives.  The 
Psalmist wrote, “In His Presence is fullness of Joy and at His right hand pleasures for evermore.”  We as seniors need 
times of spiritual refreshment to know the joy of the Lord which is our strength. 
 
Secondly, Oasis exists to provide times of fellowship one with another.  Our lives are blessed and even challenged 
when we share our joys and blessings with each other.  At other times we share and bear one another’s burdens.  As a 
result we are edified and strengthened spiritually. 
 
Thirdly, Oasis will challenge seniors to be involved in fruitful service, serving in their local churches and 
communities.  For some it may mean serving in foreign countries.  At the moment seniors are actively serving in 
churches throughout Ontario.  One church shared how their seniors serve as ushers, greeters, Sunday School teachers, 
Bible clubs hosts or leaders, and providing chapel services in retirement homes, etc. 
 
Last year Oasis took on a challenge to raise money for five different projects: Christian Salvage Missions, Mexico 
Camp, support for Cuban Pastors, EBC Scholarships and Evergreen Camp ministries at Stayner.  All together we 
raised approximately $5700.00. 
 
My vision and goal is to hold area rallies across Ontario first of all to inspire seniors to new levels of intimacy with 
God. Secondly we want to provide opportunities for folks to reach out to one another for encouragement and 
fellowship and finally together seeking God’s direction for new areas of fruitful service. We are fully dependent upon 
God to see these goals fulfilled.  Therefore we need to be much in prayer. 
 
The annual Golden Get Away in Stayner (June 10th to 14th) will be one of our main assemblies of blessing and 
renewal.  This year Rev. Bill Anderson will be our speaker and music ministry will be provided by Glenn Rutledge, 
frequent guest on Huntley Street. 
 
If I can be of help or service to seniors groups across Ontario please contact me at 519-585-7514 or send your letter 
to 24 Settlers Dr., Kitchener, Ont.  N2E 2L3, or by email. 
 
Respectfully submitted, 
 
Ivan Preston 
okmagay@yahoo.com 
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Emmanuel	  Bible	  College	  
 
 Reporting:  Dr. Mark Boughan 
 Position: President 
	  
 
 
I am delighted to make my first-ever annual report to the General Assembly of the Evangelical Missionary Church of 
Canada.  At the same time, I am disappointed that this report must be written prior to our having completed 
Emmanuel’s strategic directions document - the first half of our new strategic plan. That document will be reviewed 
and approved in March. 
 
This current report will contain two sections. The first will briefly review our operational position as of Feb. 1, 2013.  
The second will suggest elements of what we perceive to be our path forward. 

 
Operational Position 
 
Organizationally:   I entered as President in May of 2012, following three years of interim presidency by Dr. Tom 
Dow.  His willingness to go far above and beyond in service to the college is worthy of praise.   Because Emmanuel 
had experienced over 5 years of interim senior leadership, there was an immediate need to shore up a wide range of 
organizational aspects. A revised leadership team and organizational structure was put into place, and new 
frameworks for decision making were initiated. 
 
Academically:  Praise God, Emmanuel has successfully passed its 10 year accreditation review with the Association 
for Biblical Higher Education under the leadership of our Academic dean and V.P. Dr. Steve Roy. In general, we 
received very good reviews and none of the recommendations for change were unexpected.  Coming out of this 
review, Emmanuel has a commitment to develop strong means of assessing the content, value and outcomes of 
courses and programs. On another front, some minor adjustments to our current curriculum have been carried out and 
two new one year programs (Worship and Children’s Ministry) have been added. 
 
Financially: Emmanuel is in a far healthier position than it was at this point last year.  A decrease in student numbers 
pointed to a significant budget deficit and, indeed, Emmanuel ended the last academic year in the unusual and 
difficult position of having an operating deficit of nearly $300,000.   As a result, a round of extremely painful cost 
cutting measures was undertaken under Interim President Tom Dow in the spring of 2012. That exercise, combined 
with healthier enrollment numbers in the current year, and a further round of internal reorganization under the new 
administration, appears to be leading us toward a current year that is break-even financially.  At the same time, 
donations are down and this must be addressed. 

 
Strategic Directions 
 
Beginning in October, a year-long strategic planning process was initiated.  The months of October to February were 
given to the gathering of data and the creation of a strategic directions document to be approved in March. March 
through September are being devoted to creating detailed operational plans. 
 
Two elements have marked our planning.  First, we have dedicated significant time to prayer. This process cannot 
succeed unless we submit our own desires and ideas to the guidance of the Spirit.  Second, we have attempted to be 
as thorough as possible.   To that end, in addition to surveys of alumni and donors, and workshops with pastors, staff, 
faculty, and students, we have reviewed current research and have held interviews with over 20 missions and 
Christian agencies, 8 other colleges, a number of Canada-wide Christian bodies, and representatives from both the 
EMCC and 7 other denominations. 
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We have learned that much of Canadian organized evangelical Christianity is in difficulty. Mission agencies are 
experiencing drops in income and are having difficulty in finding candidates. Denominations and churches are 
experiencing stress as society changes and competing models of congregational ministry emerge. Finally, there is a 
coming leadership drought and churches are not making finding and training the next generation of leaders a priority. 
 
In this environment, Emmanuel envisions itself as a resource and a catalyst for the broader Christian community- a 
role that necessarily includes but goes beyond the simple offering of degree-based education.  We will continue to be 
an accredited Bible college. Our courses and programs will be real-world oriented with design and review of what we 
teach carried out through extensive partnerships. We will be connecting strongly to the Missions community and 
seek to serve its training and recruiting needs. Ways of bringing education outside the walls of Emmanuel are being 
developed, several new programs are under consideration, and a new model of integrating discipleship training with 
academic education is being prepared. 
 
 
Thanks 
 
I must express my thanks to several groups.  First, Phil Delsaut and other leaders in the EMCC, have been 
welcoming to me, have provided sound advice and counsel, and have been supportive of Emmanuel as we have 
negotiated a challenging year.  Next, the Board and staff/faculty of the college have overwhelmed me with their 
enthusiasm to tackle the challenges that we face. Finally, there are many churches and individuals supporting 
Emmanuel through their prayers and gifts of both money and access. During these critical seasons, such support 
cannot be underestimated in regard to its value. I look forward to our years of serving together that lie ahead. 
  
Respectfully submitted, 
 
Mark Boughan 
mboughan@emmanuelbiblecollege.ca 

 
 
 

Rocky	  Mountain	  College	  
	  

	   Reporting:	  	  Kerry	  Belt	  
	   Position:	  President,	  RMC	  
	  
 
It’s an honour, as the president of Rocky Mountain College, to report to the Evangelical Missionary Church of 
Canada’s General Assembly 2013 in Toronto, Ontario.  
 
HISTORICAL PERSPECTIVE: 
 
RMC was formed in 1992 by merging Mountain View Bible College and Hillcrest Christian College for the express 
purpose of discipleship and ministry training. Today, in 2013, although the curriculum may have changed, those two 
purposes remain – discipleship and Christian leadership development.  
 
STRATEGIC REPOSITIONING: 
 
In February, 2010, after thorough research into the enrolment decline in the Canadian Bible college movement, the 
RMC Board of Governors approved a strategic plan that would fast forward RMC into a redesign period. In that plan, 
while retaining its core purpose of discipleship and preparation of leaders for ministry, RMC would pursue the 
following: 
 

• Revamped ministry programs with Spiritual Leadership Development as the core 
• Shorter, accelerated programs (diplomas, certificates, etc.) that are easily accessible 
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• Collaborative partnerships with teaching churches, Christian colleges as well as public colleges and 
universities 

• Leadership programs for adult career changers, and retirees pursuing ministry careers 
• Mentoring students by using more Canadian Christian leaders as classroom instructors 

 
With God’s help many of these strategic steps have been implemented, including the redesign of our curriculum with 
Christian leadership courses at the core. God has kindly provided the time, energy, resources and personnel to 
implement these changes. This leadership curriculum seeks to provide students with deeper leadership pockets and a 
future that has more flexibility regarding career options. Student assessments regarding that curriculum are very 
positive.  
 
DISTRIBUTED EDUCATION 
 
As a further step in our strategic plan RMC has worked to initiate a distributed education model. Our first formal site 
was launched in September, 2012, when we partnered with one of our EMCC churches (Crossroads Church) in Red 
Deer. At the writing of this report we are engaged in discussions that could lead to four or more sites being added in 
September, 2013.   
 
The current model delivers our accredited Bachelor of Arts in Leadership Development using on line courses, 
modular courses, adjunct instructors, as well as some of the local pastors as instructors. Although there are always a 
few wrinkles in launching new programs, to this point it is going well. We also believe a wide range of certificates 
and diplomas could be delivered similarly.  
 
An attractive part of this educational process is that it has a business model that appears to be working reasonably 
well. It uses fewer resources while allowing a student to stay home and be involved in their local church while 
acquiring training for ministry. Since this model seeks to narrow the gap between the academy and the church, while 
retaining our core purposes of discipleship and leadership development, we are optimistic about the kind of student 
graduates it will produce.   

 
In our January RMC Board of Governors meeting we received instruction from our Board of Governors to 
aggressively research further development of this distributed model. 
 
FINANCIALLY 
 
Like many Canadian Bible Colleges RMC has been experiencing a declining enrolment since 2003. This enrolment 
pattern has been coupled with a slower economy which has affected our donor base. These two factors have put 
significant financial strain on the institution.   
 
On another front, in August of 2012, we had just over 20 applicants suddenly, without notification, not show up for 
the fall semester. This loss had a negative affect on projected tuition income of $140,000. We were unable to recover 
that fiscal shortfall although we adjusted staffing and diminished spending. Due to that shortfall we budgeted 
conservatively for the current year. At the writing of this report donations are close to being on track, tuition is just 
under budget and we are under spent in almost every area of our budget.   
  
In budgeting for the current year we revised our staffing structure and (as noted above) budgeted for a conservative 
FTE. However, because we have kept a realistic donations budget line we presented a deficit budget of $140,000 to 
our Board of Governors last spring. This remains of concern to us. 
 
BOARD OF GOVERNORS: 
 
I want to express my appreciation to the RMC Board of Governors for their leadership during this time of transition. 
Their courage to stay with a mandate of discipleship and leadership for ministry, and their insight and wisdom is a 
model of resilience for us all. 
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THANK YOU TO THE EMCC CONSTITUENCY 
 
As we work to complete our 21st year of operations it is encouraging to know we have served more than 3,700 
students on our campus. It is particularly intriguing to think that we have traced those students to over 63 countries 
around the world. Without the support of the EMCC this would never have been possible.   
 
We thank the EMCC constituency for their support and we ask for their continued support in developing future 
Canadian spiritual leaders. 
 
Respectfully submitted, 
 
Kerry Belt 
kbelt@rockymountaincollege.ca  
 
 
 

CAMPS 

	  
Charis	  Camp	  and	  Conference	  Centre	  

	  

	   Reporting:	  	  Rev.	  Darren	  K.	  Duncalfe	  
	   Position:	  Executive	  Director	  
	  
	  
 “More Accessible… More Affordable” - It’s becoming reality.  A phrase that started as a plea has morphed into real 
change at Charis Camp.  One of the greatest challenges to the future success of our camp was the rising costs that 
kept many from coming to camp.  Many camps are in the same boat, yet we felt the need to chart a new course. It 
became clear that part of the new course would mean restructuring how camp is staffed.  Fewer resources would be 
put towards management and more would be added to core staff.  Expectations were raised, and staff responded by 
meeting, and at many points exceeding expectations.  We continue to re-vamp staff in an attempt to move forward 
with the very best team possible. This team is made up of a part-time Executive Director (Rev. Darren Duncalfe) who 
has overall responsibility for implementing the board’s vision and overseeing camp operations.  One key part of this 
role is to make and maintain strong connections with constituent churches.  The next hire was an Operations Auditor, 
tasked with the challenge of reducing costs without compromising safety, food quality or program.  John Loosdrecht 
has exceeded expectations and has found efficiencies that have reduced camp costs.  John keeps his eye on the 
overall business operations of the camp and acts as an on-site manager.  Brian Piccioni is our Program Director who 
works to plan, staff and implement our camps.  He is also available to our churches to help co-ordinate events 
planned by EMC churches. These three join Clarinda Herfst, our Office Director, and Rick Herfst, our Facilities 
Director.  Our next desired hire is a Kitchen Director to round out our core staff.  We have a strong supporting staff 
that has worked hard at doing all the things that keep the camp running smoothly. Through this restructuring we have 
improved cashflow, and along with other new initiatives, we are positioning the camp to be more accessible to meet 
the needs of churches, and to be more affordable for campers of all ages.  
 
We have a great deal to celebrate as we look back on our last year.   

• New reduced prices for all our camps 
• EMCC President Phil Delsaut coming to speak at Family Camp 
• The implementation of all four key resolutions passed at our last AGM:  

 New Leadership Protocol: Policy for Christ-centered management 
 System Analysis: Clearly defined roles and procedures 
 Doctrinal Position: Policy to keep teaching aligned with EMCC values. 
 Constituency Engagement: Making sure we are serving our churches. 

• Special Thanksgiving offering at Chilliwack EMC raised over $10,000 for camp 



His Mission – Our Mission 

122  Evangelical Missionary Church of Canada 

• Kind bequest from the Bodener family gives camp funds for future improvements 
• The completion of our new chalet  

 
Moving forward, it might not be the most inspiring part of camp life, yet bylaws and governance are key to a strong 
future.  This year we will take another large step as we align our board with our new incorporation bylaws.  While 
the board will be learning the new system, we will also be trailblazing as we formalize our constituency.  Each BC 
EMC church has been emailed a copy of our current bylaws and together we seek to build a vital and effective 
support team for Charis Camp.  
 
Other projects for this year include: 

• Adding tent spaces to give further affordable options for family camp.   
• Ordering new signs and investigating highway signage options.   
• Putting together an estimate for the restoration of the Tabernacle - to be used as a secondary dining and 

meeting space.   
• Working hard to increase the number of campers attending our sponsored summer camps. 

 
As we look to the future, we will update the dining hall and further emphasize the use of available cabin space for 
individual and couples’ spiritual retreats.  The camping industry has been facing incredible challenges through these 
rocky financial times.  We thank God for His direction and affirmation regarding the changes that are being made at 
Charis Camp.  What was expected to take at least two years, re finances and infrastructure, has been accomplished in 
less than a year. Thanks to the work of John Loosdrecht and the staff at Charis Camp, we have seen excellent ground 
taken in our finances.   
 
A special thank you must be stated for the passionate and loyal leadership of our board chairman, Brent Tolmie.  
Brent has put countless hours, blood, sweat, and tears into Charis Camp, and as he relinquishes his position as 
Chairman, we trust he will be able to enjoy this next camping season from a slightly different vantage point.  “Not 
bad for an old logger!”  Thank you, and many blessings to you and your family Brent.   

 
Charis Camp exists to provide facilities and programs to serve the 

local church and make Jesus Christ known to all by demonstrating Christian Integrity and values 
 
 

Respectfully submitted, 
 
Darren Duncalfe 
ridgeviewpastor@shaw.ca 
 
 

Echo	  Lake	  Bible	  Camp	  
	  

	   Reporting:	  	  Rev.	  Joseph	  Steeves	  
	   Position:	  	  Echo	  Lake	  Camp	  Board	  President	  
	  

 
Looking Back to Look Ahead 2011-2013 
Over the past two years Echo Lake Bible Camp has continued to see God at work. We have seen the lives of 
children, youth, and families transformed each summer and throughout the year. In the summer of 2011, a youth who 
attended our youth camp as a professing atheist, left after one week at ELBC as a transformed Christ follower. That 
summer we also saw the restorative healing power of God at work in a youth leader’s body, bringing healing and 
strength back to her arm.  
 
There have been some leadership transitions at ELBC during 2011-2012. We have new youth and family camp 
directors, as well as three new board members, and a new ELBC camp board president. In the midst of that, ELBC, 
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as of May 1st 2012, hired new camp manager Randy (Pat) How. The summer camps of 2012 at ELBC brought with 
them the winds of transformation. Thirteen youth were baptized at our youth camp, and ten children accepted Christ 
at our kid’s camp. ELBC’s partnership with Child Evangelism Fellowship was renewed during Family Camp 2012, 
as we hosted a worker who led our children’s ministry. This partnership between ELBC and CEF is going into its 
fourth year. Ten children from lower income homes attended our camp for the first time through our ‘camp-wanna-
go’ program.   
 
In 2011-2012 we made some upgrades to ELBC’s infrastructure. A reverse osmosis water treatment system was 
installed, which has greatly reduced the strain on current plumbing equipment and the need for future replacements 
or upgrades. ELBC is very grateful to the EMC Canada West District for the grant they approved that helped us 
purchase and install this water treatment system. Now we will be able to invest funds into faith development each 
summer, instead of paying for equipment replacement. 
 
As a result of re-examining our values in the last two years, ELBC has adopted the following core values: 

 
For people of all ages, we value 

. . . This place of deep Christian heritage  

. . . This place of spiritual rest and renewal 

. . . The ministry of Biblical instruction and growth 

. . . Helping others find Jesus as their personal Saviour 

. . . Helping everyone follow Jesus as their Lord  

. . . Strengthening families, friendships and fellowship 

We are endeavoring to see our personal walks of faith, overall ministry and organizational structure through a “lens” 
shaped by these values. Our hope is that these statements will be the foundation from which we make future 
decisions in all areas of ELBC’s ministry. We would like to see them permeate everything we say and do at ELBC.  

As we enter our 80th year of camping ministry (1933-2013) we are excited to see what God has in store for this 
upcoming camping season.  A celebration is being planned to take place during ELBC’s family camp week (July 14-
21st 2013). It truly is encouraging to think about how many lives God has transformed in the 80 years Echo Lake 
Bible Camp has been in existence. We look forward to what God has in store for the years to come.  

Looking Ahead: 2013 & Beyond 
We see great potential for growth as ELBC looks into the future of bible camp ministry in Saskatchewan.  Our 
province has shifted and grown immensely in the last 10 years and with that growth comes needs. We, at Echo Lake 
Bible Camp, believe that we can come alongside and help with some of those needs. As we stay true and walk out 
our core values we hope to see some of the following objectives realized in the coming years:  

1. To infuse our values into every aspect of ELBC ministry   
2. To see our year round Jubilee (indoor) facility more fully utilized  
3. To see our manager go from seasonal employment  

(full time summer & early fall ¼ time winter and spring) to full time year round 
4. To examine all our aging infrastructure and make plans to upgrade where necessary  
5. To examine the possibility of a camp director position  

ELBC has a bright future as it heads into its 81st year of ministry. We look forward to how God will empower and 
lead us. As the ELBC family we deeply appreciate the family ties we have with EMCC and thank you for your 
support and prayers these past years, and into the future.  
 
Respectfully submitted, 
 
Pastor Joseph Steeves 
jswhitewood@sasktel.net 
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Evergreen	  Christian	  Ministries	  

Stayner Bible Conference Grounds, and Camp Mishewah 
	  

	  

	   Reporting:	  	  Louise	  Leonard	  
	   Position:	  Executive	  Director,	  ECM	  
	  

 
Camp ministry at Evergreen continues to thrive. I know of no better platform to connect present generations with the 
message and lifestyle of Jesus.  Data provided through the Hemorrhaging Faith Report shows that the intense 
socialization with Christian friends (at camp) is a key influencer to keeping young adults in the faith and participating 
in the ministry of their local church.1   Knowing what our camps accomplish in the lives of our campers keeps us 
focused on our reason for existence.   
 
Our family camps in 2012 saw the crowds come as key popular speakers and music were brought to the program.  At 
Stayner, the Civic Holiday Weekend in August 2012 had over 550 in our Sunday morning service - with a kids’ 
program of 100 also running.  While the influx of weekend guests is incredibly exciting, we strive to run a consistent 
weeklong program.  Building places for, and opportunity for, conversations and fellowship is high on our list for 
Stayner and Mishewah. 
 
The economy has affected the retreat side of the ministry and youth camps.  We are looking for ways to increase our 
marketing to a larger faith community.   
 
Moving forward we have 5 objectives as established by the Board of Directors in 2012.  We will: 
1.      Build into our program our core values:  friendship, outreach, spiritual development and fostering the culture of 

the EMCC. 
2.      Financially, have our program revenue break even with our program expense. 
3.      Make strategic investments in maintaining, improving and building both facilities. 
4.      Increase our programming such that our outreach extends to groups that have never been engaged in our camps 

program in our past. 
5.      Re-engage our churches by connecting with them one-on-one, and providing increased communication through 

various means. 
 
Building friendships with the communities our camps are situated within is in its beginning stages.  A community 
day camp at Stayner Camp in July will bring together area churches with our key partner, Bay Leaf Baptist church in 
Raleigh, NC to provide a week full of fun through sports, and learning about Jesus, to kids ages 6 to 12.   Mishewah 
is partnering with two First Nations ministries in offering its property for 2 one week sessions:  1. Smoky Trails East 
Bible Camp and, 2. an outreach with the Pembroke OPP with at risk youth.  Rob Dilts, ministering with the 
Algonquin of Pikwàkanagàn First Nation will be on site for these new programs. 
As one gentleman commented to me during this year's registration season, "We were first time attendees at family 
camp.  God met us there and healed us in 2012".  That is the power of camp. 
 
Respectfully submitted, 
 
Louise Leonard 
louiseann@gmail.com 
 
 

                                                
1 Hemorrhaging Faith Report was Commissioned by The EFC Youth and Young Adult Ministry Roundtable, Sept. 2012 
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River’s	  Edge	  Camp	  &	  Conference	  Centre	  
	  

	   Reporting:	  	  Harold	  Cooper	   Fiscal	  Year	  Oct	  1/11-‐Sep	  30/12	  
	   Position:	  Executive	  Director	  	  
	  

 
Transitions 
The 2012 year will be remembered as the year of transition. Many transitions have taken place; staffing, scheduling, 
structures, systems, and styles of ministry. Transitions have a starting point and then eventually shift to being settled. 
The settling will most likely be fully realized in 2013. Then the re-building begins again and the ministry continues 
to move towards fulfilling its mandate of ‘Christ centred life change’ in more and more people who have a fantastic 
River’s Edge experience. 
 
Staffing changes included: Jeff and Lorne McIntosh and Camara and Matt Brand moved away, Hilde Spence moved 
to a position at another Camp. Christy Penner moved on to pursue life as a Doctoral candidate. Tara Warriner 
assumed the full Food Services responsibilities and recruited a number of full and part-time staff to assist. Summer 
staff transitioned back to school, work or traveling the world. The remaining permanent staff got very busy creating 
and hosting people from all walks of life and faith places giving them a chance to encounter Jesus, maybe for the first 
time! 
 
Structures continued to be developed in several programming and site ministry zones as we continued to move 
forward on finalizing the construction and installation of the potable water treatment building and system. There is a 
growing need for intentional work to be done on the Inn after 5 years since the renovations and upgrades in 2008. 
With increased Guest Group use it has also pointed out the need for better heating systems in the cabins as the larger 
schools throughout the year now regularly use them. The RV Park has gone from having a few weekend users to 
several annual sites being assigned. 
 
Participation statistics only tell one side of a ministry story but they do tell a story. The camp continued to see an 
increase in our Guest Group involvement with groups staying for longer periods of time. 2012 also saw a small 
increase in our user fees. Historically we have a two-year cycle in attendance increases and 2012 was a ‘smaller’ 
increase as we projected. There is a concern for 2013 as a result of school and church groups being affected in 
scheduling their events because of the Easter break/spring holiday dates. As a result, we are projecting a significant 
decline in 2013. This will also be impacted by the potential Equine decisions.  
 
The scheduling of our summer camps included two additions; Culinary Camp and the Refresh Family Camp (hosted 
by Zion, New Sarepta EMC). This resulted in significant increased numbers from 2011. We also had one of our 
largest ever EMCC Family Camps with 271 participating. This was a dramatic increase from 2011 which hosted only 
189 and that was our lowest Family Camp year since before 2004. Though the flu came, we survived and are excited 
about the 2013 speakers and opportunities.  
 
In Senior High camp attendance has shifted from a peak of 81 in 2008 and we have been steadily declining to just 54 
this year (49 in 2011). Junior High camp had 85 this year and has also been declining since 2008 when we had 128. 
Keep in mind that in 2008 Centre Street Church amalgamated their youth camps with the River’s Edge camps. Prior 
to that the RE Senior camps ran 30 and 35 respectively in 2006 and 2007 and Junior High were 110 and 90. Because 
of declining numbers we have joined Senior and Junior High weeks together in 2013 with some creative program 
changes that we feel will captivate this group and reengage them into a new vibrant experience. 
 
In 2008 the Junior camps growing enrolment pressed us to launch a second week and the combined total was 152. In 
2009 we hosted 166 but since then the numbers have gradually been declining to a total of just 139 children in 2012. 
What has helped us in overall attendance is the gradual but continued increase in equine camps from 35 children in 
2009 when we launched equine specific camps to 49 in 2012. Equine camps are capped at 12 campers per event 
because the herd size and current facilities don’t provide the needed resources for a larger participant program. 
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The Coed Adventure Camp was launched in 2009 with 20 campers. That number dropped to 16 by 2011 and then in 
2012 we had 22. It is such a specialized program that for many urban campers, it isn’t their first or even 3rd choice. 
The camp does have a group that continues to return. Culinary Camp brought 12 other campers into a River’s Edge 
experience. 
 
Specialty camps such as this may become a strong focus of River’s Edge in the future. There will need to be further 
transitions for River’s Edge to stay relevant and distinct in its programming offerings if long term summer camp 
ministry experiences are to be an integral part of the River’s Edge DNA. 
 
The final transition for this report is that Mary and I are leaving River’s Edge to enable a new transition to take place 
for the camp and its new direction and strategy. It has been 7 transformational summers and 6 incredible years of 
wonderful friendships, life-changing experiences, great steps of faith, and miraculous evidences of God’s provisions. 
8 
Think of all the couples who found love and of those who are now parents, think of those whose passion for missions 
was kindled here, and those who shared Jesus with a camper for the first time, and those who discovered the value of 
good medical treatment being close by. Think of the friendships that were made, the hearts that were broken, the 
“purple” that was made, the smiles that surfaced and the life lessons that were discovered. Think of all those whose 
career decisions we shaped by their experiences at camp, think of those now engaged in teaching, preaching, fixing, 
repairing, caring and giving to others. Think of all those who know how to clean toilets, light fires in a river, mop 
floors, clean a cabin, comfort the homesick, ride a horse, climb to new heights, splat people with paintball, sleep in 
Tipis or lean-tos by the river, share Jesus, hold the frightened, how to lead others, and even memorize scripture.  
 
We are grateful for all that God has done here and we look forward to all that He will still accomplish through those 
who love Him and are called according to His purposes.  
 
Respectfully submitted, 
Harold Cooper 
 
(The above report consists of selected excerpts from Harold Cooper’s Report to the 2012 River’s Edge Camp Annual 
General Meeting, used by permission.) 
 
 

Whispering	  Pines	  Camp	  
	  

	   Reporting:	  	  Colin	  Quincey	  
	   Position:	  Camp	  Manager	  	  
	  

 
The camp has had a successful year in 2012 with more user groups renting the facility, more kids joining us for 
summer camps and great financial support from our community. 
 
This past summer our camp had additional upgrades to improve the quality of existing equipment and expand it.  Our 
camp fire pit, which is used every day during the summer months had a face lift with a new woodshed, also able to 
provide a bit of wind protection, and a new seating arrangement with three ringed tiers providing amphitheatre style 
seating.  User groups, and the kids all enjoyed the new area and spent more time in fellowship there.  
 
Other new upgrades include the expansion of our parking lot as our rental groups are growing larger. We now have 
an additional 25 parking spots.  We have renovated our guest speaker trailer.  It is a three-bedroom trailer that needed 
considerable work. It was a large project that was completed this past spring, with lots of help from volunteers. The 
trailer is now more up-to-date, and our guests enjoy staying in it. 
 
Another large activity added this summer was our 7 remote controlled trucks.  They are fully sponsored by local 
businesses, and are a huge hit with young and old alike. 
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We are working on improving our winter program and an Ice Climbing Wall is now on offer, along with our many 
other activities. 
 
We held our 3rd Annual Men's Wild Game Nite - an evening of fellowship for Men in the local community and 
neighbouring towns.  Every year we have this evening catered by a local meat shop and wild game is served.  Lots of 
food, and plenty of fun activities including competition-styled games like archery and air rifles. The evening is free 
for all to come. It has been really successful with men from our churches, but even more so with men from the 
community. 
 
The building we are currently using for our dining room and kitchen has served its purpose and the goal for the camp 
is to build a new kitchen and dining hall facility in the upcoming years.  We are launching this capital fundraiser soon 
and hope to raise significant funds this year.  Please pray for Whispering Pines, as this is a large undertaking for us. 
 
Respectfully submitted, 
 
Colin Quincey 
 
 

EMCC	  National	  Historical	  Committee	  
	  

	   Reporting:	  	  Dr.	  Ed	  Oke	  
	   Position:	  Chair	  
	  

 
This is a first! 
 
The archival organizations of the EMCC come, collectively, to affirm our presence and plead for your assistance!  
How we came together is explained below. 
 
We need your support! 
 
We need you to help us gather documents that tell the stories of individuals significant in the life and ministry of the 
Evangelical Missionary Church of Canada and its founders: the Northwest Canada Conference Evangelical Church, 
and the Missionary Church of Canada.  PLEASE! 
 
It’s the record of pastors, missionaries, educators, key lay persons, authors, etc., that we particularly need your help 
in researching, writing, and preserving.  Contact one of us on the committee with your questions and with your 
documents, to determine how you can best be of assistance.  Our committee can collect documents from General 
Assemblies, national boards and committees, and denominational periodicals.  When congregations close, their 
gathered documents come to us.  But we need your help particularly with individuals. 
 
You, individually or collectively, could render special assistance by writing biographies of these persons.  For 
example, children of missionaries can write the story of their parents in ministry.  Or you might have appreciated one 
of your pastors and would enjoy writing the story of their ministry.  Make it a real project that honors God and His 
work through committed individuals! 
 
Now, how did we come together?  The EMCC National Historical Committee came into existence by action of the 
EMCC Board of Directors last November 3, 2012.  Our members are Dennis Bells, David Crouse, Walter Erion, 
Clare Fuller, and Edward Oke. 
 
Board action also created a five-collection system of archives for the EMCC.  We have the National Collection, an 
eastern regional collection cared for by the Missionary Church Historical Trust, a western regional collection cared 
for by the EMC West Historical Society, and the collections of the two denominational colleges:  Emmanuel Bible 
College and Rocky Mountain College.  The regional collections are held at the respective colleges. 
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We as the new EMCC National Historical Committee are responsible to the Board for all of these holdings, but are 
particularly instructed to develop the National Collection pertinent to the history and development of the EMCC.  
This collection is continuously gathering materials telling the story of the EMCC since its founding in 1993.  The 
National Collection also gathers documents relating to the history of the Missionary Church of Canada during its 
existence from 1979 to 1993.  This collection is currently housed at Rocky Mountain College.  The National 
Collection should also house the collection of the Northwest Canada Conference Evangelical Church from 1899 to 
1993.  However, those materials are being held as part of the western regional collection because its historic 
geographical setting is in the West. 
 
The eastern regional collection includes the materials of the Canada East District of the EMCC and its predecessors, 
eastern regional entities of the EMCC, and the collection of Emmanuel Bible College.  Regional entities include 
congregations, camps, regional men’s and women’s organizations, etc., which have a clear regional identity. 
 
The western regional collection houses materials of the Northwest Canada Conference Evangelical Church, the 
Canada West District of the EMCC and its predecessors, the western regional entities of the EMCC, and Rocky 
Mountain College and its predecessors.  You won’t believe it but RMC has six predecessors:  Hillcrest Christian 
College, Mountain View Bible College, and their predecessors: Regina Bible Institute, Evangelical Bible Institute, 
Edmonton Bible Institute, and Traub’s short-term Bible classes. 
 
The EMCC National Historical Committee, in addition to its work in building the National Collection, is responsible 
to coordinate all five collections.  We are responsible to develop policies guiding the care and storage of materials in 
our collections.  We are to build a comprehensive listing of our holdings to facilitate research into our collective 
history.  We will present to the Board an annual budget and make the required reports.  We want to become effective 
in communicating to the people of the EMCC both what is available to them and how to handle historic materials that 
should be part of our collections. 
 
We are new at the job so we should have more to report to the next General Assembly. 
 
In the meantime, talk with us, begin collecting materials for us, and write those family histories that will preserve a 
record of what God can do through individuals who have faithfully served Him. 
 
 
Respectfully submitted, 
 
The EMCC National Historical Committee 
Edward Oke (c) 
groveej@telus.net 
 
 

Chinook	  Village	  Report	  
	  

	   Reporting:	  	  Rev.	  John	  Thiessen	  
	   Position:	  Managing	  Director	  
	  

 
In May of 2012 Chinook Village celebrated 20 years of serving the community surrounding Medicine Hat; this 
organization has had a significant impact on the lives of many seniors and their families over the years. It was also 
the year in which Phil Horch, the founding president, chose to retire after effectively serving this community and 
turning the dream of a few into a reality for many. So, it has been a season of change and transition both in leadership 
and to some degree in direction for Chinook. 
 
Chinook Village provides three levels of care to our residents; we have 180 suites that are designated for Independent 
residents; these residents live in a typical condo setting without additional services provided. We have 94 Congregate 
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Living suites; these residents for the most part are independent but we do require them to purchase a service package 
that includes at least one meal per day, as well as weekly cleaning service. In addition to this we provide 69 suites for 
Assisted Living care; at this level we provide full service including level 3 medical care.  The intention has always 
been for our residents to move from one level to the next within the entire complex. Due to a number of factors we 
are finding that many of our residents in Independent Living are remaining in their suites longer and we have seen a 
significant increase in the average age in that area. At the same time we are seeing a reduced demand for Congregate 
Living. This gives us the opportunity to begin to provide services to our Independent residents; a way to meet the 
needs of our residents while generating additional funds to offset the financial challenges we are dealing with due to 
reduced demand for our Congregate suites. 
 
In June of 2012 we submitted an application to Canada Revenue Agency in an attempt to receive charitable status 
with the government. We are now at the stage in the process where we are addressing the concerns that CRA has 
about approving our application, but we are confident that these things can be addressed. We are seeking charitable 
status for two reasons: It is the desire of both the EMCC national board and the Chinook Village board that the title 
for our property be transferred from EMCC to Chinook Village. Although we have been financially solvent from the 
beginning, EMCC has backstopped our debt and we both agree that it would be best for both of us if that obligation 
were removed. Charitable status will provide the vehicle for title transfer, which will in turn allow Chinook Village 
to backstop life-lease loans with property assets. It is also important for us to attain charitable status so that we can 
develop a program of subsidy for some of our current residents as well as others in our community who are 
financially unable to live here. Chinook Village receives no government funding, so our residents cover the full costs 
of living here. 
 
We are grateful for the partnership we have been able to enjoy with EMCC; through this relationship we have had an 
impact for God in the lives of many residents, families, and staff in Medicine Hat. We look forward to continuing to 
serve others with the love of Christ, trusting that God will use Chinook Village to accomplish his purposes in the 
community he has placed us. Thank you for your prayers and support. 
 
Respectfully submitted, 
 
John Thiessen 
jthiessen@chinookvillage.com 
 
 
 
 
 

APPENDICES	  
	  

1. Letter	  from	  EMCC	  Board	  Moderator	  announcing	  Rev.	  Phil	  Delsaut	  as	  the	  Board’s	  Nominee	  for	  Denominational	  
President	  

2. VisionQuest,	  by	  Rev.	  Phil	  Delsaut	  
3. Seven-‐Fold	  Way	  of	  Following	  Jesus	  
4. Report	  of	  the	  Nominating	  Committee	  
5. EMCC	  Current	  Board	  Composition	  
6. Proposed	  Amendment	  to	  Appendix	  #2	  EMCC	  Articles	  of	  Governance,	  and	  EMCC	  Bylaw	  #1	  
7. EMCC	  Bylaw	  #1	  
8. Proposal	  for	  Revision	  of	  Statement	  of	  Faith	  



His Mission – Our Mission 

130  Evangelical Missionary Church of Canada 

 



CAPTIVATE: Jesus… Imagination… Mission 

General Assembly 2013 131 

 
VisionQuest 

The Development and Direction of EMCC 
By Phil Delsaut  

 
Jesus replied, “No one who puts his hand to the plow and looks back is fit for service in the kingdom of God.” (Luke 

9:62) 
 
Phil Delsaut’s singular passion is to see EMCC fulfill its calling in advancing the Kingdom of God.  He has served 
EMCC as president since 2004.  
 
We have achieved many things in the past four years, but Phil would say a long journey stretches before us….  The 
following is a brief summary from ‘Vision Quest’, a document prepared by Phil for the EMCC board of directors as 
he has prayerfully sought the Lord’s direction for the next four years. 
 
I. MISSION 
 
The Great Commission 
The Unifying Principle for our Vision is ‘the Great Commission’: Make Disciples (who Make Disciples). I’ve been 
on a journey of learning how to be a better follower of Jesus and to become more effective in making disciples who 
in turn, make disciples. What are the vital principles at work? 
 
A Mission Organization that doesn’t know it is… 
The Church of Jesus Christ is, by Our Founder’s will and design, a mission organization.  Church with a Mission is 
the only Church that Jesus established.  God is on mission.  Jesus was sent on mission. Jesus sent His followers on 
mission. We are on mission to the world. We are being sent by Jesus to bless others and to invite them to follow Him, 
too. 
 
The Main Thing is Keeping the Main Thing the Main Thing 
And the Main Thing is to Make Disciples.  Our understanding of disciplemaking has been sharpened over these last 
fourteen years. Our growing sense of clarity about this informs everything that we attempt to do.  Fruit of this clarity 
is seen in a recent upsurge in the use of the ‘Seven Fold way of Following Jesus’ statement.   
 
‘Like Produces Like’ 
Unfortunately, most North American churches will go through their life cycle and never give birth to a new 
congregation. Most North American Christians will never be instrumental in seeing someone else come to Christ. 
This should not be so. We have invested heavily in raising the understanding that ‘like reproduces like.’  The fruit of 
a disciple is not simply a deeper spiritual walk, but rather another disciple. The fruit of a leader is another leader. The 
fruit of a congregation is another congregation. 
 
 
II. DEVELOPING A DISCIPLE-MAKING CULTURE 
 
Regional Ministers 
Regional Ministers were a key element to our restructuring in 2005. A coaching approach was built into the job 
description. Everything was about helping pastors and churches get on with the mission.  Empowering leadership is 
intrinsic to the approach Our Master has passed on to us.    
 
GC2 Coaching Skills 
GC2 training is rooted in the conviction that we are called to empower others. Since 1999 hundreds from EMCC and 
other denominations and organizations have benefitted from this training.  Over time we have been developing a 
coaching culture.  The material has evolved and become more effective and transferrable to multiple contexts. We’ve 
also had great response to this training when we have offered it in Romania, Brazil and Ecuador. 
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The Seven Fold Way of Following Jesus 
Finding a sharp way of describing what it is to follow Jesus is not simple. Too often we’re not clear and use 
terminology that shifts the focus from our relationship with Jesus into something else. With help from our national 
team we have developed a seven-fold statement that brings fresh clarity essential to the disciplemaking task. We are 
seeing a growing number of congregations and individuals make use of this statement. 
 
Gener8 
In May of 2009, immediately prior to Assembly we held our first Gener8 symposium, born out of a dream to see a 
gathering of select emerging leaders within the EMCC in the 20-30ish age range. A second symposium was held in 
May 2011, and a third is scheduled for May 2013.  These gatherings encourage emerging leaders to dream God’s 
dreams and to live on mission in their own contexts. 
 
Key Concepts 
If we are to achieve our calling to be a ‘church planting movement’ or a ‘disciplemaking movement’, we must take 
full ownership for intentional and intensive training.  Keystone is an intensive discipleship training format developed 
and field tested by World Partners USA. The training has been used of God to launch disciplemaking church planting 
movements in more than a dozen countries. We will pilot our own Key Concepts training event in February 2013, 
pairing this teaching with the Seven Fold Way of Following Jesus. 
 
We continue to be committed to being a culture of empowerment.  Rather than ‘planning’ for the future, we are 
‘preparing’ for the future.  There is always an element of planning but I believe that it is more important to look after 
the root, trusting that this will yield the fruit in the days to come.   
 
 
III. ORGANIZATIONAL CONSOLIDATION 
 
Along with the shift toward a disciple-making culture we have accomplished several organizational goals that have 
streamlined our service to the constituency. A restructuring proposal was approved in the Special Assembly that was 
held by video link on May 4, 2005 during concurrent district conferences. The proposal became a legal reality shortly 
after.  
 
Presently, we are on the cusp of completing amalgamation. This will give us a level of organizational integrity that 
we have never had before. 
 
We are part way through the transitioning of camping ministries across the country.  They are all incorporated and 
most have bylaws well aligned with EMCC. We’re working through the Chinook Village relationship so that 
Chinook Village can move into the next stage of its organizational development. We need to give real attention in the 
near future to how the Lord wants us to see His Mission advanced through affiliate entities that He has blessed us 
with including our camps, Chinook Village, and our colleges. 
 
We have successfully revamped our funding for World Partners missionaries.  Our Shared Ministries budget is still 
undersubscribed but God has permitted us to make the most of what we have received.  We have initiated a new 
platform in the area of Stewardship and Development that will allow us to address these issues more effectively and 
to help our people and congregations in the whole area of stewardship.  Our consolidated assets are a trust that the 
Lord expects us to use well. How does the Lord want us to see His Mission advanced through the wise and faith-
filled use of the resources entrusted to us?   
 
IV.  BLESSED TO BE A BLESSING 
 
We are in a season of extending our ministry to other countries. We presented GC2 training in Romania with great 
appreciation.  I spoke nearly 40 times during my time in India and Nepal.  We addressed pastors in Brazil six times in 
a pastors’ conference.  In September 2012, we conducted GC2 training in Ecuador in a full-length workshop for the 
coaches who would work with Key Concepts trainees. Most recently we were invited to address a major church in El 
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Salvador on the theme of ‘Bless the Nations.’ This connection has given us a strong partner for future ministry in El 
Salvador. 
 
 
V.  THE FUTURE 
 
The living heartbeat of what God has called us to is best caught in the now familiar phrase - ‘His Mission is Our 
Mission.’ It is still about ‘A Cell in Every Village, A Congregation in Every Town, A Celebration in Every City’.  
God has led us through a time of great change and we are learning.  We have new church plants every year; they are 
succeeding and they are not on life support.  But we have yet to reach our full potential. Real intentionality is 
required to make inroads into the untouched reaches of our Canadian culture. It will involve a retraining of our 
Christian leaders to value ‘life on life’ disciplemaking. The training will take concerted work to develop, teach, 
refine, and teach again. This, I believe, needs to be the next major thrust in our development in order to more fully 
make ‘His Mission, Our Mission.’  
 
 
In conclusion, there is a new wave that is breaking across the people of God in our nation and beyond. There is a 
growing sense that the church growth paradigm has not served the cause of kingdom extension as well as the 
proponents believed.  There is a new awareness that a great clarity about the Great Commission is needed.  ‘Make 
disciples’ is not the same as ‘conversion’ or ‘evangelism.’  It is not the same as ‘church planting’ or ‘church growth.’  
This is not to dismiss these terms.  They have their place.  However, the main thing is still the main thing: ‘Make 
Disciples.’  We cannot expect to see a harvest of apples if we neglect the apple tree!  I was invited recently to speak 
in El Salvador at a Missions Conference.  Auditorio Cristiano in San Salvador has been on a journey of learning to be 
a blessing to the nations including the nation of El Salvador.  The country is 38% evangelical but the social 
transformation does not reflect a nation where nearly 4 out of 10 claims to have a living relationship with Jesus.   
Auditorio Crisitano is determined to make an impact. How? To live for Jesus, like Jesus through the power of Jesus!  
And they have begun their journey of faith.  The town of Victoria is the focus of their deep, holistic experiment in 
living out the life of Jesus – AND IT IS WORKING!   God give us the same passion to bless our nation, so that they 
our fellow citizens can see the beauty of Jesus and so too become followers of Jesus, Our Matchless King and 
Redeemer! 
 
For me personally, I believe that this will be a season in which I will be able to focus more fully on the task of 
writing as well as developing and ‘road testing’ the lessons we have learned on this journey.  I look ahead to 
intensive times of interaction with groups of pastors and leaders as we answer the Lord Christ’s call to make His 
Mission Our Mission! 
 
 
Biographical Sketch – Phil Delsaut 
Phil began following Jesus in 1964 and preached his first sermon in 1966, church planted in 1971, served short term 
in 1973 in Africa, pastored in Toronto, studied at Wheaton Graduate School and did his doctoral studies at McMaster 
University.  He has taught at Milliken College, Ontario Bible College (Tyndale), McMaster University and 
Emmanuel Bible College in biblical studies.  He has been EMCC pastor of the Manitoulin charge of Salem and 
Mindemoya, Hamilton and Elmira before becoming eastern District Superintendent in 1998.  He believes that God 
has called EMCC to see ‘A Cell in Every Village, A Congregation in Every Town, A Celebration in Every City.’ Phil 
is thankful for the rich diversity of the EMCC congregations that span our equally diverse country. Phil loves to read 
widely and eclectically.  He enjoys hiking and training the family dog. He still occasionally picks up the guitar and 
has taken up photography both for pleasure and in connection to his ministry. Phil and Michelle are thankful for the 
blessing of their five children and six grand children and continue to make their home in Elmira. 
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Seven-Fold Way of Following Jesus 
 
 

1. I have begun to follow Jesus, and am depending on the Spirit of Jesus in my journey. 
 

2. I am being sent by Jesus to bless others and invite them to follow Him. 
 

3. I am learning to be like Jesus in my attitudes, behaviours, character. 
 

4. I am learning to love God and to love others. 
 

5. I am learning the teachings of Jesus. 
 

6. I am helping someone and someone is helping me to be a growing follower of Jesus. 
 

7. I am participating in a community of followers of Jesus on mission to the world. 
 

	  
	  

Report	  of	  the	  Nominating	  Committee	  
	  

	   Reporting:	  	  Kerry	  Belt	  
	   Position:	  	  Chair	  
	  

 
On behalf of the EMCC Board of Directors it is my pleasure to present the slate of Board of Director Nominees for 
election at General Assembly 2013. Names and biographical information follow for six individuals, three of whom 
are incumbent members, and three who are first-time nominees to the EMCC board. All six are presented by the 
Nominating Committee for election by the EMCC membership present at Assembly. In the nominating process a 
number of factors have been considered in our search.  For example we have been seeking to broaden our 
geographical and demographic representation while retaining the value of a variety of personalities, interests, 
giftings, experiences and leadership acumen.  We believe that this slate of nominees seeks to fulfill many of those 
criteria. 
 
For the last few years the board has operated with 8 members and is now seeking to fill all 9 positions available.  
This move, when coupled with one resignation, makes for a larger number of nominees than usual.  Continuing 
members include John Stokoe, Ron Epp and Kerry Belt. 
 
This is also a good time to say thank you to the two board members who are not returning.  Ernie Wiens (resigning), 
former chair of the Canada East board and Ruth Esau (term ended) former pastor at Centre Street Church are leaving. 
They have both served faithfully and have made significant contributions at various levels in the board’s decisions. 
Both have brought a love for Jesus, a sense of optimism about the future of the EMCC, and significant and timely 
words of wisdom to our deliberations. Thanks, to you both, for your sacrificial service. 
 
ALAN SHANTZ BIOGRAPHY: (NEW) 

Alan Shantz was born in Kitchener, Ontario and lives in Winnipeg, Manitoba. Alan has a B.Th. 
from EBC and an M.Div from CTS in Regina. He pastored for 25 years in southern Ontario, and in 
2008 became Lead Pastor at Albright EMC in Winnipeg. Albright is a multi-staff, growing 
congregation looking at planting or expanding their current campus.  Alan is passionate about 
effectively proclaiming that the best life a person can choose to live is the one Jesus offers. He is 
married (31 years) to his best friend Cindy, a Case Coordinator for Cancer Care Manitoba. They 
have two married sons, and one grand-daughter.  For recreation, Alan is employed by the NHL as 
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the Official Scorer for Jet's home games, and he enjoys long trips on his motorcycle in the summer.   
 
 
PETER GIBBINS BIOGRAPHY: (INCUMBENT) 

Peter enjoyed growing up on a dairy farm and thought farming would be his vocation.  However, 
upon graduation from Bible College, God led him into pastoral ministry for the next 39 years. 
During that time, after 9 years of ministry, God miraculously provided an opportunity for him to 
complete his MDiv degree. Peter and his wife Pearl are retired in Petawawa, Ontario, living with 
their daughter, son-in-law and four young grandchildren. Their son Matthew leads the Evangelical 
Fellowship of Canada Global Mission Roundtable. Peter and Pearl are members of First EMC, 
Pembroke. Peter co-ordinates small group and seniors ministries and serves as a deacon.  In his 
spare time, Peter enjoys reading, playing with and annoying his grandkids and using his kayak. He 

has served as the Chairman of the EMCC National Board for 4 years. 
 
ARVIN NAGULES BIOGRAPHY: (NEW) 

Arvin Nagules is employed at WestJet Airlines as Station Manager. He provides leadership to 
ensure that all operational/financial requirements are met and that WestJet's culture and vision are 
protected. Arvin believes that as ambassadors of our Lord, we have been given a sacred privilege 
in life. As Christ’s ambassadors we must realize that we are Christian "citizens" and that we have 
been set apart to love the people in the world. Arvin has led many teams in the work world with 
the intention of fostering the company's culture, vision and values.  He has been married to his 
wife Tharshini for four years and they have a three year old daughter named Olivia. The family has 
been attending Christian Family Worship Centre in North York, Ontario for over 10 years. 
 

 
MATT HILLIER BIOGRAPHY: (INCUMBENT) 

Matt hails from Niagara Falls, Ontario. Late in 2012, Matt established REFUGEadvisory, a 
consulting and accounting service practice to serve individuals, non-profit organizations and 
private businesses in the Hamilton-Halton-Niagara area. Previous to this Matt was on staff with 
CTS television from 1999 to 2013, serving its CEO and Board as the senior financial officer of the 
company, with the additional appointment to Chief Financial Officer of CTS’ sister organization 
CCCI in April, 2010.  He participated in the management of operations, strategy and broadcast 
regulatory matters for three non-profit television stations in Ontario and Alberta and participated in 

the financial oversight and strategic decision-making for the production of 100 Huntley Street. He has been married 
to Paula for 14 years and they are a family of four. He has served as treasurer of the EMCC National Board since 
2009.  As a member of Vineland Missionary Church, he has served as a lay elder, board member, in youth and 
college & career ministries and helped launch a new church, Open House, in his community. He has a heart to see 
good service line up with good mission. 
 
 
MILLY SIDERIUS BIOGRAPHY: (INCUMBENT) 

Milly Siderius (CM, BRE, PFP) a graduate of Emmanuel Bible College, resides in Moorefield, 
Ontario and attends the Palmerston EMC. Milly is employed by the Mennonite Foundation of 
Canada as the Director of Stewardship Services, a role that includes pastoral support (holistic and 
practical stewardship) to supporting conferences, agencies and churches involved in the MFC. 
Previously, Milly was employed at the Canadian Council of Christian Charities where she served 
as Manager of Stewardship Services. She has experience in the banking industry, and in the 
pastorate, where she enjoyed her time as Director of Discipleship/Mission at Hanover MC. Milly 
has served on the EMCC National Board for 4 years and chairs the Corporate Governance 

Committee. Milly and her husband of 31 years, John, have 3 sons and 1 grandchild.  John works as an Electronic 
Technician, and enjoys being part of the KW Barbershoppers.  When not travelling across Canada with the MFC, she 
enjoys making memories with friends or scrapbooking them.  The family enjoys kayaking and traveling together. 
Milly’s passion is to inspire people to be “generous” with all that God has given  them and encourages people to 
grow in their spiritual journey with Jesus Christ.  
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KRISTA BENNETT BIOGRAPHY: (NEW) 

Krista and her husband of 14 years, Marty, and their two vibrant boys (4 & 6), call 
Coquitlam BC, home. Krista has a passion for prayer counselling, for those who do not yet 
know Jesus, for Africa and for education. She has been involved in various entrepreneurial 
business opportunities. Her main vision for life is to attempt to walk out the gospel. This 
passion has found a variety of expressions and has included being involved in youth 
ministry over 5 years, leading multiple mission trips to Kenya, feeding the homeless, caring 
for those in the sex trade industry, facilitating children’s ministry, planning fundraisers and 

mentoring girls. She and Marty have attended Hillside Community Church for the past 7 years (where Marty 
pastors), and Beaumont Community Church in Alberta for the previous 6 years. This past year Krista and Marty have 
been involved in Tough Mudder (army style obstacle race), a beach Volleyball league, a running club (with her son) 
and hiking.  
 
 
 
The above names are being prayerfully submitted, believing that with the unique gifts, abilities, experiences, and 
passions of each nominee, kingdom ministry will continue to be advanced through the role that the National Board 
plays in the EMCC. 

(Note: bylaw 7.4.2. requires that the assembly elect 7 of the 9 positions on the board. This allows the board itself to 
appoint two additional members. Due to the ongoing amalgamation work, and the need for better geographical 
representation on the board, a slate of 6 members is being presented at this time. All 6 nominees are to be chosen by 
ballots; each member requiring 66% of the vote to be elected. If all 6 nominees achieve at least 66% of the vote we 
will have a full complement of members (9) on the board at this time.) 

Respectfully submitted, 
 
Kerry Belt 
kbelt@rockymountaincollege.ca 
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EMCC	  Board	  of	  Directors	  

Composition until Election of Board of Directors at Assembly 2013 
 
 
Moderator:   

  

Rev. Peter Gibbins 
(Incumbent) 

613-687-1259 
 

prgibbins@gmail.com  

 
Secretary:   

  

Mr. John Stokoe 
(Term Expires 2015) 

403-284-5100, ext 232 
 

jstokoe@rockymountaincollege.ca 

 
Treasurer: 

  

Mr. Matt Hillier 
(Incumbent) 

905-329-3833  mhillier@refugeadvisory.ca 

 
Members: 

  

Mr. Kerry Belt 
(Term Expires 2015) 

 
403-284-5100, ext 233 

 
kbelt@rockymountaincollege.ca 

   
Mr. Ron Epp 
(Term Expires 2015) 

780-675-8804 repp2005@yahoo.ca 

   
Mrs. Ruth Esau 
(stepping down at Assembly 2013) 

  

   
Mrs. Milly Siderius (chair of 
Governance Committee) 
(Incumbent) 

519-323-3581 msiderius@mennofoundation.ca 
 

   
Mr. Ernie Wiens 
(stepping down at Assembly 2013) 

  

   

Advisors: 
  

Rev. Phil Delsaut, 
President EMCC 
(Incumbent President) 

 
519-894-9800 
 

 
pdelsaut@emcc.ca  
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Proposed Amendments to 
Appendix #2 EMCC Articles of Governance and EMCC Bylaw #1 

March 2013 
 
 
Proposed Amendments to Appendix #2 EMCC Articles of Governance  
 
 Current Revised 

 

1. 

Gov – 1.1.2. 
A “covenant agreement” in this document 
means a good faith agreement in which 
there is a prior agreement not to enforce 
the agreement through legal recourse but in 
which there is a high moral commitment to 
bind oneself to the provisions of the 
agreement God being our witness. A 
“covenant relationship” in this document 
means the relationship based on the 
“covenant agreement.” 

Gov - 1.1.2.  
A “covenant agreement” in this document 
means a firm and binding commitment, “God 
being our witness”, which includes a prior 
agreement not to enforce the agreement 
through Court or judicial process other than, 
if necessary, to implement recourse to 
required engagement in and application of 
the dispute resolution process and 
procedures set forth in Article 7 of these 
Articles of Governance. A “covenant 
relationship” in this document means the 
relationship based on the “covenant 
agreement.” 

 
2. 
 

Gov – 1.1.3. 
A covenant relationship contains both 
privileges and responsibilities. It is this 
covenanting together of churches that gives 
rise to the existence of the EMCC. Within 
this family of churches the local church has 
the right to be self-governing in its own 
affairs and to participate fully, accepting 
the responsibilities of the covenant 
relationship. (see Gov – 2.2).  
Notwithstanding any provision of this 
document, it is understood that “covenant 
relationship” is not intended, nor shall it be 
interpreted, in such a way as to render one 
party legally liable for the obligations or 
actions of the other. 

 

Gov - 1.1.3. 
A covenant relationship contains both 
privileges and responsibilities. It is this 
covenanting together of churches that gives 
rise to the existence of the EMCC. Within 
this family of churches the local church has 
the right to be self-governing in its own 
affairs and to participate fully, accepting the 
responsibilities of the covenant relationship. 
(see Gov – 2.2).   
....Notwithstanding any provision of this 
document, it is understood that “covenant 
relationship” is not intended, nor shall it be 
interpreted, in such a way as to render one 
party legally liable for the obligations or 
actions OF the other, that is, one party 
cannot be held responsible if the other party 
fails to follow through on its commitments, 
for any such failure by that other party. 
 

	  

3.	  

Gov	  –	  7.	  Mediation	  and	  Arbitration	  

Gov	  -	  7.1	  PREAMBLE	  .....	  

It is our intent not to seek remedy for such 

matters in the courts of the land. 

Gov – 7. Mediation and Arbitration 

Gov - 7.1 PREAMBLE ..... 
It is our intent and commitment not to seek 
remedy for such matters in the courts of the 
land, but rather where necessary, to achieve 
resolution through the process of mediation 
and arbitration described in this Article, and 
commitment to the covenant relationship 
shall include commitment to that process 
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No matter of faith or practice of the EMCC 
shall be made the subject of any 
proceeding in the Courts by any member of 
a Church nor any individual member of the 
EMCC.  
 

where it is necessary to achieve resolution. 
No matter of faith or practice of the EMCC 
shall be made the subject of any proceeding 
in the courts by any member of a Church nor 
any individual member of the EMCC. 

 
 
Proposed Amendments to EMCC Bylaw #1  
 
 Current in the section on Ordinary 

Annual Meeting 
Proposed Revisions 

1. 6.3.1.2.2. Proxy 
A Member entitled to vote at an Ordinary 
Annual Meeting may by means of a proxy 
appoint a proxyholder and one or more 
alternate proxyholders, who are not 
required to be Members of EMCC 
corporation, but must be members in good 
standing of an EMCC full member 
congregation, to attend and act at the said 
meeting in the manner and to the extent 
authorized by the proxy and with the 
authority 
conferred by the proxy. A proxy is valid 
only at the meeting in respect of which it is 
given or any adjournment of that meeting. 

6.3.1.2.2. Proxy 
A Member entitled to vote at an Ordinary 
Annual Meeting may by means of a proxy 
appoint a proxyholder and one or more 
alternate proxyholders, who are not required 
to be Members of EMCC corporation, but 
must be members in good standing of an 
EMCC full member congregation, to attend 
and act at the said meeting in the manner and 
to the extent authorized by the proxy and 
with the authority conferred by the proxy. A 
proxy is valid only at the meeting in respect 
of which it is given or any adjournment of 
that meeting. 
a member may revoke a proxy by depositing 
an instrument or act in writing executed (or, 
in Quebec, signed by the member or by their 
agent or mandatary): 
          i)at the registered office of EMCC no 

later than the last business day 
preceding the day of the meeting, or 
the day of the continuation of that 
meeting after an adjournment of that 
meeting, at which the proxy is to be 
used, or 

           ii) with the chairperson of the meeting 
on the day of the meeting or the day 
of the continuation of that meeting 
after an adjournment of that 
meeting; 

a proxyholder or an alternate proxyholder 
has the same rights as the member by whom 
they were appointed, including the right to 
speak at a meeting of members in respect of 
any matter, to vote by way of ballot at the 
meeting, to demand a ballot at the meeting 
and, except where a proxyholder or an 
alternate proxyholder has conflicting 
instructions from more than one member, to 
vote at the meeting by way of a show of 
hands; 
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2. 6.3.1.2.2.1. Proxy Form for Individual 

Members 
A proxy may be in the following form or 
some similar form for individual Members: 

6.3.1.2.2.1. Proxy Form  
 
A proxy may be generated by a member in 

the following form or some similar 
form for individual Members: 

 “Any proxy produced and distributed by 
EMCC with its Notice of meeting shall 
comply with the applicable requirements of 
the Regulations (presently s. 74) made under 
the Not for Profit Incorporations Act.” 
 

3. 
 6.3.1.2.2.2. Proxy Form for Corporate 

Members 
A proxy may be in the following form or 
some similar form for corporate 
Members:…. 

Eliminate  
 

 
 
Bylaw Amendments - Notice of Meeting  
 
4. 
 
 

6.3.2.1. Notice of Time and Place of 
Meeting 

A written notice stating the time and place 
of any meeting of members shall be sent 
to each member not less than sixty (60) 
days in advance of any General Assembly 
or Special Assembly, and not less than 
twenty-one  (21) days in advance of any 
Ordinary Annual Meeting. 

6.3.2.1. Notice of Time and Place of 
Meeting of Members 

Written notice of the time and place of a 
meeting of members shall be sent to each 
member entitled to vote at the meeting, by one 
of the following means: 
a.  by email to that member, not less than 

21 nor more than 35 days before the 
day on which the meeting is to be 
held; PROVIDED THAT if a member 
has provided to EMCC a written 
request that the notice to that member 
be given by non-electronic means, 
then such notice shall thereafter be 
provided instead as described in 
paragraph b. below; OR 

b. by mail, courier or personal delivery 
 
to that member, not less than 21 nor 
more than 60 days before the day on 
which the meeting is to be held. 
 

 
 
 
Bylaw Amendments  - Special Limited Meetings  
 
 Current Revised 
5. 
 6.3.3 Votes Held by Ballot without Meeting 

Except where the applicable provisions of the 
6.3.3 Special Limited Meeting of 

Members 
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 Canada Corporations Act requires that a 
meeting be held for that purpose, the Board of 
Directors may invoke and hold a vote of the 
Members via written ballot without meeting 
(“Written Ballot Without Meeting”) in 
accordance with the following procedure and 
rules, in respect of a specific matter or matters 
requiring decision or action which is or are the 
responsibility of the Members, or is or are of 
such significance in the opinion of the Board 
of Directors that it should be made by the 
Members or with their advisement, where: 

2.  ·  such matter arises at a time when the 
required action or determination cannot 
reasonably await determination or action at a 
regular General Assembly; and  

·  in the opinion of the Board, the holding of a 
Special Assembly is not warranted or 
practical. 

The Board may call a “Special Limited 
Meeting” of the Members to be held and 
conducted in accordance with the 
procedures and rules outlined below, 
where a specific matter(s) arises: 
 

requiring decision or action by 
the members, or 
which is, in the opinion of the 
Board of Directors, of such 
significance that the decision or 
advisement of the members should 
be sought; 

and the matter cannot reasonably await 
determination or action at a regular 
General Assembly but is not so significant 
in the Board’s opinion as to warrant the 
calling of a Special Assembly (or doing so 
is impractical). 
 

6. 
 
 
 
 
 
V
I
. 

6.3.3.1. Members Entitled to Vote via 
Written Ballot Without Meeting  

The Members entitled to vote via Written 
Ballot Without Meeting, shall be each of the 
individual members as identified in Article 4, 
as to one vote each, and each of the corporate 
members as described in Article 6.3.1.1.1. 
above, as to the number of vote(s) each which 
is equivalent to the number of Delegates to 
which it would be entitled at an Annual 
Meeting (being one vote per Delegate 
entitlement). 

 
 
 
 
 
 
 
No changes to: 
6.3.3.2.  Procedure for Holding a Written 

Ballot Without Meeting 
6.3.3.3.  Notice of a Written Ballot Without 

Meeting 
6.3.3.4.  Submission of Ballot for Written 

Ballot Without Meeting 
6.3.3.5.  Validation of Ballot for Written 

Ballot Without Meeting 
6.3.3.6.  Tabulation of Vote by Written Ballot 

Without Meeting 

6.3.3.1 Attendance and Voting at 
Special Limited Meeting of 
Members 

The members entitled to vote or express a 
vote at any Special Limited Meeting of 
Members shall be all Individual members 
and all Corporate Members (or their 
delegates as described in these bylaws), 
provided that a person under discipline or 
not in good standing within the EMCC 
cannot be a voting member of any Special 
Limited Meeting of Members.  Attendance 
and voting at a Special Limited Meeting 
of Members may be in person, by proxy as 
detailed in section 6.3.1.2.2. of these 
bylaws, or by mail-in ballot as detailed in 
this division, but in most cases it is 
anticipated it will be by mail-in ballot. 
 

 
7. 6.3.3.7. Quorum for Written Ballot Without 

Meeting 
6.3.3.7 Quorum for Special Limited 

Meeting of Members 
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No vote by Written Ballot Without Meeting 
shall be valid unless at least two-thirds of the 
members (whether corporate or individual) 
have exercised their right to vote by the date 
of the closing of the vote. 

 

A quorum at any Special Limited Meeting 
of Members shall be the attendance in 
person of at least five individuals who 
would, whether in their own right as 
individual members or by proxy, be 
entitled to vote at that meeting, 
PROVIDED THAT no vote or action at a 
Special Limited Meeting of Members shall 
be considered valid or passed, unless at 
least two-thirds of the members of EMCC 
(whether corporate or individual) have 
exercised their right to vote at the 
meeting, whether in person, by proxy, or 
by mail-in ballot. 
 

8. 6.3.3.8. Waiver of Notice of a Written 
Ballot Without Meeting 

A Member may waive any irregularity in the 
giving of notice of a Written Ballot Without 
Meeting, and the accidental omission to give 
notice of any Written Ballot Without Meeting 
or the non-receipt of any notice by any 
member, shall not invalidate any resolution 
passed or any proceedings thereby taken 

6.3.3.8 Waiver of Notice of a Special 
Limited Meeting of Members 

A Member may waive any irregularity in 
the giving of notice of a Special Limited 
Meeting of Members, and the accidental 
omission to give notice to, or the non-
receipt of any notice by, any member, 
shall not invalidate any resolution passed 
or any proceedings thereby taken. 

9. 6.3.3.9. Objection to a Written Ballot 
Without Meeting 

Where a Written Ballot Without Meeting has 
been initiated by the Board, if written 
objections to holding the vote by such means 
are received by the Board by the date of the 
closing of the vote from more than five 
percent (5%) of the members (whether 
corporate or individual) of the EMCC, the 
Board of Directors shall withdraw the 
proposed resolution. Such objections shall be 
authenticated for individual members as 
described in Article 6.3.3.5. above, but for a 
corporate member, such objection shall be 
accompanied by evidence of a resolution of 
the board of directors of the Corporate 
Member. 

 

6.3.3.9. Objection to a Special Limited 
Meeting of Members 

Where a Special Limited Meeting of 
Members has been initiated by the Board, 
if written objections to holding such 
meeting are, by the meeting date, received 
by the Board from more than five percent 
(5%) of the members (whether corporate 
or individual) of the EMCC, then the 
Board of Directors shall withdraw the 
proposed action or resolution and not 
proceed with the meeting.  Such 
objections shall be authenticated for 
individual members as described in 
Article 6.3.3.5. below but for a corporate 
member, such objection shall be 
accompanied by evidence of a resolution 
of the board of directors of the Corporate 
Member. 
 

10.  
6.3.3.10. Procedure for Mail-in Ballots 

at Special Limited Meeting of 
Members 

The form of ballot to be provided with the 
Notice of a Special Limited Meeting of 
members shall indicate clearly and in 
accordance with any other applicable 
provisions of these bylaws: 
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the requested resolution for approval 
(including clear indication of 
whether it be a final decision or 
rather merely advisory to the 
Board); 

where it is a ballot for a corporate 
member, the number of votes or 
manner of determining the number 
of votes which may be expressed 
by that corporate member in its 
ballot; 

the manner of validating the authenticity 
of the ballot on behalf of the 
member; 

the acceptable manners for delivery of 
the ballot back to the 
independent scrutineers who will 
be appointed to confidentially 
verify and tabulate the votes (so 
as to maintain the anonymity of 
those casting votes); and 

the closing time for the vote before which 
it must be received by the 
independent scrutineers to be 
included as a valid vote at the 
meeting. 

Once a ballot has been cast and 
authenticated, it may be provided to 
the independent scrutineers 
designated by the Board to receive 
them, either by sending through the 
post in a prepaid wrapper or letter, 
or by email (scanned) attachment. 

 
A ballot shall be considered validated if it 
is cast in accordance with the instructions 
on the ballot, including authentication in 
accordance with the foregoing provisions 
and those instructions, and it is actually 
received by the independent scrutineers 
on or before the closing time for the ballot 
votes specified in 6.3.3.5. above. 
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Bylaw #1 of the Evangelical Missionary Church of Canada 

A Charitable Canada Corporation without share capital. 

This Bylaw shall be known formally as Bylaw #1 of the Evangelical Missionary Church of Canada  and  replaces 
and supersedes former Bylaw #1 and Bylaw #2 in their entireties. 

1.   NAME 

This federally incorporated organization is named EVANGELICAL MISSIONARY CHURCH OF CANADA (hereinafter 
referred to as the “EMCC” or the “Corporation”). 

2.   MISSION 

The EMCC is passionately committed to introducing people to Jesus Christ, discipling believers and facilitating the 
multiplication of healthy churches in Canada and worldwide. 

3.   OBJECTIVES 

The principal objectives of the EMCC are as follows: 

1. to call its churches and people to their biblical mission; 

2. to train, equip and credential leaders; 

3. to promote community among God’s people; 

4. to organize and manage available resources for effective achievement of the mission of the church; 

5. to support local churches in their Christian ministries by providing common vision, spiritual leadership, 
administrative oversight and a network of resources; 

6. to stimulate the planting of  new congregations through the most strategic means, facilitating cooperation of 
churches and other agents in this task; and 

7. to establish such agencies and organizational structures as are profitable for the strategic advancement of church 
growth and multiplication and Gospel work generally in Canada and globally. 

 4.   MEMBERSHIP 

The membership of the EMCC consists of both corporate and individual members. The corporate members are local 
congregations which have met the conditions of membership and have been officially received in accordance with 
this bylaw. The corporate members are represented at meetings of members by delegates as defined hereafter. Such 
member congregations enter into an association with other member congregations and other EMCC entities in 
fulfilling the mission of the Corporation. The individual members are: ordained and licensed ministers of the EMCC; 
credentialed missionaries of the EMCC; the members of the Board of Directors of the EMCC, regional ministers of 
the EMCC, ministry directors of the EMCC, the President of Emmanuel Bible College; the President of Rocky 
Mountain College; as well as a delegate from each auxiliary agency approved by the EMCC as an official ministry.  

5.   ARTICLES OF FAITH AND PRACTICE 
The members may from time to time make, amend, repeal or replace, in addition to this bylaw, a doctrinal statement 
outlining foundational beliefs and key principles for the guidance of its members and directors (the “Articles of Faith 
and Practice”).  The making, amendment, repeal or replacement of any Articles of Faith and Practice shall require 
adoption by a two-thirds majority of the Voting Delegates at any General Assembly or Special Assembly (as defined 
hereafter) or by Alternative Measures Voting (as defined hereafter).  

  



His Mission – Our Mission 

146  Evangelical Missionary Church of Canada 

6.   BUSINESS OF THE EMCC 

6.1. Head Office 

The head office of the Corporation shall be located in the City of Kitchener, in the Regional Municipality of 
Waterloo, in the Province of Ontario or at such location within Canada as the Board of Directors may determine from 
time to time. 

The Corporation may establish and maintain, in addition to its head office, such other offices, places of business and 
agencies elsewhere as the Board of Directors determines from time to time. 

6.2. Governance 

6.2.1 Governance by Board of Directors 

The affairs of the Corporation shall be governed by the Board of Directors.   

6.2.2 Articles of Governance 

The members may from time to time make and amend, in addition to this bylaw, further articles of governance (the 
“Articles of Governance”) setting forth policies and procedures relating to the operation of the EMCC upon the 
adoption by a two-thirds majority of the Voting Delegates at any General Assembly or Special Assembly (as defined 
hereafter).  Any such Articles of Governance may detail the duties and responsibilities of the Board of Directors and 
officers of the EMCC in greater detail and, upon ratification by the requisite vote of Voting Delegates, the directors 
and officers, the member congregations and other official EMCC entities shall be bound to comply with the terms 
thereof; provided, however, that in the event of any conflict between this bylaw and the Articles of Governance, the 
terms of this bylaw shall prevail. 
 

6.3. Meeting of Members 
6.3.1 Annual Meeting 

Annual meetings of the members of the EMCC (an “Annual Meeting”) shall be either an Ordinary Annual Meeting 
or a General Assembly (each of which is described below), and shall normally be held at such time and place within 
Canada as the Board of Directors shall determine.  The specific date of the convening of an Annual Meeting shall be 
at the discretion of the Board of Directors, provided that the Board of Directors shall call an Annual Meeting no 
longer than 15 months after the last Annual Meeting. 

 
6.3.1.1. General Assembly 

Every second year, the Annual Meeting to be held shall be a General Assembly, in accordance with the following: 
 

6.3.1.1.1. Voting 
The voting members at any General Assembly shall be all individual members and the delegates of each corporate 
member (the “Delegates”) as referred to in Article 4.  The number of Delegates to which each corporate member is 
entitled is determined according to the formula of one lay delegate for each 100 members of the congregation or 
major fraction thereof. Procedures for electing or appointing the Delegate(s) of each member church shall be 
governed in accordance with the procedures set forth in the constating documents of each member church or, in the 
absence of such provisions, by the convention of the member church. A person under discipline or not in good 
standing within the EMCC cannot be a voting member of General Assembly. 

 
6.3.1.1.2. Advisors to Meetings 

The General Assembly may extend the privilege of attendance and limited (i.e. advisory) participation to: 
EMCC staff members and Officers who are not otherwise qualified as personal members; 
members of assembly-appointed committees; 
visitors; 
consultants; and 
official representatives from other national Missionary Churches and the Evangelical Church of North America. 

 
6.3.1.1.3. Quorum 
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A quorum at any General Assembly shall be the attendance in person of delegates representing at least 20% of the 
corporate members and at least 20% of individual members 
 

6.3.1.1.4. Scope of Authority 
A General Assembly may consider any resolution or item of business which falls within the responsibilities of the 
Members and is properly placed before the meeting. 
 

6.3.1.1.5. Venue 
A General Assembly may be held in a single venue, or at the discretion of the Board of Directors may be held in two 
or more venues linked in accordance with the provisions of Article 6.3.1.4. below describing Concurrent Linked 
Teleconference Meetings. 
 

6.3.1.2.  Ordinary Annual Meeting 
Except where a Special Assembly is held which deals with the necessary Annual Meeting business for that year, an 
Ordinary Annual Meeting shall be held each alternate year in which a General Assembly is not held, in accordance 
with the following: 

• The matters to be considered and the business to be transacted shall be only the minimum which is required 
for an Annual Meeting, being the following: 

o Consideration of the financial statements and auditor’s report (any approval given to such statements 
and report shall be subject to ratification at the General Assembly in the following year); 

o If not already filled by the Board of Directors, election of any directors to fill any vacancies 
occurring from the appointments or elections made by the prior General Assembly or Special 
Assembly; 

o reappointment of the incumbent auditor, or tentative appointment of a replacement auditor (subject 
to ratification at the General Assembly in the following year) where the incumbent auditor is not able 
or willing to continue for the ensuing year. 

 
6.3.1.2.1. Voting 

The members entitled to vote or express a vote at any Ordinary Annual Meeting shall be all individual members as 
identified in Article 4, and the Delegates of each corporate member as described in Article 6.3.1.1.1. above, provided 
that a person under discipline or not in good standing within the EMCC cannot be a voting member of any Ordinary 
Annual Meeting.  Attendance and voting at an Ordinary Annual Meeting may be given either personally or by proxy, 
but in most cases it is anticipated it will be by proxy. 
 

6.3.1.2.2. Proxy 
A Member entitled to vote at an Ordinary Annual Meeting may by means of a proxy appoint a proxyholder and one 
or more alternate proxyholders, who are not required to be Members of EMCC corporation, but must be members in 
good standing of an EMCC full member congregation, to attend and act at the said meeting in the manner and to the 
extent authorized by the proxy and with the authority conferred by the proxy. A proxy is valid only at the meeting in 
respect of which it is given or any adjournment of that meeting. 



His Mission – Our Mission 

148  Evangelical Missionary Church of Canada 

 
6.3.1.2.2.1.  Proxy Form for Individual Members 

A proxy may be in the following form or some similar form for individual Members: 
 
 
 

6.3.1.2.2.2.  Proxy Form for Corporate Members 
A proxy may be in the following form or some similar form for corporate Members: 
 

6.3.1.2.3. Quorum 
A quorum at any Ordinary Annual Meeting shall be the attendance in person of at least five individuals representing, 
whether in their own right as individual Members or by proxy, at least 5% of the total aggregate votes of the 
individual and corporate members of the EMCC. 
 

6.3.1.2.4. Scope of Authority 
An Ordinary Annual Meeting may not consider any resolution or item of business which falls outside of the 
minimum requirements for the annual meeting as described in paragraph 6.3.1.2. above. 
 

6.3.1.2.5. Venue 
An Ordinary Annual Meeting shall normally be held at the head office of the EMCC, but it may be held at such other 
location in Canada as may be specified by the Board of Directors. 

 
6.3.1.3.  Special Assembly 

“The undersigned Individual Member entitled to vote at the Ordinary Annual Meeting of the 
Evangelical Missionary Church of Canada referred to below, hereby appoints: 
please select desired option 
☐  option 1  the President of the EMCC or failing him/her, then the Secretary of the Board  
☐ option 2 ___________________________________________as the proxy of the undersigned to 
attend and act at the Ordinary Annual Meeting of the Members of the said Church to be held on the 
_____ day of ______________, 20__, and any adjournment or adjournments thereof in the same 
manner, to the same extent, and with the same power as if the undersigned were present at the said 
meeting or such adjournment or adjournments thereof. 
 

DATED the ____ day of ___________________, 20___. 
 

____________________________________________ 
Signature of Member 

“The undersigned Corporate Member, which is entitled to ______ vote(s) (being one vote per Delegate 
entitlement) at the Ordinary Annual Meeting of the Evangelical Missionary Church of Canada referred 
to below, hereby appoints: 
please select desired option 
 
☐  option 1 the President of the EMCC or failing him/her, then the Secretary of the Board 
 ☐ option 2 ___________________________________________as the proxy of the undersigned to 
attend and act at the Ordinary Annual Meeting of the Members of the said Church to be held on the 
_____ day of ______________, 20__, and any adjournment or adjournments thereof in the same 
manner, to the same extent, and with the same power as if all of the Delegates to which the undersigned 
is entitled were present at the said meeting or such adjournment or adjournments thereof. 
 

DATED the ____ day of ___________________, 20___. 
 

Name of Member Church: ____________________________________ 
per: _______________________ 
per: _______________________ 

 



CAPTIVATE: Jesus… Imagination… Mission 

General Assembly 2013 149 

In addition to Annual Meetings which are to be held at the intervals and otherwise as described above, a special 
meeting of members of the EMCC (a “Special Assembly”) may be called by a majority of the Board of Directors at 
any time, when in their discretion one or more items of urgent business requires determination or action by the 
Members prior to the next scheduled General Assembly and the nature of such business is not suitable or capable of 
determination by Written Ballot Without Meeting as that is described in Article 6.3.3. below.  A Special Assembly 
shall be at such time and place within Canada as the Board of Directors may designate, and shall consider such items 
as the Board of Directors shall place before the meeting. Subject to the provisions of Article 6.3.3. the notice, form, 
membership, participation as advisors and other rules, procedure and provisions associated with a Special Assembly 
shall in all aspects correspond to a General Assembly, mutatis mutandis, provided that notice of a Special Assembly 
shall state the general nature of the business to be transacted at the meeting whether or not such business would 
require particular notice at a General Assembly. 
A Special Assembly may discharge all of the requirements of an Annual Meeting where the business which is 
required for that year may be and is properly put before that meeting when it is held. 

 
6.3.1.4.  Concurrent Linked Teleconference Meetings 

A General Assembly or a Special Assembly may be held at any place in Canada, and may be held at two or more 
concurrent locations linked by communication facilities permitting all persons participating in the meeting to hear 
and see the business of the meeting and in particular: 

• to hear each person who is recognized and given the floor by the Chairperson of the meeting in accordance 
with rules of order for the meeting, and 

• if visual materials or presentations are being reviewed or presented, to see or be able to concurrently view 
such materials or presentations. 

Without limiting the generality of the foregoing, teleconference or internet video conferencing achieving the 
foregoing shall be a permissible means of holding such a meeting.  A Member who attends such a meeting in person, 
by telephone or by two-way audio-visual conference link as aforedescribed, is deemed to have consented to the 
location(s) of the meeting except when he attends the meeting for the express purpose of objecting to the transaction 
of any business on the grounds that the meeting is not lawfully held.  A Member participating in such a meeting in 
any of the manners aforedescribed shall be considered present at the meeting and at the place of the meeting. 
 
Both or all of the concurrent linked meetings shall together be considered one amalgamated meeting for purposes of 

notice, quorum and similar technical requirements, and shall be conducted also as one meeting subject to the 
Rules of Order in accordance with the directions of one overall Chairperson. 

 
6.3.2 Notice of Meeting 

6.3.2.1.  Notice of Time and Place of Meeting 
A written notice stating the time and place of any meeting of members shall be sent to each member not less than 
sixty (60) days in advance of any General Assembly or Special Assembly, and not less than twenty-one (21) days in 
advance of any Ordinary Annual Meeting. 

 
6.3.2.2.  Notice of Supplemental Documentation and Proposed Agenda 

In the case of a General Assembly or Special Assembly, supplemental written documentation containing a proposed 
agenda, accompanied by whatever supporting material is deemed expedient or required from time to time by majority 
vote of the membership, shall be provided either personally or by sending notice to each member (through the post in 
a prepaid wrapper or letter, by facsimile, or by email) at least fourteen (14) days (exclusive of the day of mailing and 
of the day for which notice is given) before the date of meeting 
 

6.3.2.3.  Notice of Special Business 
All business transacted at a Special Assembly, and all business transacted at an Annual Meeting except consideration 
of the financial statements and auditor’s report, fixing the number of directors for the following year, election of 
directors and reappointment of the incumbent auditor, is deemed to be special business, and the notice of meeting at 
which special business is to be transacted shall state: 
 

• the nature of that business in sufficient detail to permit the Members to form a reasoned judgment on that 
business, and 



His Mission – Our Mission 

150  Evangelical Missionary Church of Canada 

 
• the text of any “special resolution” to be submitted to the meeting.  The text of a “special resolution” may be 

amended at a meeting of shareholders if the amendments correct manifest errors or are not material. 
 

6.3.2.4.  Waiver of Notice 
Notice of any meeting or any irregularity in any meeting or in the notice thereof may be waived by any member, and 
the accidental omission to give notice of any meeting or the non-receipt of any notice by any member shall not 
invalidate any resolution passed or any proceedings taken at any meeting of members. 

 
6.3.3 Votes Held by Ballot without Meeting 

Except where the applicable provisions of the Canada Corporations Act requires that a meeting be held for that 
purpose, the Board of Directors may invoke and hold a vote of the Members via written ballot without meeting 
(“Written Ballot Without Meeting”) in accordance with the following procedure and rules, in respect of a specific 
matter or matters requiring decision or action which is or are the responsibility of the Members, or is or are of such 
significance in the opinion of the Board of Directors that it should be made by the Members or with their advisement, 
where: 
 

• such matter arises at a time when the required action or determination cannot reasonably await determination 
or action at a regular General Assembly; and 

 
• in the opinion of the Board, the holding of a Special Assembly is not warranted or practical. 

 
6.3.3.1.  Members Entitled to Vote via Written Ballot Without Meeting 

The Members entitled to vote via Written Ballot Without Meeting, shall be each of the individual members as 
identified in Article 4, as to one vote each, and each of the corporate members as described in Article 6.3.1.1.1. 
above, as to the number of vote(s) each which is equivalent to the number of Delegates to which it would be entitled 
at an Annual Meeting (being one vote per Delegate entitlement). 
 

6.3.3.2.  Procedure for Holding a Written Ballot Without Meeting 
The procedure for holding a Written Ballot Without Meeting shall be the following: 

• A written notice shall be sent to each member entitled to vote not less than twenty-one (21) days (exclusive 
of the day of mailing and of the day for which notice is given) before the date of the closing of the vote: 
 setting out the nature of the business which is the subject of the ballot, in sufficient detail to permit the 

Members to form a reasoned judgment on that business; 
 setting out the text of any “special resolution” for which approval is being sought.  The text of such 

“special resolution” may be amended on an approving vote only to the extent of correcting manifest 
errors or changes which are not material; and 

 enclosing a suitable form of ballot indicating clearly and in accordance with any applicable provisions 
of these bylaws: 
• the requested resolution for approval (including clear indication of whether it be a final decision 

or rather merely advisory to the Board); 
• the closing time for the vote before which it must be received by the Board to be included as a 

valid vote in the tabulation; 
• the manner of validating the authenticity of the ballot on behalf of the member; and 
• the acceptable manners for delivery of the ballot back to the Board. 

 
6.3.3.3.  Notice of a Written Ballot Without Meeting 

The notice shall be provided to the Members entitled to vote either personally or by sending through the post in a 
prepaid wrapper or letter, by facsimile, or by email. 
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6.3.3.4.  Submission of Ballot for Written Ballot Without Meeting 
The ballot, once cast and authenticated, may be provided to the person designated by the Board to receive them, 
either personally or by sending through the post in a prepaid wrapper or letter, by facsimile, or by email (scanned) 
attachment. 

 
6.3.3.5.  Validation of Ballot for Written Ballot Without Meeting 

A ballot shall be validated if it is cast in accordance with the instructions on the ballot, authenticated in accordance 
with the foregoing, and is actually received by the Board on or before the date of the closing of the vote. 
 

6.3.3.6.  Tabulation of Vote by Written Ballot Without Meeting 
In tabulating the result of a vote by Written Ballot Without Meeting, a corporate member vote shall express the 
number of votes which is appropriate to that member in accordance with the provisions of Article 6.3.1.1.1. above. 
 

6.3.3.7.  Quorum for Written Ballot Without Meeting 
No vote by Written Ballot Without Meeting shall be valid unless at least two-thirds of the members (whether 
corporate or individual) have exercised their right to vote by the date of the closing of the vote. 
 

6.3.3.8.  Waiver of Notice of a Written Ballot Without Meeting 
A Member may waive any irregularity in the giving of notice of a Written Ballot Without Meeting, and the accidental 
omission to give notice of any Written Ballot Without Meeting or the non-receipt of any notice by any member, shall 
not invalidate any resolution passed or any proceedings thereby taken 
 

6.3.3.9.  Objection to a Written Ballot Without Meeting 
Where a Written Ballot Without Meeting has been initiated by the Board, if written objections to holding the vote by 
such means are received by the Board by the date of the closing of the vote from more than five percent (5%) of the 
members (whether corporate or individual) of the EMCC, the Board of Directors shall withdraw the proposed 
resolution.  Such objections shall be authenticated for individual members as described in Article 6.3.3.5. above, but 
for a corporate member, such objection shall be accompanied by evidence of a resolution of the board of directors of 
the Corporate Member. 

6.3. Administrative Organization 

The Board of Directors may, by resolution, create committees, ministries, auxiliary organizations or other such 
administrative units for development and maintenance necessary to achieve the objects of the Corporation. 

6.4. Fiscal Year 

The fiscal year shall be that of the calendar year, or as determined, from time to time, by resolution of the 
membership. 

6.5. Auditor 
The auditor shall be appointed by the membership until the next General Assembly. At least once in every fiscal year 
the accounts of the Corporation shall be examined and the correctness of the statement of income and expenditures 
and of the balance sheet ascertained by the auditor(s). 

6.6. Borrowing Bylaws 

The Corporation upon decision of the Board of Directors may from time to time: 

1. borrow money upon the credit of the Corporation; 
2. limit or increase the amount to be borrowed; 

3. issue debentures or other securities of the Corporation. Such securities or debentures shall not be made as a public 
offering and shall be in compliance with applicable securities law.  
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4. pledge or sell such debentures or other securities for such sums and at such prices as may be deemed expedient; 
and 

5. secure any such debentures or other securities or any other present or future borrowing or liability of the 
Corporation by charge, mortgage, hypothec or pledge of all or any currently owned or subsequently acquired real 
or personal, moveable and immovable, property of the Corporation, including book debts, rights, powers, 
franchises and undertakings and rights of the Corporation. 

6.7. Restriction on Distribution of Property 
It is especially provided that in the event of dissolution or winding-up of the Corporation all its remaining assets after 
payment of its liabilities shall be distributed to one or more recognized charitable organizations in Canada as 
designated by the members at a meeting called for that purpose. 

6.8. Banking Arrangements 

The banking business of the Corporation shall be transacted with such banks, trust companies or other firms or 
corporations as may from time to time be designated by or under the authority of the Board of Directors. Such 
banking business, or any part thereof, shall be transacted under such agreements, instruments and delegations of 
powers as the Board of Directors may from time to time prescribe or authorize. 

6.9. Cheques, Drafts, Notes, Etc 

All cheques, drafts or orders for payment of money and all notes and acceptances and bills of exchange shall be 
signed by such officer(s) or person(s), whether or not officers of the Corporation, and in such manner as the Board of 
Directors may from time to time designate by resolution. 

6.10. Voting Shares and Securities in Other Companies 

All of the shares or other securities carrying voting rights of any other company or corporation held from time to time 
by the Corporation may be voted at any and all meetings of shareholders, bondholders, debenture holders or holders 
of other securities, as the case may be, of such other company or corporation and in such manner and by such 
person(s) as the Board of Directors shall from time to time determine.   

6.11. Corporate Seal 

6.12.1. Form of Corporate Seal 

The corporate seal shall be in such form as shall be prescribed by the Board of Directors of the Corporation and shall 
have the words "Evangelical Missionary Church of Canada" endorsed thereon.  It shall be kept in the custody of the 
Secretary or such other officer as may be designated by the Board of Directors. 

6.12.2. Application of Corporate Seal 

The corporate seal of the Corporation may, when required, be affixed to contracts, documents or instruments in 
writing signed as aforesaid or by any officers, person(s), appointed as aforesaid by resolution of the Board of 
Directors. 

6.13.   Execution of Instruments 

6.13.1.   Execution of Instruments by Officers 
Deeds, transfers, assignments, contracts, obligations, certificates, and other instruments may be signed on behalf of 
the EMCC by any two Officers of the Corporation subject to the policies of the Board. In addition, the Board may, 
from time to time, direct the manner in which, and the person(s) by whom, any particular instrument or class of 
instruments may be signed. All contracts, documents or instruments in writing so signed shall be binding upon the 
Corporation without any further authorization or formality.  

6.13.2. Definition of Contracts, etc. 

The term “contracts, documents or instruments in writing” as used herein shall include deeds, mortgages, hypothecs, 
charges, conveyances, transfers and assignments of property, real or personal, immovable or moveable, agreements, 
releases, receipts and discharge for the payment of money or other obligations, conveyances, transfers and 
assignments of shares, bonds, debentures or other securities and all paper writings. 
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6.13.3. Authorized Signatories 

In particular, without limiting and generality of the foregoing, the President, together with the Secretary or the 
Treasurer, as authorized by the Board of Directors, may sell, assign, transfer, exchange, convert any and all shares, 
bonds, debentures, rights, warrants or other securities owned by or registered in the name of the Corporation and to 
sign and execute, under the corporate seal of the Corporation or otherwise, all assignments, transfers, conveyances, 
powers of attorney and other instruments that may be necessary for the purpose of selling, assigning, transferring, 
exchanging, converting or conveying any such shares, bonds, debentures, rights, warrants, or other securities.  

7.  OFFICERS AND DIRECTORS 

7.1.   Qualifications 

Every officer and director shall be a member in good standing of a full member EMCC church. 

7.2.   Removal 

Officers or directors may be removed from their position by a two-thirds (2/3) majority vote of the membership or by 
an eighty percent (80%) majority vote of the whole Board of Directors.    

7.3.   Officers 

The Officers shall be the President, the Moderator, the Secretary and the Treasurer or, in lieu of a Secretary and 
Treasurer, the Secretary-Treasurer and such other officers as the Board of Directors may determine by resolution.  An 
Officer may hold more than one office excepting the President who shall hold only the one office. 

7.3.1.   President 

7.3.1.1. The President shall: 

1. be elected by the EMCC membership from among the ordained ministers of the EMCC; 

2. be  the Spiritual Leader and Chief Executive Officer of the EMCC; 

3. have general oversight of the entire work of the denomination, in keeping with the objectives, doctrines, and 
practice of this bylaw;  

4. seek to coordinate the work of all agencies with a view to effecting harmonious relationships and be available to 
offer counsel to officers, administrative personnel, and heads of institutions; 

5. be a member ex officio of all denominational boards without vote;  

6. offer guidance and counsel to the Board of Directors, the meeting of members and to the General Assembly; 

7. be charged with the general management and supervision of the affairs and operations of the EMCC;   

8. be responsible to submit a comprehensive report of the work of the denomination to the meeting of members; 

9. co-sign all bylaws and membership certificates together with the Secretary or other officer appointed by the 
Board for that purpose; and 

10. be directly responsible to the Board of Directors and report to them regularly of the conduct of the office. 

7.3.1.2. The President is elected from among the ordained ministers of the EMCC for a four (4) year term.  For the 
purpose of clarity, the “four year term” shall extend from the date of the President’s installation until the second 
General Assembly after that installation. 

7.3.1.3. The initial election of a President shall require the majority approval of votes cast at General Assembly or by 
alternative measures vote.  There shall be no term limit for the President, provided that at the expiry of each term an 
incumbent President shall require the approval of two-thirds of votes cast for re-election to a subsequent term. 

7.3.1.4.   In case of death, incapacitation, resignation, or removal of the President, the Board of Directors shall make 
satisfactory arrangements to care for the work of the President (such as appointing an interim president) until an 
election can be held to fill the office. 

7.3.1.5. In the event that an incumbent President standing for re-election does not receive the requisite number of 
votes, that individual shall continue to serve as President until a replacement has been named.  Upon such an 
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occurrence, the Board of Directors shall seek a replacement nominee for the President as expeditiously as practical 
and shall submit such nominee to the members for approval (requiring a majority of votes cast on the resolution) 
through the mechanism of an alternative measure vote established previously in this bylaw. 

7.3.2.   Moderator 

The Moderator shall be elected by the Board of Directors from among themselves and shall chair meetings of the 
Board of Directors and the meetings of members. The Moderator will prepare the agenda for meetings of the Board 
of Directors and meetings of the members in cooperation with the President. 

7.3.3. Secretary  

7.3.3.1. Election 

The Secretary shall be elected by the Board of Directors from among their number at the first meeting of the Board 
after each General Assembly. The incumbent shall hold office until a successor is elected.  

7.3.3.2. Duties 

The Secretary shall be ex officio clerk of the EMCC and is responsible to ensure that accurate and complete minutes 

are kept of all meetings of members and Board of Directors meetings. The Secretary shall give all required notices to 

members and to directors. The Secretary shall be the custodian of the corporate seal and of all books, papers, records, 

correspondence, contracts and other documents belonging to the Corporation which shall be delivered up only when 

authorized by a resolution of the Board of Directors to do so and to such person(s) as may be named in the resolution, 

and shall perform such other duties as may from time to time be determined by the Board of Directors.  

7.3.4. Treasurer 

7.3.4.1. Election 

The Treasurer shall be elected by the Board of Directors from among their number at the first meeting of the Board 
after election of such Board of Directors members. The incumbent shall hold office until a successor is elected.  

7.3.4.2. Duties 

The Treasurer shall cause to be kept full and accurate accounts of all receipts and disbursements of the Corporation 

and shall deposit all monies or other valuable effects in the name and to the credit of the Corporation in such bank or 

banks as may from time to time be designated by the Board of Directors. The Treasurer shall disburse the funds of 

the Corporation under the direction of the Board of Directors, taking proper vouchers therefore and shall render to the 

Board of Directors at the regular meetings thereof or whenever required, an account of all transactions as Treasurer, 

and of the financial position of the Corporation. The Treasurer shall also perform such other duties as may from time 

to time be determined by the Board of Directors. The Treasurer shall provide annual audited financial statements to 

the membership. 

7.4.   Directors 
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7.4.1.   Duties 

In administering the affairs of the corporation, the Board of Directors are expected to: 

1. provide for the continuity of the organization’s existence both legally and in its mission; 

2. provide the membership with considered recommendations for deliberation; 

3. organize itself consistent with its objectives; 

4. govern the organization by broad policies and objectives in accordance with the Articles of Faith and 
Practice, this bylaw; and the Articles of Governance; 

5. arrange for the election of a President to whom responsibility for the administration of the organization is 
delegated; 

6. acquire sufficient resources for the organization's operations; 

7. approve annual budget; 

8. account to the public for the work of the organization and expenditures of its funds. 

9. report to the membership in a timely and transparent way; 

10. oversee the affairs of World Partners Canada; and  

11. be responsible for the formulation, revision, and articulation of the national vision which is to be 
commended to the membership. 

7.4.2.   Composition and Qualifications 

7.4.2.1.  There shall be a  minimum of seven (7) and a maximum of nine (9) directors each of whom, at the time of 

election, shall be a member in good standing of a full member congregation of the EMCC, shall be twenty-one or 

more years of age and shall be a resident of Canada.  Should a director at any time fail to meet any one of these 

requirements, the office shall be forfeited. 

7.4.2.2.  Of the maximum nine directors, seven (7) shall be elected by the membership.  The additional two (2) 

members of the Board of Directors may be appointed from time to time by unanimous consent resolution of the 

elected directors. 

7.4.2.3. The Board of Directors shall at all times have the authority to fill any vacancies created on the Board of 

Directors.  If the term of office being filled by a replacement director extends beyond a meeting of members, the 

appointment shall be subject to a ratification vote by the membership.  

7.4.3. Term 

7.4.3.1. Each director’s term is four (4) years and will expire at the second General Assembly after their election.   

7.4.3.2. The terms of the elected directors will be staggered. On enactment of this bylaw, provision will be made for 
the staggering of terms that will result in the election of either three (3) or four (4) directors every two (2) years.   

 

7.4.4.   Election 
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Directors shall be elected by the membership from qualified nominees presented by a nominating committee.  The 
nominating committee, as appointed by the Board of Directors, shall be at least five (5) persons with two (2) 
members of the Board of Directors as members.  The nominating committee shall solicit and consider in good faith 
all nomination suggestions received from members. 

7.4.5. Tenure 

Directors may stand for re-election, provided that no director shall serve more than two (2) consecutive terms.  A 
director who has served two (2) consecutive terms shall be eligible to stand for re-election at the second General 
Assembly after the expiry of his last term. 

7.4.6.   Powers 

The Board of Directors of the Corporation may administer the affairs of the Corporation in all things and make or 
cause to be made for the Corporation, in its name, any kind of contract which the Corporation may lawfully enter into 
and save as herein provided, generally may exercise all such other powers and do all such other acts and things as the 
Corporation is authorized to exercise and do, without in any way derogating from the foregoing. The Board of 
Directors are expressly empowered from time to time to purchase, lease or otherwise acquire, alienate, sell, 
exchange, or otherwise dispose of shares, stocks, rights, warrants, options and other securities, lands, buildings, and 
other property, moveable or immovable, real or personal, or any right or interest therein owned by the Corporation, 
for such consideration and upon such terms and conditions as they may deem advisable. 

7.4.7.   Meetings of the Board of Directors 

7.4.7.1. A majority of members of the whole Board of Directors constitutes a quorum. No business shall be 
transacted at any meeting unless the requisite quorum shall be present at the commencement of such business. 

7.4.7.2. There shall be a minimum of two meetings per year at the call of the chair. 

7.4.7.3. A written notice stating the time and place of meeting and a proposed agenda, accompanied by supporting 
material, shall be served either personally or by sending notice to each director (through the post in a prepaid wrapper 
or letter, by facsimile, or by email) at least ten days (exclusive of the day of mailing and of the day for which notice 
is given) before the date of meeting. A meeting may be held for any purpose at any date and time and at any place 
within Canada without notice if all the directors are present or if all directors who are absent signify their assent in 
writing to such meeting being held.   

7.4.7.4. The accidental omission of notice of any meeting or the non-receipt of notice by any director shall not 
invalidate any resolution passed or any proceedings taken at any meeting of the Board of Directors. 
7.4.7.5.   A meeting of the Board of Directors may be held in a single venue, or at the discretion of the Chairman, 
may be held in two or more venues linked in accordance with the provisions of Article 6.3.1.4. above describing 
Concurrent Linked Teleconference Meetings, mutatis mutandis.  
7.4.7.5.1. The directors of the Corporation may meet by teleconference provided that either a majority of the 
directors consents to meeting by teleconference or meetings by teleconference have been approved by resolution 
passed by the board of directors at a meeting of the directors of the Corporation. 
7.4.7.5.2. The directors of the Corporation may meet by other electronic means that permits each director to 
communicate adequately with each other, provided that: 

a)  the board of directors of the Corporations has passed a resolution addressing the mechanics of holding such a 
meeting and dealing specifically with the procedures for establishing quorum, and recording votes; 
b)  each director has equal access to the specific means of communication to be used; 
c)  each director, has consented in advance to meeting by electronic means using the specific means of 
communication proposed for the meeting. 

7.4.8.   Indemnities 

7.4.8.1. Every director or officer of the Corporation or other person who has undertaken or is about to undertake any 
liability on behalf of the EMCC and its heirs, executors, and administrators, and estate and effects, respectively, shall 
from time to time and at all times, be indemnified and saved harmless, out of the funds of the Corporation, from and 
against: 

1. all costs, charges and expenses whatsoever which such director, officer or other person sustains or incurs in 
or about any action, suit or proceeding which is brought, commenced or prosecuted against him/her for or in 
respect of any act, deed, matter or thing whatsoever made, done or permitted by him/her in or about the 
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execution of the duties of office; 

2. all other costs, charges and expenses which are sustained or incurred in or about or in relation to the affairs 
thereof, except such costs, charges or expenses as are occasioned by willful personal neglect or default. 

7.4.8.2. No director or officer for the time being of the Corporation shall be liable for the acts, receipts, neglects or 
defaults of any other director or officer or employee, or for joining in any receipt or act for conformity, or for any 
loss, damage or expense happening to the Corporation through the insufficiency or deficiency of title to any property 
acquired by the Corporation or for or on behalf of the Corporation, or for the insufficiency or deficiency of any 
security in or upon which any of the monies of or belonging to the Corporation shall be placed out or invested, or for 
any loss or damage arising from the bankruptcy, insolvency or tortious act of any person, firm or corporation with 
whom or which any monies, securities or effects shall be lodged or deposited, or for any other loss, damage or 
misfortune whatever which may happen in the execution of the duties of his respective office or trust or in relation 
thereto unless the same shall happen by or through his own wrongful and willful act or through his own wrongful and 
willful neglect or default. 

7.4.8.3. The directors of the Corporation shall not be under any duty or responsibility in respect of any contract, act 
or transaction whether or not made, done or entered into in the name or on behalf of the Corporation, except such as 
shall have been submitted to and authorized or approved by the Board of Directors. If any director or officer of the 
Corporation shall be employed by or shall perform services for the Corporation otherwise than as a director or officer 
or shall be a member of a firm or a shareholder, director or officer of a company which is employed by or performs 
services for the Corporation, the fact of his being a director or officer of the Corporation shall not disentitle such 
director or officer or such firm or company, as the case may be, from receiving proper remuneration for such 
services. 

8.  Effective Date, Repeal and Amendments of Bylaw 

All previous bylaws of the Corporation are repealed as of the coming into force of this bylaw. This Bylaw may be 
established, altered, amended or repealed by a favourable vote with at least a two-thirds majority of the members; 
provided that no repeal or amendment of bylaws not embodied in the letters patent shall be enforced or acted upon 
until the approval of the responsible Minister pursuant to the Canada Corporations Act has been obtained. Upon the 
effective date of an amendment or repeal, such amendment or repeal shall not affect the previous operation of such 
amended or repealed bylaw or affect the validity of any act done or right, privilege, obligation, or liability acquired or 
incurred prior to its amendment or repeal. Subject to obtaining the approval of these bylaws by the responsible 
Minister pursuant to the Canada Corporations Act, this bylaw shall come into force July 1, 2005. 
PASSED the  4th day of May, 2005. 
  
  
WITNESS the corporate seal of the Corporation 
  

 
                                                                                 
President                                    Secretary 
 



His Mission – Our Mission 

158  Evangelical Missionary Church of Canada 

 



CAPTIVATE: Jesus… Imagination… Mission 

General Assembly 2013 159 

 



His Mission – Our Mission 

160  Evangelical Missionary Church of Canada 

 



CAPTIVATE: Jesus… Imagination… Mission 

General Assembly 2013 161 

 



His Mission – Our Mission 

162  Evangelical Missionary Church of Canada 

 



CAPTIVATE: Jesus… Imagination… Mission 

General Assembly 2013 163 

 



His Mission – Our Mission 

164  Evangelical Missionary Church of Canada 

 




